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THE CREE HUNTER AND TRAPPER 
To help promote, maintain, and facilitate the participation of Cree people in the  
traditional lifestyle and harvesting activities as a way of life.
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These delicious forest birds are not 
the wisest, and they usually let humans 
approach easily, only to fly just a few 
feet up in a tree when scared. This makes 
them very easy to harvest, either with 
a gun or simply with a piece of snare 
cable tied to the end of a long pole. 
Cree hunters know this trick and many 
spruce grouse have been harvested this 
way over the years. On the northern 
highways or along the secluded forests 
roads, spruce grouse are never in large 
numbers, but the odd family group can 
be seen pecking pebbles along our roads 
from time to time. Most Cree hunt-
ers harvest them opportunistically, but 
serious grouse hunters take to the trails 
and walk. Spruce grouse are fun to hunt, 
and provide a good excuse to do a little 
walking during the fall! And if you do, 
take a youth along with you – the tame 
nature of the spruce grouse make them 
an easy animal to harvest for the nov-
ice hunter, and their great taste will be a 
blessing at your table! 

Serge Larivière, Ph.D., MBA
Director-general
Cree Hunters and Trappers Income 
Security Board

Version Française
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ISP and The board
The Board, a bipartisan organization composed of six 
members, administers the Cree Hunters and Trappers 
Income Security Program.

Who are the members of the Board in 2012?
 3 members are nominated by the CRA

Philip Awashish
Willie Iserhoff
George Wapachee 

 3 members are nominated by Québec 

Gérald Lemoyne
Jean-Guy Dugré
Guy Girouard

What are
the responsibilities
of the members of the Board?

The members of the Board meet periodically to:

Evaluate and follow-up on activities of the Program;

Review appeals by the beneficiairies;

Approve by-laws and resolutions;

Approve applications of measures for the program;

Make recommendations to the Minister regarding changes to the 
Program.
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“...Rick had a chance to visit two Cree communities in 
March 1972 at the request of the late Billy Diamond.”

tribute
to

RICK

CUCIUREAN
38 YEARS WITH THE CREE

Rick Cuciurean is well-known amongst Cree hunt-
ers and trappers. Rick was involved for many years 
with the Cree Trappers Association and recently, 
he chose to take advantage of a well earned 
retirement. The following notes and stories were 
gathered during a recent interview with him at his 
house in Montreal. 

Rick was born in Hamilton, Ontario on 
August 4, 1948. After a childhood in 
Hamilton, Rick then attended McMaster 
University where he completed a mas-
ter’s degree in anthropology. During his 
bachelor’s studies, Rick had a chance 
to vis it  two Cree communit ies  in 
March 1972 at the request of the late  
Billy Diamond. Rick remembers that the 
graduate class had sent a letter to Billy 
Diamond, Grand Chief of the Crees at 
the time, asking what they could do to 
help. A few weeks later Billy Diamond 
had answered and in his letter had sug-
gested that they carry out a study 
to counteract the arguments of the 
Québec lawyers who were then saying 
that the Crees did not use the bush any-
more. Therefore, quantifying and docu-
menting the harvest would be a way to 
prove occupation of the land. This would 
provide data for the Cree lawyers to 
ask the courts for an injunction to stop 
the James Bay Hydro Project. At that 
time, he first went to Fort George, then 
to Eastmain. His goal was to interview 
every man over 18 years of age about 
their harvesting activities, specifically the 
number of fish, bird, caribou and beaver 
that were harvested. Rick noticed that at 
that time, there were few moose in the 
northern Cree territory, so few hunters 
from northern communities reported 
harvesting moose during those years. Rick 
also interviewed elders on the average 
weight of animals harvested. The goal of 
these studies was to help provide infor-
mation for the negotiations that would 
eventually lead to the James Bay and 
Northern Québec Agreement. When he 

was in Eastmain, Rick Cuciurean met Fred 
Tomatuk, currently a Local Administrator 
for the Income Security Program, who 
back then acted as a translator during 
Rick’s interviews with Cree elders in 
Eastmain. 

After his short trip to the coast, Rick 
went back to Hamilton to finish school. 
At that time, he was trying to get into 
medical school, but when he was not 
accepted, he decided to do a Master’s 
degree in anthropology, studying the 
Cree. This was an obvious choice for him 
since his professors (Richard J. Preston 
and Edward S. Rogers) at McMaster 
University had studied the ways of 
the Cree people, thus many of their 
examples and their anthropology courses 
were related to the Cree. For his mas-
ters, Rick took three major courses and 

wrote an exam for all three. The first 
course was History of Anthropological 
Theory, the second course, subarctic 
peoples and the third course was Human 
Ecology. As part of his work on subarctic 
peoples, which basically included all first 
nations around the globe, Rick chose to 
focus on the Cree since he had some 
experience with them. Following his 
Master’s degree, Rick started working 
as a research assistant for the GCCQ 
with Harvey Feit and Marty Weinstein 
on a study of the Fort George subsist-
ence economy called “What the Land 
Provides”.  

During the negotiations for the JBNQA a 
seven year native harvesting study was 
agreed to establish the guaranteed level 
of harvest for Cree beneficiaries in the 
future. 
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This study was funded by the CRA, 
Canada, Quebec, JBDC, JBEC and HQ.  
From 1975 to 1978 Rick worked on the 
administration and data processing of 
the native harvesting study and toured 
all of the Cree villages, again inter-
viewing all men over 18 years of age. This 
work is similar to what Rick had done a 
few years earlier, but now this was a full-
time job, interviewing elders and hunters 
to gather information about the harvest. 
The interviews were carried out each 
summer with a team of up to thirty Cree 
interviewers in all of the Cree commun-
ities. The data was then analyzed during 
the following year.

During these years Rick assisted the Cree 
lawyers and the CRA with some imple-
mentation studies for ISP and CTA.

From 1978 to 1987 Rick worked for 
SOTRAC a joint CRA/SEBJ remedial 
works company responsible for the 
remediation of the negative impacts of 
the La Grande project. When SOTRAC 
was folded into James Bay Eeyou 
Companee, Rick then moved to Val 
d’Or, as he took a job with CREECO to 
do a study on the future Arts and Crafts 
Association. 

After the handicrafts study, Rick was  
then hired by the Cree Trappers 
Association in Val d’Or. At that time, 
the president of the CTA was Edward 
Gilpin. When Rick Cuciurean was hired by 
the Cree Trappers Association in Val d’Or, 
their general manager, Willie Iserhoff, had 
just left the Cree Trappers Association 
to assume a new position with the CRA 
and the position of General Manager 
was therefore left vacant. Soon after 
his hiring, Rick was asked to act as interim 
General Manager and his first mandate 
was to help find a new General Manager. 
After some time as Interim General 
Manager, the CTA hired Paul Coon-Come 
a s  t h e  n e w  G e n e r a l  M a n a g e r  a n d  
Rick Cuciurean became Paul’s ass istant . 

During this t ime Rick was 
also the part-time field man-
ager of the Whapmagoostui 
Land Use study to assist the 
Cree opposition the Great 
Whale River Hydro Project.  
In 1997 the CTA relocated to 
Eastmain and Rick decided to 
follow. Another colleague of 
his, Ron Zachary, who is still a 
current employee of the CTA, was also 
in Val d’Or at the time and also followed 
the organization to Eastmain. 

Rick does not hesitate to list Fred Tomatuk 
and his family as the most influential 
people for him since Fred was not only a 
good friend, but also became Rick’s 
hunting mentor! Rick recalls buying his first 
shotgun in the early 1980’s to accompany 
Fred on his hunting trips. Also influen-
tial in Rick’s life in Eeyou Istchee, were 
Clarence Mark Stuart (Fred’s grandfather) 
and Matthew Shanush, who was Chief 
of Eastmain in 1972 and also a signatory 
of the James Bay Agreement. These 
last two men spoke only Cree but Rick 
remembers many great conversations 
with them, with the help of Fred as a 
translator. These Crees were not the only 
influential people in Rick’s life. Rick noted 
many people that he calls friends, includ-
ing the late Billy Diamond of Waskaganish, 

Robbie Matthew, whom he had met in 
Fort George, Philip Awashish, with whom 
he had countless discussions and inter-
actions and of course the late Paul Coon-
Come who passed away just recently. 
Rick and Paul worked together for over 
20 years and thus they were very close. 
Rick was also very close to all the mem-
bers of Paul’s family and he does not hesi-
tate to list Paul as one of his best friends. 
Finally, there were some women who 
helped Rick feel welcome in the Cree 
world. In Eastmain, Florrie Mark-Stewart, 
who shared the “Eastmain Elder Award” 
with Rick in 2004. Also, Charlotte Dixon 
from Waswanipi and Annie Tomatuk 
from Eastmain were women who helped 
make Rick’s traditional hunting gear, mitts, 
moccasins cloths, shell bags, lunch bags 
and so on. Rick’s involvement in the 
Eastmain community was officially rec-
ognized in 1997 when Rick received an  
official certificate proclaiming him a mem-
ber of the Eastmain community.

Whe

When asked about his greatest achieve-
ments, Rick does not hesitate to list three 
achievements he is proud of. He is very 
pleased to have been part of the team 
that helped get bush radios in camps 
in the late 70’s and early 80’s. The bush 
radios made the bush life much safer as 
it provided a way for hunters to com-
municate with the community and other 
families. Rick definitely felt that the bush 
radios stimulated bush participation and 
those hunters and their families, with the 
help of bush radios, suffered less isolation 
and thus, that greatly increased partici-
pation to traditional activities. 

The second achievement that Rick con-
siders noteworthy was his numerous 
years of involvement with the native 
harvesting research. He felt this research 
was pivotal for the recognition of the 
traditional economy and the Cree partici-
pation to traditional harvesting activities, 
which clearly demonstrated their inten-
sive use of the land. This element was cru-
cial during the negotiations for the James 
Bay and Northern Québec Agreement as 
this proved that the Crees were actively 
occupying the territory. Rick is proud to 
have been part of the team that helped 
document this occupation. 

The third achievement was the imple-
mentation of gun safety courses. When 
Canada passed the regulations regarding 
gun control and limited access to ammu-
nition, the Crees tried to fight the legisla-
tion, but in the end, had no choice but to 
oblige. Because of the new laws, there 
were risks that elders would not be able 
to buy ammunition for their traditional 
harvesting activities. Rick Cuciurean was 
part of the team that helped adapt the 
provincial gun safety course so that it 

could be taught in Cree in all of the vil-
lages, so that anybody that wanted to go 
through the gun safety course could do 
so and continue to be able to purchase 
firearms and ammunition. Along the same 
lines, the boat safety operator card was 
also essential, especially for the Cree 
guides and many of the Cree people 
who work summer jobs driving boats, 
either as taxis, as guides or for their own 
fishing operations. 

Again, the adaptation of this course  
for Cree people in the Cree language 
was a major accomplishment. Rick notes 
that for the gun safety and boat oper-
ator certification, Paul Coon-Come was 
one of the leaders and most significant 
contributors. 

Today Rick looks ahead and mentions 
that modernization is greatly changing 
Cree life. New programs should never 
try to compete against school as he feels 
this is a very important element that 
must be encouraged among the Cree. 
Rick believes that the Eeyou governance 
has potential to be a real benefit for 
Cree people and their involvement and 
implication in community development. 
Rick feels that if well handled, this could 
become an important asset for Cree 
throughout Eeyou Istchee. 

“...Rick received an official certificate proclaiming 
him a member of the Eastmain community.”

Rick and 
his buddy 
fred 
Tomatuk.
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The second major opportunity is the 
Offshore Island Agreements, which is 
also going to have huge implications 
for Cree people, especially for those  
living along the coast. Rick feels this will 
be one of the most exciting files that 
will occupy staff of the Cree Trappers 
Association within the next few years. 
Thirdly, Rick says mining is big and will 
only get bigger. Right now there are ten 
mines in the works on Cree land. Three 
of these mines are currently operational 
and seven are in the process of being 
established. Mining is going to have a 
huge impact on Cree economy as it will 
provide a lot of jobs and bring a lot of 
money for Cree people. However, mining 
will also have a huge impact on the land 
and on the amount of time Cree hunt-
ers spend pursuing harvesting activities. 
So, Rick feels mining will be one of the 
biggest files to follow. Finally, education 
Rick’s own path has shown that education 
is important, and he feels that in order to 
benefit from all of these projects, the 
Eeyou governance, the Offshore Island 
Agreement, the mining opportunities, 
the Cree youths have to go to school. 
Cree youth will not get high paying jobs 
just because they were born in Eastmain, 
Waskaganish, Wemindji or Chisasibi. They 
will get high paying jobs because they 
have the knowledge and the skills to be 
hired as top end workers. Right now, the 
dropout rates for the Cree are the high-
est in all of Canada, and Rick looks for-
ward to the days where this is no longer 
the case. He feels education would solve 
a lot of the social problems that the 
Crees face. Currently, suicide is a huge 
issue within the Cree youth. Rick hopes 
that education will help that cause too, 
for Cree youths would feel better and 
be prouder if they understood some 
of the bigger elements of life. Suicide 
has been a very difficult issue for Rick 
because he has many close friends who 
have lost kids to suicide during all these 
years working for the Cree. 

When asked about closing words, Rick 
smiles and says “It has been a good life”. 
He has no regrets, has met lots of inter-
esting people, lots of joking around, great 
food and he will not forget or quit doing 
what he learned from the Cree. He is 
very thankful for all the people who 
have helped him throughout all these 
years and even today. He guarantees that 
he will continue to visit his friends in the 
Cree territory on a regular basis. 

THANK YOU RICK FOR ALL YOU HAVE 
DONE FOR THE CREE PEOPLE! 

“It has been 
a good life. I 
have no regrets, 
have met lots 
of interesting 
people, lots of 
joking around, 
great food and 
I will not forget 
or quit doing 
what I learned 
from the Cree.”

Rick and his 
wife Noreen.

Rick and some of his CTA colleagues, gordon (left), jacinthe and Ron (right).

DID YOU VISIT 
OUR WEB SITE?
DID YOU VISIT 
OUR WEB SITE?

www.chtisb.ca

CONNAISSEZ-VOUS 
LE SITE INTERNET DE L’OFFICE?

www.osrcpc.ca



Spruce Grouse

The Spruce Grouse (Falcipennis can-
adensis) is a medium-sized bird that 
is often observed along roads 
and trails of Eeyou Itschee. Just 
like its name implies, it is closely 
associated with spruce and 
conifers  of the boreal for-
est and well into the taiga of 
North America. Spruce grouse 
are very tame, and are easily 
approached, so much that some 
hunters call them “fool hens”. 

In reality, spruce grouse have evolved 
as flying just a few feet up the trees to 
evade their predators, usually foxes but 
also marten or lynx. Once in the trees, 
spruce grouse blend in well, and will 
remain there, watching, until they sense 
that danger is imminent. Then, spruce 
grouse may fly long distances to relocate 
to a less dangerous area.

The staple food of this bird is conifer 
needles, clipped directly from the tree. 
In summer,  spruce grouse consume ber-
ries, leaves of some plants, even some 
insects. Like ptarmigan and ruffed grouse, 
spruce grouse require grit to aid in 
digestion, and this is why spruce grouse 
are so often observed along roads and 
highways.

Male spruce grouse are promiscuous, and 
often display in front of females. Once 
bred, females make a nest by scratch-
ing a depressions on the ground under 
a low-lying coniferous branch. Nesting 
occurs from early May to early July, and 
up to 10 eggs may be laid. Incubation 
lasts 24 days, and young chicks walk out 
of the nest as soon as they are dry. Chicks 
become independent after 2-3 months, 
but groups may remain together into the 
fall. In the wild, spruce grouse may live up 
to 5-6 years of age.

Adult spruce grouse are 38-43 cm long (15-17 inches); and weigh 450-650 g 
(about one pound). They are overall browninsh in color,  but males have a 
distinct and much darker coloration, with more black feathers whereas 
females are mottled brown throughout. Adult males also posses a distinct 
red marking just above the eye, a marking that is easily visible when males 
display in front of females. Spruce grouse can be differentiated from the 
Ruffed Grouse by the smaller size, darker coloration, browninsh band across 
the tail and by the dark red meat compared to the pale white meat of the 
ruffed grouse.

“Adult males also 
posses a distinct 
red marking just 
above the eye...”
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Animal Profile
English Name: Spruce Grouse
French Name: Tétras du Canada
Scientific (latin) Name: Falcipennis canadensis
Cree Name: Mistikio
Cree Syllabics: ᒥᔥᑎᑯᐦᔮᐤ 

nimal Profile
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LOCAL ADMINISTRATORS
ON A QUÉBEC CITY TRAPLINE 
In December 2011, two local administrators, 
Jean-Baptiste Loon from Mistissini and George Head, 
from Chisasibi, accompanied the Director-general, 
Serge Larivière on his trapline near Quebec city. The trio 
had a great day checking traps and discussing hunting 
strategies for various animals. They were even 
fortunate enough to harvest a beautiful coyote. 

News &Reports ISP STAFF CHRISTMAS DINNER
On December 15, 2011, the staff of the Cree Hunters and Trappers Income Security Board all met in Québec city for a full day of meet-
ings and finished the evening with a Christmas dinner at the local hotel. With the great people, the good food and a variety of prizes, 
the event was a success!

GRENIER FOURRURE IN BARRAUTE OPENS UP A NEW BUILDINGMany Cree hunters have had interactions 
with the Grenier family in Barraute, as 

they have been buying furs and making 
fur garments and accessories for a long time. Recently, the Manager, Claude 
Grenier, opened up a new building and 

held a formal celebration in Barraute. 
Over 75 people attended the November 21st grand opening, and Manager 
Claude Grenier assured that this invest-
ment only strengthens his commitment 
to better serve hunters and trappers of Abitibi and James Bay regions. 
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the Native American Fish and Wildlife 
SOCIETY CONFERENCE

In 2012, the annual conference of the Native American Fish and 
Wildlife Society was held in Cherokee, North Carolina. Delegates for 
all over the United States and Canada travel to this meeting to dis-

cuss better practices for management of fish and wildlife on reserves 
and land under tribal jurisdiction. 

AUGUST

2012

53th Annual National Trappers Association Convention

Owatonna, Minnesota, USA

www.nationaltrappers.com +        Dan Skurski 231-938-4432

 TO2   5

MEETING OF INTEREST NATIONAL AND INTERNATIONAL 

QUÉBEC TRAPPERS ANNUAL
CONVENTION IN LA SARRE
The annual convention for the Québec Trappers Federation was 
held in La Sarre on March 24, 2012. As always, numerous trap 
supply dealers were present and fur preparation demonstra-
tions occupied most of the day. During the evening banquet, The 
Director-general of the Board, Serge Larivière, was honoured 
with the Jean-Claude Racine prize, a prize offered to acknow-
ledge his outstanding contributions to the field of furbearer 
management, conservation and promotion of sustainable trap-
ping practices. 
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Charlotte’s Father
Charlotte remembered the many great 
talents her father displayed as she grew 
up under his protection. He could do 
many things with old files. Charlotte 
recalled for example that he once 
heated a file to make its metal softer 
and then punched a hole in the middle 
with the corner of an axe blade. He 
then filed the object and shaped it into 
a snowshoe lacing needle (amahkw). 
When looking for game on the land, 
her father also knew how to ‘read’ lynx 
shoulder blades by heating them over 
the fire. The cracks that would appear at 
the surface represented a map with the 
tracks of animals on his land. 

Abel’s Father
Abel Swallow’s father was also a very 
crafty man.  Mary could very well 
remember him expertly changing the 
old canvas of his canoe when she and 
Abel lived with him in the bush. Abel 
also recalled his dad’s many fancy tricks 
like fixing a toy plane at the top of a 
tall ceremonial pole (mishtikuhkaan) to 
monitor the direction and speed of the 
wind. Apparently, this original creation 
worked well since it remained there for 
a long time.

Inspirations
People like Annie, David, Charlotte’s 
father and Abel’s father were thus 
great sources of inspirations for those 
who grew up under their care. The many 
impressive skills they displayed certainly 
had something to see with the impres-
sion they left upon the elders. Observing 
these people expertly performing

various activities must also have been a 
source of many great teachings. These 
remarkable individuals thus left dur-
able impressions upon the elders who 
sought inspiration from them as they 
themselves grew into other remarkable 
individuals with great abilities. 

Facebook
If you also want to listen to the elders 
and learn a few skills for the bush, join 
the Facebook group called “The old 
ways: Elders and things”. Audio clips and 
pictures of the objects that helped the 
elders remembering the past can be 
accessed on this page.

skills for the bush
PEOPLE OF GREAT ABILITIES

For the past two summers, a group of Cree elders and the author 
met in Mistissini and discussed their lives in the bush. The group had 
previously worked together for the Archaeology and Cultural 
Heritage Program (ACHP) before the flood of the Rupert River 
Diversion. 

François Guindon was an archaeologist for the project and the elders acted as local 
experts for the M-25 (Neeposh) hunting grounds. Their names are Kitty Neeposh, Johnny 
Husky Swallow, the late Charlotte Husky Swallow, Mary Swallow and Abel Swallow. 
The elders were interviewed using objects collected on campsites where they had 
lived between the 1940s and 1980s. The stories of the elders tell us of various inven-
tions and original uses they had for the objects. Their stories also show us how creative 
and resourceful Cree people were in the bush.

MEMORABLE RELATIVES
Many of the objects presented to the elders were reminiscent of individuals of great 
skills who made a memorable impression upon them. These individuals were in fact 
close relatives with whom the elders spent a good part of their lives and learned from 
them. These stories tell us of the great many skills the elders saw in these people who 
were their beloved parents and grand-parents.

‘Smoke Woman’
Annie (Jolly) Neeposh, was considered as 
a figure of respect and authority for her 
dominant position in the family and her 
role in bringing up many children. Possibly 
for her smoking habits and the pipe she 
constantly had in her mouth she also 
deserved the nickname of ‘Piiht Iskwaau’, 
meaning ‘Smoke Woman’. ‘Alouette’ 
Tobacco was her favourite and cans of 
this brand encountered on abandoned 
campsites unmistakably referred to her. 
Spectacle parts were also thought to 
belong to Annie since the elders remem-
bered that, in her older days, she had to 
wear glasses to sew and do beadwork 

due to cataracts that affected her vision. 
She eventually had an operation at 
Roberval hospital which gave her a few 
additional years of deft sewing and bead 
working.

‘Lynx Old Man’
Her husband, David, was on his part well 
known for his hunting skills. Everyone was 
unanimous to say that his favourite prey 
was the lynx. So much that he received 
the nickname of ‘Pishuu Chisheiinuu’, lit-
erally meaning ‘Lynx Old Man’. His famili-
arity with the lynx was so developedthat 
he could successfully hunt it with a simple 
axe. The late Charlotte Husky-Swallow

explained ‘People back then really knew 
how to hunt!’ David knew that lynx get 
easily startled and so he could simply 
walk and track the running lynx. From 
constantly running away, the animal could 
not keep up with David walking on his 
snowshoes and simply ran out of energy. 
All David had to do at this point was to 
step on the exhausted animal with his 
snowshoe and knock it out with his axe.

By François Guindon, ph.d. candidate
archaeology and anthropology 
University of Aberdeen, Scotland
In collaboration with the Neeposh family

Annie’s favourite: the ‘Alouette’ tobacco 
(Source: Cree Regional Authority)

Annie and David Neeposh 
(Source: Edna Neeposh)
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www.chtisb.ca/media-gallery

filmed 
during

the Goose 
break, 

in the Cree 
Community 
of Mistissini.

ON OUR
WEB SITE

www.osrcpc.ca/galerie-medias

THIS VIDEO
WATCH
THIS VIDEO

Can set
for weasel
By SERGE LARIVIÈRE

Weasels commonly roam around camps and 
cabins in search of mice and food scraps. 

Make        that set!

Grouse or rabbits guts make great bait, 
and feathers or fur add eye appeal. Then, 
place your foothold trap inside the can 
and squeeze the can so that the jaws of 
the closed trap touch the roof of the can. 
This makes the set better because the 
weasel, once it fires the trap, will be 
caught acroos the chest oir head, and 
often dies instantly.

Easy and simple to make, and very effi-
cient for the little weasels found around 
your camp!

A simple and effective trap set for weasel can be made with a 
empty tin can and a foothold trap in size #1 or #1.5. First, put 
a piece of bait in the back of the can. Weasels will eat any meat 
leftover, the fresher and bloodier the better.

“Easy and simple 
to make, and 
very efficient...”
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Dardevle’s Red and White 
- famous world wide!  

Mepps Syclops in Rainbow trout color
 - candy for all northern fish!

 Len Thompson’s Five-of-Diamonds
 - a favorite anywhere in northern Canada!  

Going fishing up in Eeyou Itschee?

If you do - bring along plenty of lures, as the fish are some-
times finicky. But if variety looks good in the tackle box, 
some of the best remain the same - year after year. The fol-
lowing spoons are an absolute must in your tackle box, 
as they are time-proven and consistent producers for 
the four most popular fish of northern lakes and rivers: 
speckled trout, northern pike, lake trout and walleye.

ChronicleFishingThe

1
2
3

3 GREAT SPOONS
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… Sees to the efficient man-
agement of the Program, 
both at the Head Office and 
in the Cree communities. 

… Creates, prints and distrib-
utes the “Cree Hunter and 
Trapper” magazine, to promote 
cree traditional activities.

…  M a n a g e s  h u m a n  a n d 
material resources for the 
Local Administrators in the 
Cree communities and for 
the staff at the Head Office.

… Receives and manages the 
funds from the Ministère de 
l’Emploi et de la Solidarité soci-
ale to pay benefits to the bene-
ficiaries of the Program and for 
administration expenses.

ISP USEFUL
ISP and The head office
The Head Office of the Cree Hunters and Trappers 
Income Security Board is located in Québec City. 

Who
works at
the Head Office?

The Local Administrators send all the documents to the Head Office 
who processes the information in the computer system, has the ben-
efit cheques printed and mails them back to the Local Administrators 
in the communities for distribution. 

The Head Office is also the resource for Local Administrators by 
establishing program procedures, providing them with information 
and training to help them manage their files.

Serge Larivière, Ph.D., MBA

Director General

Marie-Claude Thibault 

Program Support Agent

Alana Russell 

Secretar
y

Ta
nya Ly

nn Strong – P
rogram 

Assista
nt – A

dministration Isabelle Simard

 Graphic Designer

Régent Brind’Amour, CMA

Director of Administrative Services
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{{Beneficiaries 
in the Cree 

communities

As well,
the Head Office...

Information 
is processed, 

cheques 
are printed 

and sent 
back to the 
communities

What does
the Head Office do
for the Beneficiaries?
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recipe Blaze New Trails 
for spruce grouse with the Natural Environment 

Technology Program

Gibb’s Cajun Spruce grouse Fingers

Take grouse and remove meat from breast, 

cut breast meat into strips,

dip each piece in milk,

roll each piece in Cajun Fish Crisp

cook in frying pan using butter,

takes about 4 to 5 minutes per piece at medium heat.

The success of the Natural Environment Technology Program over the last 36 years is entirely to the 
credit of its dedicated students and staff. In addition to a brief description of the program itself, this 
article presents the typical activities of natural environment technicians throughout the year.

The Natural Environment Technologies 
Program (NET) was created in 1976, 
shortly after the opening of the Cégep 
de St-Félicien. Over the years, the stu-
dents and staff of the NET have had a 
major influence on the development of 
both the program and the institution. 
When the program started, all of the 
students were from Quebec, but today 
the program welcomes students from 
the other Canadian provinces and from 
French-speaking countries such as France 
and New Caledonia. And now, thanks to 
the involvement of Niskamoon, Cree 
Human Resources Development, the 
Cree School Board, Hydro-Quebec and 
the Cégep de St-Félicien, the program is 
being given in English at Chibougamau so 
that Cree students can obtain a college 
degree in environmental technology.

Due to its small size, the Cégep de 
St-Félicien has been able to establish a 
friendly family atmosphere among the 
students and staff. This unique ambience 
has carried over to the Holy Family build-
ing in Chibougamau, where the English 
program is currently underway. The 
program staffs in Chibougamau have also 
slightly modified the program content 
to reflect the particular knowledge and 
skills relevant to working in Northern 
Quebec. To further improve the pro-
gram, the Cree Trappers are also involved 

in training students, ensuring that trad-
itional knowledge of the environment is 
passed on to the students enrolled in the 
program. For example, some courses will 
be taught by a team made up of college 
Teacher and Trappers. After the Goose 
Break in the spring, the Stay in Natural 
Environment class will be the first to be 
taught by this team.

The Natural Environment Technology 
Program gained Eco Canada certification 
in September 2011, making the Cégep 
de St-Félicien the first educational insti-
tution in Quebec to achieve this distinc-
tion. The students in Chibougamau will 
also benefit from this certification.

When they graduate, students in the 
program will become natural environ-
ment technicians, earning the title of 
Wildlife Management or Environmental 
Protect ion Technic ian .  With the 
knowledge and sk i l l s 
developed through their 
training, these technicians 
will be involved in man-
aging residual materials, 
restoring natural areas 
after environmental acci-
dents, evaluating environ-
mental impact studies 
before dams or mines are 
constructed, managing 

wildlife populations, and developing 
natural areas to support healthy popula-
tions for hunting, trapping and fishing. In 
the course of their work, these skilled 
technicians will capture animals in the 
forests, rivers, lakes and skies. Using live-
capture methods will allow them to 
weigh and measure the animals, and then 
release them once again. Back in the wild, 
the animals may later be caught by hunt-
ers, trappers and fishermen.

If you are interested in the NET 
program, contact the Service 
Business and Community Service 
at 418-748-4996 and ask Mireille 
Fortier at ext. 224 or Yves 
Marchand at ext. 227.

By JIM GIBB, trapper in northern ontario

By yves marchand, Pedagogical Consellor, Centre d’études collégiales à Chibougamau

You could if you wish use
different type of Fish Crisp
there are 5 different types.

I always feed this to my friends 
at the trap camp and have a 
hard time keeping up with the 
demand. Cajun has been the 
most popular flavour. 

Makes a perfect appetizer, 
recommend to serve with 
beverage of your choice.

Jim 
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I first met Bert Longchap on my 
initial visit to Mistassini in the 
late 80’s He was widely know as 
an excellent snowshoemaker.

I visited with him each time I was in 
Mistassini and became friends with his 
son George. On one occasion when I was 
there Bertie was involved with the trad-
itional camp the village built just outside 
of town and I was fortunate enough to 
spend an evening watching him prepare 
caribou hides. On another occasion when 
I was Bush flying in my Cessna 180 a friend 
and I were forced down by weather in 
Nichequeon and had to spend 2 days 
waiting for the weather to clear,  while 
we were exploring the old weather sta-
tion facility which had been recently 
returned to the Nichequeon Cree 
and they were using it as a winter camp. 
In one of the large equipment garages 
there was a small room where obviously 
a Cree craftsman had worked a pair of 
snowshoe frames with a crooked knife 
leaving a large pile of shavings, later that 
summer I learned that was where Bertie 
had crafted a pair of shoes the previous 
winter and it may have been this pair of 
snowshoes.

snowshoes
stories
By Bill Mackowski, snowshoes collector, maine

Bill Mackowski admires a pair of 
snowshoes made by bertie Longshap.
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interview
with a

BENEFICIARY
RODERICK
GEORGEKISH

Hello Mr. Georgekish, for the record, can you tell me your 
name and place of birth?
My name is Roderick Georgekish, I was born in 1937 at Old Factory. 
My father was George Georgekish and my mother 
Elizabeth Stewart from Old Factory. 

Where did you grow up? 
I grew up on my father’s trapline. My dad always 
said that his trapline was his garden and it had 
to be tended to fare well. There are still lots of 
moose here on VC-23. The last time I flew over,  
I saw over 100 moose!

And you harvest here on this trapline with 
your wife? 
Yes, my wife was born in 1940, her name is Doreen 
Visitor-Georgekish, and we had 7 children, of 
which 6 are still around today: 3 boys (Dennis 
Lindy and James) and 3 girls (Mary, Bestsy and 
Sandra). Sadly, we lost our first child.

How many grandchildren? 
I don’t know! There are too many to 
keep track!

So when did you 
really start your bush 
life? 

In 1947, when I was 
10 years old, I went to 
school in Old Factory, but 
after that, I went in the 
bush with my dad ever 
since. I spent 4 years in resi-
dential school.

Do you remember 
game being very abun-
dant during your youth?

Yes, I always remem-
bered there were lots of 

            beavers and otters too.

What would you consider 
the best bush food?

I really enjoy rabbit and beaver, 
but I remember that we ate everything, 
including otter. On our trapline, there 
was a big burn 24 years ago. Before that, 
there were lots of lynx, but today there 
are hardly any. In contrast, we have lots 
of wolves here now, probably too many! 

Do you remember times 
where game was not plentiful?

I remember tough times around 
1947, some people starved. I remem-
ber stories being told of some people 
going through really tough times. The 
games always seem to change, like rab-
bit or ptarmigan, sometimes the changes 
are good, and sometimes the changes 
are bad. 

In November 2011, the Director-general, Serge Larivière, and the Program Assistant – Services, George M. Shecapio, 

of the Cree Hunters and Trappers Income Security Board, met with a beneficiary of the program and recognized 

hunter in the community of Wemindji, Mr. Roderick Georgekish, at his camp, near the James Bay highway. 
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“...I tell Lindy, 
just like my 
father said to 
me, that our 
trapline is our 
garden, you 
have to go out 
and take care 
of it.”
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For example, the last 2 years, we have lots of ptarmigan around, and I 
really enjoy ptarmigan. The same goes with fish, now, there is no more 
sturgeon, but I remember there was lots of sturgeon on Opinaca 
River and the big lakes, now there is no sturgeon left. 

What do you think happened? 
I think the contaminants are the cause for the disappearance of the 
sturgeon. Sturgeon like fresh and clean water, when the water is con-
taminated, the sturgeon disappear. 

Do any of your kids hunt with you now? 
My son Lindy is a really good hunter and he is my right hand man. 
Him and I are tallymen of this trapline here, I tell Lindy, just like my 
father said to me, that our trapline is our garden, you have to go out 
and take care of it. This is important, and young people forget these 
things. That is one big problem, when they built the dams, all the 
young people got jobs and stopped going in the bush. 

But the opportunities to go in the bush are still there, and 
the game abundant? 
Yes, moose for example, we have more moose now than ever 
before. Caribou is more unpredictable. We had caribou in camp 6 
or 7 years ago, but we have haven’t had caribou here since then. I 
hear the caribou are going further south and further west, maybe 
this is why. 

What is better to eat, moose or caribou?
They are both the same! Both equally good!

Do you think bush life is still as good as it ever was? 
Life in the bush is still the best. I have to go to the clinic sometimes 
because of my health, but I am ok. Lots of people are stuck at the 
clinic, I know, I see them, but me, I am ok and this is the best life for 
me, being in the bush. This camp here is my home, it’s also my goose 
camp. My family also comes here, my brothers, Johnny and Sinclair 
Georgekish also have camps here. Of course, with all the equipment 
now, the hunting is easier, especially to travel. This is where I can prac-
tice the teachings of my father. That was many years ago, but my old 
man taught me a lot of things, and I still remember his teachings, this 
is why I enjoy the bush life, just like my father said, I am tending my 
garden, here on the trapline. 

On behalf of the Cree Hunters and Trappers Income Security 
Board, and of all readers of The Cree Hunter and Trapper 
magazine, I thank you for your time and your stories!

 

32

RG

RG

RG

RG

RG

RG

SL

SL

SL

SL

SLSL

SL

“Life in 
the bush 
is still the 
best.”

artic fox
 
Caught near Villebois, Abitibi , from  Fred Mowatt 

(photo at the right). The two little girls are  Malika 

Rupert (Left), daughter of Suzie Mowatt and  Nancy 

Mowatt-Neacappo, niece of Suzie (Right).

BIG fisher

Matthew Shecapio from 
Mistissini with his first fisher 
-  a huge male!

reader
photos
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HUNTING TRIP 

clayton tomatuk 
send these pictures 

from his harvesting 
activities in the fall 

of 2011.

Beautiful trout

George M. Shecapio Caught 
this beautiful speckled 
trout last fall on the 

rupert river.

Randy Tomatuk heads back to 
camp after a successful hunt.
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By SERGE LARIVIÈRE

Today, very efficient and simple trail 
cameras can be purchased starting at 
$100 for the cheaper models, to over 
$500 for the higher-end cameras. All 
cameras operate the same way: the 
camera is pointed at the area of inter-
est, and is triggered by the activation 
of a motion sensor.

Simply put, place the camera facing a 
game trail, a salt block, a natural fun-
nel, and come back periodically to 
check on your photos! Most cameras 
require either AA or D batteries, 
and battery life is better in warmer 
months than during winter. Animals 
are not spooked by the cameras, and 
it is not unusual to have several ani-
mals on the same photo!

Once you learn to use these cameras, 
you rapidly find new places to put 
them to see what animals visit these 
places. It is also just fun to see how 
much animal traffic is happening while 
you are not hunting!

Surveillance cameras 

Trail cameras have revolutionized the way people 
search and scout for game throughout the world. 



«...it is not unusual to 
have several animals 
on the same photo!»
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Again involved in the student council, it didn’t take long for 
her to decide what she wanted to study when the time 
came to go off to university. When she was 19, she moved 
to Québec City to study Political Science at University 
Laval. There, she met a Sociology Major and the man who 
would become the father of her two daughters. For sev-
eral years, they would work together on different research 
projects, many involving Inuit, Attikamekw and Innu nations, 
giving them a chance to travel extensively across the four 
corners of Québec: from Ottawa to Natashquan, from 
Sherbrooke to Kuujjuaq. Among their many projects, they 
co-wrote a paper on the creation of a price index, to com-
pare the cost of living in Nunavik with the cost in the south 
of the province.

In 2000, Tanya gave birth to her first daughter, Julianne. A 
year later, she was hired at the Ministère de l’Emploi et de 
la Solidarity sociale (MESS) to work as the Coordinator of 
Native affairs. Only a few days into her new job, she was 
presented with the unique opportunity to travel up to 
Inukjuak to meet with Inuit leaders. As well, her time at 
the MESS coincided with the finalization of the negocia-
tions between the Québec government and the Grand 
Council of the Crees regarding the modifications to the 
Cree Hunters and Trappers Income Security Program. sign-
ing ceremony for Complementary Agreement No. 15, the 
result of the modifications to the Program.

The Cree Hunters and Trappers 
I n c o m e  S ec  u rit   y  P r o gra   m 
have been successful for over 
30 years because of the dedica-
tion of its staff. This column 
“Staff Profile” presents a short 
biography of the people that 
work to ensure the success of 
the Program. In this issue, we are 
proud to profile Ms. tanya lynn 
strong, our Program Assistant – 
Administration, in québec.

       Tanya Lynn
Strong

Tanya Lynn Strong grew up in Espanola, a 
small town outside of Sudbury, Ontario. 
Her parents, both originally from New 
Brunswick, moved to Ontario where 
employment was promising for the 
young married couple. When the time 
came for Tanya to head off to school, 
her parents made a most surprising deci-
sion: although both English-speaking, they 
decided to send her to French school. 
Little did they know, this would turn out 
to be a most remarkable gift to their 
daughter, providing her with the oppor-
tunity to become perfectly bilingual.

Learning French turned out to be practi-
cal sooner than expected. When she was 
9 years old, her parents divorced and 
she moved to Matane (Québec) with her 
mother. In high school, she enjoyed volun-
teering and was involved in the student 
council. She began her Cégep studying 
Applied Science, but quickly realized 
that she wasn’t in her element. She then 
transferred to Social Sciences where she 
discovered her passion for politics, his-
tory and economics. 

staff
profile

Employed by the Board since: july 15, 2002
Current position: Program Assistant – Administration
Work Location: QUÉBEC
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She has also continued volunteering, being actively involved in University Laval 
Graduates’ Association as well as participating in a parent committee for fundraising 
at her daughters’ school. She is very proud of her two daughters: Julianne, 11, who is 
becoming a talented violinist and Sophie, 7, who enjoys ballet and dance. Although 
they both attend school in French in Québec City, Tanya is working very hard to offer 
the same opportunity her parents gave her and is dedicated in ensuring that they both 
become perfectly bilingual as well.

Indeed, working in both French and English is one of the things she most appreciates 
about the Board. The mixture of French, English and most importantly, Cree cultures 
is what makes the Board such a special place to work. Moreover, it is very reward-
ing to be part of one of the success-stories of the James Bay and Northern Québec 
Agreement.  She is very proud to work for a program that has allowed Cree traditional 
activities to remain strong throughout the years and is confident that the program will 
continue to play an important role for the Cree of James Bay, in the years to come.

isp
& sustainable development

Among other things, she works closely 
with the Local Administrators in the 
Cree communities, develops proced-
ures and forms, prepares and gives train-
ing sessions and sees that the computer 
system remains up-to-date to make sure 
all goes well with payments to the bene-
ficiaries of the program. 

Her work for the Board has allowed 
her to travel to many Cree com-
munities, including Mistissini, Oujé-
Bougoumou, Waskaganish, Chisasibi and 
Whapmagoostui. She thoroughly enjoys 
having the chance to visit the communi-
ties and meeting and talking with bene-
ficiaries of the program. She hopes that 
the other Cree communities will soon be 
on her itinerary.

Outside of the office, Tanya enjoys many 
sports: tennis, skiing and jogging, to name 
a few. She is always open for new adven-
tures, traveling, hiking in the mountains 
and even parachuting! 

During that time, she had the opportunity to work closely with Monique Caron, then 
secretary-general of the Cree Hunters and Trappers Income Security Board. When her 
contract with the MESS ended in July, she was honored by Monique Caron’s offer to 
come and work at the Board to help with the implementation of all the modifications 
that were to be made following the adoption of the new Agreement. Now, almost 
10 years later, Tanya is happy to still be part of the team of the Board. As the Program 
Assistant – Administration, her work consists of making sure the operations at the Head 
Office go as smoothly as possible. 

“Her work for 
the Board has 
allowed her 
to travel to 
many Cree 
communities...”



Premier Jean Charest

Here are some photos 
taken by the direc-
tor general during 
his recent trips to Cree 
communities.

THE
TRAVELING
DIRECTOR

Isaac Shecapio and his daughter Maggie Grace preparing bear meal at Elder’s Point.

Dr. Matthew Coon Come

Oujé-Bougoumou Nov.
2011

The Premier of Québec, Jean Charest, was in Oujé‑Bougoumou to witness the signing of a major agreement related to the 
Cree community of Oujé-Bougoumou. The Grand Chief of the Cree Nation of Eeyou Istchee, Dr. Matthew Coon Come (as 
Chairman of the Cree Regional Authority – accompanied by his Vice-President, Ashley Iserhoff), and the Chief of the com-
munity of Oujé-Bougoumou, Reggie Neeposh, the Minister of Aboriginal Affairs and Northern Development, the Honour-
able John Duncan, and the Minister responsible for Native Affairs, Geoffrey Kelley, all signed Complementary Agreement 
No. 22. This Agreement, an amendment to the James Bay and Northern Quebec Agreement (JBNQA) will formally incorpor-
ate the Cree community of Oujé‑Bougoumou. The Minister of Agriculture, Fisheries and Food and Minister responsible for 
Northern Québec, Pierre Corbeil, was also present.



Washaw-
Sibi

Nov. 2011

Winnie Bosum, the Local Administrator in Oujé-Bougoumou, with her husband Johnny.

Premier Jean Charest with Elizabeth, Matthew and George M. Shecapio. Suzie Mowatt, the Local Administrator in Washa-Sibi, in her new Office.

Jimmy R. Trapper, Edna Kitchen Kistabish, Chief Pauline Trapper Hester, Suzie Mowatt and ISP Director general, Serge Larivière.



New visitors arrive by boat taxi at Old Nemaska.

Wemindji Nov.
2011

Trapline M01-A Nov.
2011

Dr. Serge Larivière and Krista Kakabat.

Krista Kakabat, the Local Administrator
in Wemindji, with Johnny Mark (Left)

and Bertie Jolly (right).

George M. Shecapio, with a beautiful red fox on Trapline M01-A.



Brent Husky admires some freshly caught marten and fox.Lizzie Rabbitskin and Alfred Swallow on the bush radio at their camp near Mirage.



Mistissini Dec.
2011

Members of the Coonishish family during a visit to the ISP Office.

Johnny and Emma ShecapioMarianne and Bertie Longchap from MistissiniLizzie Rabbitskin  is a great cook!

Alfred Swallow, Lizzie Rabbitskin and their grandson Brent Husky.



Jason Dixon (right) the Local Administrator of Waswanipi, with his father Paul Dixon.

Lunch time in Waswanipi.

Waswanipi Dec.
2011



Eastmain Jan.
2012

Justin Tomatuk from Eastmain.

Clayton Tomatuk knows how to pluck ptarmigan.

Clayton cutting up moose meat.

Ron Zachary helped bag moose meat. 
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Clifford Jolly and Johnny Trapper during a Waswanipi meeting.

Robbie Saganash cooking for a feast in Waswanipi.

Waswanipi Jan.
2012

Luke Tomatuk, supervises the work of cutting up moose meat.

Eastmain CTA Office.



60

TH
E C

REE H
U

N
TER A

N
D

 TRA
PPER

TH
E C

REE H
U

N
TER A

N
D

 TRA
PPER

61

Adults talk, kids text!!!

Some of the elders that attended the meeting in Waswanipi.

George M. Shecapio, Paul Dixon and J. Johnny Grant during a Waswanipi community meeting.

Brother and Sister Marcel and Marjorie Icebond. Jenny Capissit and Gilman Capissit helped cook for the feast.
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éDITORIAL

CALENDAR OF CHEQUES AND DIRECT DEPOSITS 2012

ISP
important dates
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For beneficiaries with
regular payments

For beneficiaries with
monthly * payments

CHEQUE

SEPTEMBER 4
2012

CHEQUE

JULY 3
2012

Direct Deposit

AUGUST 1

CHEQUE

SEPTEMBER 4
2012

CHEQUE

JULY 3
2012

Direct Deposit

OCTOBER 1
Direct Deposit

NOVEMBER 1
Direct Deposit

DECEMBER 3

What are monthly payments?
•Monthly payments are ISP benefits you receive every month, instead of 4 times a year.
•Your ISP cheque is divided by the number of months until the next interview.

•At your interview  	 You receive a cheque
•Each month  		  You receive a direct deposit into your account.

* When you apply for Monthly Payments, it only begins AFTER the next interview.

Ask your Local Administrator about monthly payments.

Si jamais je me perds dans le bois pendant l’automne, avec seulement 
un petit collet à lièvre dans mes poches, je souhaite bien trouver un 
endroit avec plein de tétras du canada! 

Ces délicieux oiseaux forestiers ne sont 
peut-être pas les plus méfiants et futés, 
mais je les adore car ils laissent les humains 
s’approcher facilement et lorsque finale-
ment ils s’envolent, ils ne font générale-
ment que monter dans une branche à 
quelques mètres de vous! Ces habitudes 
les rendent donc faciles à récolter soit 
avec un fusil pendant la chasse ou, en 
situation de survie, avec un petit collet 
attaché au bout d’une longue branche. 
Les chasseurs cris connaissent bien cette 
technique et plusieurs tétras ont été 
récoltés ainsi au fil des ans. Le long des 
routes forestières nordiques, les tétras 
ne sont jamais présents en grand nombre, 
mais ils sont souvent visibles le long des 
routes, alors qu’ils mangent les grains de 
sable et de gravier qui les aident dans 
leur digestion. La plupart des chasseurs 
cris les récoltent de façon opportuniste, 
mais les chasseurs plus sérieux parcourent 
les sentiers forestiers en marchant. Les 
tétras sont faciles à chasser et nous 
donnent une bonne excuse pour faire de 
l’exercice en automne! 

Si vous y allez, apportez un jeune chasseur 
avec vous – le tétras est un excellent ani-
mal pour initier un novice à la chasse et la 
qualité de la viande de tétras sera un vrai 
honneur à votre table!

Serge Larivière, Ph.D., MBA
Directeur général, OSRCPC
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Rôle du conseil d’administration

Psr  à propos du...

Le conseil d’administration, un organisme autonome 
bipartite composé de 6 membres, administre le programme 
de sécurité du revenu des chasseurs et piégeurs cris.

Qui sont les membres en 2012?
3 membres sont nommés
par l’Administration régionale crie (ARC)
George Wapachee 
Philip Awashish
Willie Iserhoff

3 membres sont nommés par Québec 
Jean-Guy Dugré 
Guy Girouard
Gérald Lemoyne

Quelles sont les responsabilités
des membres du conseil 
d’administration?

Les membres du conseil d’administration se rencontrent de façon périodique pour :

Évaluer et suivre les activités du programme;

Réviser les demandes d’appel faites par les prestataires;

Approuver les règlements et les résolutions;

Approuver l’application des mesures du programme;

Recommander au ministre des changements à apporter au programme.
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Le tétras  se nourr it  d ’a igu i l les  de 
conifères qui sont consommés à même 
l’arbre. Durant l’été, les tétras consom-
ment aussi des petits fruits, des feuilles 
et même des insectes. Tels le lagopède 
des saules et la gélinotte, le tétras a 
besoin de gravier pour aider sa digestion 
et c’est pourquoi on retrouve souvent 
les tétras du Canada le long des routes.

Les mâles tétras vont accoupler plusieurs 
femelles et font souvent des parades 
devant celles-ci. Une fois accouplées, 
les femelles font un nid en grattant une 
petite dépression sur le sol, générale-
ment sous une branche d’un conifère. 
La nidification se produit de mai à juillet 
et le nid peut contenir jusqu’à 10 œufs. 
L’incubation dure 24 jours et les jeunes 
tétras vont quitter le nid tôt après 
l’éclosion. Les jeunes deviennent par la 
suite indépendants après 2 à 3 mois, mais 
les groupes familiaux demeurent souvent 
ensemble jusqu’en automne. En nature, 
le tétras du Canada peut atteindre une 
longévité de 5 à 6 ans.

« On retrouve aussi sur la 
queue une bande brune

comparativement à une queue 
plus grise avec une bande noire 
chez la gélinotte huppée. »

Le comportement d’évasion des tétras est simplement 
de quitter le sol pour se percher sur une branche afin de se 
sauver des prédateurs qui sont généralement des renards, 
des martres ou des lynx. Une fois dans les arbres, les tétras 
sont difficiles à voir parce que leur coloration leur procure 
un camouflage presque parfait. Lorsqu’ils s’envolent, les 
tétras peuvent parcourir de longues distances au vol pour 
se localiser dans un endroit plus paisible.
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Tétras du CanadaTétras du Canada
Profil d’un animal

Nom français : Tétras du Canada
Nom anglais : Spruce Grouse
Nom (latin) scientifique : Falcipennis canadensis
Nom en cri : Mistikio
Syllabique cri : ᒥᔥᑎᑯᐦᔮᐤ

rofil d’un animal

Le tétras du Canada est un oiseau qui est 
souvent observé le long des routes et des 
sentiers du territoire cri. Cette espèce est étroi-
tement associée avec les forêts d’épinettes 
et de conifères de la forêt boréale et se re-
trouve même jusqu’à dans la taïga partout en 
Amérique du Nord. Le tétras du Canada est très 
facile d’approche et donc facile à récolter. 

Un tétras adulte mesure de 38 à 43 centimètres de long et 
pèse de 450 à 650 grammes. Son plumage est de couleur 
brun pâle à brun foncé et le mâle a une coloration plus 
distincte et beaucoup plus foncée avec plus de plumes 
noires, tandis que les femelles sont d’un brun picoté uni-
forme. Le mâle adulte possède aussi une marque distincte 
juste au dessus de l’œil, comme un sourcil de couleur rouge 
très visible. Le tétras du Canada peut être différencié de 
la gélinotte huppée parce qu’il est plus petit et qu’il a une 
coloration plus foncée. On retrouve aussi sur la queue une 
bande brune comparativement à une queue plus grise avec 
une bande noire chez la gélinotte huppée. Finalement, le 
tétras du Canada a une chair rouge, tandis que la gélinottes 
huppée a une viande beaucoup plus pâle, presque blanche.
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 Essayez
     cette installation!

Technique de la canne de 
conserve pour belette
par SERGE LARIVIÈRE

Les hermines se promènent régulièrement autour des camps et des 
chalets cris à la recherche des souris ou des morceaux de nour-
riture qui si trouvent. 

Les belettes préfèrent les appâts frais, 
et les intestins de perdrix et de lièvres 
sont de bons appâts. Les plumes et la 
fourrure sont aussi de bons leurres visuels. 
Ensuite, placer votre piège dans l’entrée 
de la canne, et écraser celle-ci de façon 

à ce que les mâchoires du piège (une fois 
fermé) touche le plafond de la canne. De 
cette façon, le piège devient mortel car 
l’hermine se fera capturer par la poitrine 
ou même par la tête, causant souvent la 
mort instantanée.

Facile et simple à faire, cette technique 
est très efficace partout où on retrouve 
des hermines!

Une façon simple et efficace de capturer les hermines se fait 
avec une canne de conserve vide et un piège à rétention de 
grosseur #1 ou #1.5. Premièrement, prendre un morceau 
d’appâts et le placer au fond de la canne vide. 

“Facile et simple 
à faire, cette 
technique est 
très efficace...”
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Psr - à propos du...

Rôle du siège social

Le siège social de l’Office de la sécurité du revenu des chasseurs 
et piégeurs cris se trouve dans la ville de Québec. 

Les administrateurs locaux transmettent tous leurs documents au 
siège social, qui saisit l’information dans le système informatique, fait 
imprimer les chèques et les envoie aux administrateurs locaux qui font 
ensuite la distribution aux prestataires dans les communautés. 

Le siège social est également une ressource pour les administra-
teurs locaux puisqu’il établit les procédures pour le programme et 
leur fournit l’information et la formation afin de les supporter dans 
l’administration de leurs dossiers.

Serge Larivière, Ph.D., MBA

Directeur Général

Alana Russell 

Secrétaire
 Isabelle Simard

 graphiste

Régent Brind’Amour, CMA

Directeur des Services Administratifs
administrateurs locaux

poste

Poste

siège

social
entrevues
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Marie-Claude Thibault 

Agente de soutien au programme

Ta
nya Ly

nn Strong – A
djo

inte

au programme – ad
ministration
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…Veille à l’administration effi-
cace du programme, tant au 
siège social que dans les com-
munautés cries.

…Crée, imprime et distribue 
la revue “Cree Hunter and 
Trapper”  dans  le  but  de 
promouvoir les activités trad-
itionnelles cries.

…Gère les ressources humaines 
et matérielles pour les admi-
nistrateurs locaux dans les 
communautés cries et au 
siège social.

… Reçoit de la part du 
Ministère de l’Emploi et de la 
Solidarité sociale, les sommes 
nécessaires pour le verse-
ment des prestations du 
programme ainsi que pour les 
frais d’administration.

Également,
le siège social...

Qui
travaille
au siège social?

Que fait
le siège social

administrateurs

locaux

Prestataires 
dans les

communautés 
cries

L’information 

est saisie ,les 

chèques sont 

imprimés et 

envoyés aux 

administrateurs 

locaux pour 

distribution.

{{
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L e  P r o gra   m m e  de   s é c u rit   é 
du revenu des chasseurs et 
piégeurs cris     a  é t é  u n  fra   n c 
s u cc  è s  depuis 30 ans et ce, en 
raison de l ’engagement de 
son personnel. Notre article 
«  P r o fil    d ’ u n  e m pl o y é  »  pr  é -
sente une courte biographie 
des employés qui travaillENT 
à assurer le succès du pro-
gramme. Dans la présente édi-
tion, nous rendons hommage 
à Mme Tanya Lynn Strong notre 
Adjointe au programme – admin-
istration, à québec.

PROFIL
D’UN EMPLOYÉ

Tanya Lynn Strong a grandi à Espanola, 
une petite ville à l’extérieur de Sudbury 
en Ontario. Ses parents, originaires du 
Nouveau-Brunswick, y avaient été attirés 
grâce à un marché de l’emploi pro-
metteur. Lorsque venu le temps pour 
elle d’aller à l’école, ses parents ont pris 
une décision des plus originales  : malgré 
qu’ils soient tous les deux anglophones, 
ils ont choisi de l’envoyer à une école 
francophone. Cette décision, peu banale, 
s’avéra être un cadeau inestimable à 
leur fille en lui offrant l’opportunité de 
devenir parfaitement bilingue.

D’ailleurs, l’apprentissage du français 
fut utile plus tôt que prévu. En effet, à 
l’âge de 9 ans, à la suite du divorce de 
ses parents, Tanya déménage à Matane, 
au Québec, avec sa mère. Au secondaire, 
elle aime faire du bénévolat et participe 
au conseil étudiant. Au Cégep, elle choi-
sit d’abord d’étudier les Sciences pures, 
mais réalise assez rapidement que ce 
n’est pas son domaine de prédilection. 

Ainsi, elle se tourne plutôt vers les 
Sciences sociales où elle découvre sa 
passion pour la politique, l’histoire et 
l’économie. Son implication active dans 
l’Association étudiante lui fait aussi 
découvrir le domaine dans lequel elle sou-
haite poursuivre ses études à l’université.

Ainsi, à 19 ans, elle déménage à Québec 
pour étudier la science politique à 
l’Université Laval. Elle fait la connais-
sance d’un étudiant en sociologie, celui 
qui deviendra d’ailleurs le père de ses 2 
filles. Au cours des prochaines années, ils 
travaillent ensemble sur plusieurs projets 
de recherche dont plusieurs concernent 
les Inuit, Attikamekw et Innu. Ceux-ci les 
amènent à voyager aux quatre coins du 
Québec : d’Ottawa à Natashquan, de 
Sherbrooke à Kuujjuaq. Parmi leurs projets, 
ils participent ensemble à la publication 
d’un rapport sur la création d’un indice 
comparatif de prix, mesurant la dif-
férence entre le coût de la vie au Nunavik 
et le coût au sud de la province. 

Employé par l’office depuis : 15 juillet 2002
Position actuelle : Adjointe au programme – administration
Lieu de travail : québec

       Tanya Lynn
Strong

« Elle est toujours prête pour l’aventure... »
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En 2000, Tanya donne naissance à leur 
première fille. Un an plus tard, elle est 
engagée au Ministère de l’Emploi et de 
la Solidarité sociale (MESS) en tant que 
Coordonnatrice aux Affaires autoch-
tones. À peine quelques jours après son 
embauche, elle a la chance unique de se 
rendre à Inukjuak, pour rencontrer les 
leaders inuits. Par la suite, sa tâche prin-
cipale consiste à travailler à la finalisation 
des négociations entre le gouverne-
ment du Québec et le Grand Conseil 
des Cris concernant des modifications 
au Programme de sécurité du revenu 
des chasseurs et piégeurs cris. À titre 
de représentante du ministère, elle 
participe à de nombreux comités et 
réunions, menant jusqu’à la signature de 
l’entente entre les deux parties. En mai 
2002, elle collabore à l’organisation et 
participe à la cérémonie officielle de 
signature de la Convention complémen-
taire no 15 qui modifie le programme 
d’une façon substantielle.

Pendant cette période, elle travaille 
en étroite collaboration avec Monique 
Caron, la Secrétaire générale de l’Office 
de la sécurité du revenu des chasseurs et 
piégeurs cris à l’époque. Lorsque son con-
trat au MESS prend fin en juillet, elle est 
honorée par l’offre de Mme Caron de venir 
travailler à l’Office afin d’aider à implanter 
tous les changements au programme à la 
suite de la signature de l’entente.

Aujourd’hui, près de 10 ans plus tard, 
Ta n y a  e s t  t r è s  h e u r e u s e  d e  f a i r e 
toujours partie de l’équipe de l’Office. 
À titre d’Adjointe au programme – 
Administration, son travail consiste à 
assurer le bon fonctionnement du siège 
social en ce qui a trait au programme. 
Entre autres, elle collabore avec les 
Administrateurs locaux dans les commu-
nautés cries, développe des procédures 
et des formulaires, prépare et donne des 
sessions de formation et veille à ce que 
le système informatique demeure à jour 
afin d’assurer que les prestataires du

programme reçoivent toujours les paie-
ments auxquels ils ont droit. Son travail 
à l’Office l’a amené à visiter plusieurs 
communautés cries, dont Mistissini, 
Oujé-Bougoumou, Waskaganish, Chisasibi 
et Whapmagoostui. Elle apprécie gran-
dement d’avoir la chance de visiter les 
communautés en plus de pouvoir ren-
contrer et discuter avec des prestataires 
du programme. D’ailleurs, elle espère que 
les autres communautés se retrouveront 
éventuellement sur son itinéraire. 

À l’extérieur du bureau, Tanya s’adonne 
à plusieurs sports, ses préférés étant le 
tennis, le ski et la course à pied. Elle est 
toujours prête pour l’aventure, que ça 
soit pour voyager,  faire de randonnées en 
montagne ou même de sauter en para-
chute! Elle continue de s’impliquer béné-
volement, en travaillant entre autres 
auprès de l’Association des diplômés 
de l’Université Laval de même qu’avec 
le comité des parents de l’école de ses 
filles qui amasse des fonds pour la con-
struction d’un nouveau parc-école. Elle 
est extrêmement fière de ses deux filles : 
Julianne a 11 ans et est une jeune viol-
oniste talentueuse et vaillante; Sophie a 
7 ans et adore le ballet et la danse. Bien 
qu’elles fréquentent toutes les deux 
des écoles francophones, Tanya fait des 
efforts nécessaires afin d’assurer que ses 
filles aient la même chance qu’elle a eue, 
c’est-à-dire qu’elles puissent devenir par-
faitement bilingues elles aussi.

La chance de travailler en français autant 
qu’en anglais est d’ailleurs une des par-
ticularités qu’elle apprécie le plus de 
l’environnement de travail de l’Office. 
Le mélange des cultures francophone, 
anglophone et crie est l’élément par-
ticulier qui fait que l’Office est un endroit 
si intéressant où travailler. De même, 
elle ressent une fierté de faire partie 
d’une des plus grandes réussites de la 
Convention de la Baie James et du Nord 
québécois. Ce programme ayant permis 
aux activités traditionnelles cries de sur-
vivre voire même s’épanouir, elle est con-
fiante que celui-ci continuera de jouer un 
rôle important pour les Cris de la Baie 
James dans les années à venir. 

« Elle est 
extrêmement 
fière de ses 
deux filles... » 

tanya En randonnée dans La réserve
faunique des Laurentides.

En plein travail avec quelques 
administrateurs locaux, à québec.

avec ses filles, julianne et sophie.

« Son travail 
à l’Office l’a 
amené à visiter 
plusieurs com-
munautés cries, 
dont Mistissini, 
Oujé-Bougoumou, 
Waskaganish, 
Chisasibi et 
Whapmagoostui. »

Tanya
à son 
bureau
au siège
social.
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ᒀᔣᓐ ᐃᔑᓈᑯᐦᒑ ᐋ ᐎᓂᔑᓂᔮᓐ ᐊᓂᑖ ᐱᑯᒋᔅᑭᒥᒡ ᒫᒀᒡ ᐋ ᑎᒀᒋᐦᒡ ᑭᔮ ᒥᒄ ᐊᐱᔒᔥ ᐋ 
ᐃᔮᔮᓐ ᓂᒀᓈᔮᐲ ᓂᑆᑭᑎᒥᐦᒡ, ᓂᐱᐦ ᒌ ᐱᑯᓵᔨᐦᑖᓐ ᐋ ᒥᔥᑎᑯᐦᔮᔅᑳᒡ ᐊᓂᑦ ᐋ ᐃᐦᑖᔮᓐ! 

EDITORIAL

ᓈᔥᑖᑆ ᐐᒋᔅᑑ ᒥᔥᑎᑯᐦᔮᐤ, ᑭᔮ ᐹᔓᒡ 
ᒋᑭ ᒌ ᓈᑖᐤ ᐊᐙᓐ, ᒥᔔ ᐋ ᐅᐦᐱᐦᐅᑦᐦ 
ᒥᔥᑎᑯᐦᔮᐤ, ᒥᒄ ᐊᓂᑖ ᐹᔓᒡ ᒥᔥᑎᑯᐦᒡ 
ᐄᔑ ᑣᐦᐆ᙮ ᐋᔪᐎᒄ ᒫᒃ ᐋ ᐙᐦᒋᐦᐋᑭᓂᐎᑦ 
ᐋ ᐐᐦ ᓂᐱᐦᐋᑭᓂᐎᑦ, ᐹᔅᒋᑭᓐ ᐋ 
ᐋᐱᒋᐦᑖᑭᓂᐎᒡ ᑭᔮ ᒫᒃ ᐋ ᑎᐱᑯᐦᐙᑭᓂᐎᑦ᙮ 
ᒥᐦᒑᑐ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᒋᔅᒑᔨᐦᑎᒧᒡ ᐅᔮ ᐋ 
ᐄᔑ ᑳᐦᒋᔥᑎᓈᑭᓂᐎᔨᒡᐦ ᒥᔥᑎᑯᐦᔮᐤᐦ ᑭᔮ 
ᒥᐦᒑᑐ ᒥᔥᑎᑯᐦᔮᐅᒡ ᒌ ᓂᐱᐦᐋᑭᓂᐎᐎᒡ ᐅᔮ 
ᐋ ᐃᐦᑎᓈᓂᐎᔨᒡ᙮ ᐊᓂᑖ ᒫᔅᑭᓈᐦᒡ, ᑭᔮ 
ᒫᒃ ᐊᓂᑖ ᐱᑯᒋᔅᑭᒥᒡ ᐋ ᐃᐦᑎᑯᐦᒡ ᒫᔅᑭᓂᐤ, 
ᓂᒧᔨ ᒨᔥ ᒫᒥᐦᒑᑑᒡ ᒥᔥᑎᑯᐦᔮᐅᒡ, ᒥᒄ ᒫᒃ 
ᐋᔅᑰ ᐙᐱᒫᑭᓂᐎᐎᒡ ᐋ ᒥᐦᒑᑎᔑᒡ ᐋ ᒦᒋᒡ 
ᔮᑳᔨᐤ ᐊᓂᑖ ᐱᑐᑖᔅᑭᓂᐤ᙮ ᒑᔑᐙᑦ ᐋ ᐙᐱᒫᒡ 
ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ, ᐋᑯᑦ ᐙᐦᒋ ᓂᐱᐦᐋᒡ, ᑭᔮ 
ᑯᑎᑭᒡ ᐱᐹᒧᐦᑖᐅᒡ ᐋ ᓈᓂᑑᒥᔥᑎᑯᐦᔮᐙᒡ᙮ 

ᒥᔻᔨᐦᑖᑯᓐ ᐋ ᓈᓂᑑᒥᔥᑎᑯᐦᔮᐙᓂᐎᒡ, ᑭᔮ 
ᐋᑯᑦ ᒑ ᒌ ᐅᐦᒋ ᔖᔖᐅᔨᑦ ᐊᐙᓐ ᐋ 
ᑎᒀᒋᓂᔨᒡ! ᓈᓂᑑᒥᔥᑎᑯᐦᔮᐙᔨᓈ ᒫᒃ, ᒑ 
ᐐᒑᐅᑦ ᐅᔅᒋᓃᒋᐤ - ᐊᓂᔮ ᐋᑳ ᑯᔥᑖᒋᑦ 
ᒥᔥᑎᑯᐦᔮᐤ, ᐋᑯᑦ ᒑ ᒌ ᐙᐦᒌᑦ ᐅᔅᒋᓃᒋᐤ 
ᐅᔥᑭᒡ ᐋ ᓂᓂᑑᐦᐅᑦ ᒑ ᒌ ᓂᐱᐦᐋᑦ ᑭᔮ 
ᐋᑯᑦ ᒑ ᒌ ᐅᐦᒋ ᒦᒋᓱᔮᒄ!

ᓭᕐᔥ ᓛᕆᕕᔦᕐ, Ph.D., MBA
ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ

www.osrcpc.ca/galerie-mediaswww.chtisb.ca/media-gallery

avec 
Thomas 
Coon,  

dans la 
communauté 

crie de 
Mistissini. 

SUR 
NOTRE 

SITE 
INTERNET

www.osrcpc.ca/galerie-medias
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ISP USEFUL
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ ᑭᔮ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ

ᐊᓂᑦ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ, ᐋᐅᒄ ᓃᔓ ᑎᐹᔨᐦᒋᒑᓯᐅᒡ ᐋ 
ᐐᒑᐱᑎᓰᒥᑐᒡ ᑭᔮ ᑯᑣᔥᒡ ᐋ ᐊᔥᑎᐱᒡ ᐊᐙᓂᒌ, ᑳ 
ᐱᒥᐱᔨᐦᑖᒡ ᐊᓐ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ᙮

ᐊᐙᓂᒌ ᐋ ᐊᔥᑎᐱᒡ ᐊᓂᑦ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᒫᒀᒡ 2012 ᐋ ᐃᔅᐱᔨᒡ?
3 ᐊᐙᓂᒌ ᐊᔥᑎᐴᒡ ᐊᓂᑖ ᐄᔨᔨᐤ 
ᑎᐹᔨᐦᒋᒑᓯᐤ ᐋ ᐅᐦᒋ ᐅᔮᔨᒫᑭᓂᐎᒡ 
ᕕᓕᑉ ᐊᐙᔑᔥ 
ᐎᓖ ᐋᐃᓯᕐᐦᐊᕝ 
ᒞᕐᒡ ᐙᐹᒌ 

3 ᐊᐙᓂᒌ ᐊᔥᑎᐴᒡ ᐊᓂᑖ ᑯᐯᒃ 
ᑎᐹᔨᐦᒋᒑᓯᐤ ᐋ ᐅᐦᒋ ᐅᔮᔨᒫᑭᓂᐎᒡ 
ᔕᓐ-ᑮ ᑑᒃᕃ
ᑮ ᔒᕈᐙᕐ 
ᒉᕌᓪ ᓓᒸᐃᓐ

ᒑᒀᔨᐤ ᐋ ᐋᐱᑎᔒᔥᑎᐦᒡ
ᐊᓂᒌ ᑳ ᐊᔥᑎᐱᒡ 
ᐊᓂᑦ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ?

ᐋᔥᑰ ᓂᔥᑐᔨᐅᒡ ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᒑ ᓂᔥᑐᔨᔥᑎᐦᒡ ᐊᓂᔮ:

ᐋ ᐙᐙᐱᐦᑎᐦᒡ ᐋ ᐃᔅᐱᔨᔨᒡ ᑭᔮ ᐋ ᓂᑑᒋᔅᒑᔨᐦᑎᐦᒡ ᐋ ᐃᐦᑎᓈᓂᐎᔨᒡ ᐅᔮ ᐋ ᐄᔑ ᐱᒥᐱᔨᐦᑖᑭᓂᐎᔨᒡ 
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ;

ᐋ ᐙᐙᐱᐦᑎᐦᒡ ᐋ ᐄᔑ ᓂᑐᐙᔨᐦᑎᒥᔨᒡᐦ ᑳ ᐋᐱᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ;

ᐋ ᓂᔅᑯᒧᒡ ᐐᔓᐙᐎᓐᐦ ᑭᔮ ᐅᔮᔨᐦᑎᒧᐎᓐᐦ;

ᐋ ᓂᔅᑯᒧᒡ ᒑ ᐄᔑ ᐱᒥᐱᔨᐦᑖᑭᓂᐎᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ;

ᐋ ᐱᒋᔅᑎᓂᐦᒡ ᐅᑎᑖᔨᐦᑎᒧᐎᓂᐙᐤ ᐊᓂᑖ ᑎᐹᔨᐦᒋᒑᓯᐤᐦ ᐋ ᐃᐦᑖᔨᒡᐦ ᐅᐦᒋ ᐊᓐ ᐊᔨᐦᒡ ᐋ ᐐᐦ ᐃᔑᓈᑯᐦᑖᑭᓂᐎᒡ 
ᒑᒀᓐ ᐊᓂᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ᙮



ᐊᓐ ᓈᐹᐦᔮᐤ, ᒥᐦᑯᓯᐤ ᐊᓂᑦ ᐅᔥᒌᔑᑯᐦᒡ, 
ᐋᑯᑦ ᐙᐦᒋ ᓂᔥᑐᐎᓈᑯᓯᑦ ᓈᐹᐦᔮᐤ᙮ ᐊᓐ 
ᒥᔥᑎᑯᐦᔮᐤ, ᒋᑭ ᒌ ᓂᔥᑐᐎᓂᐙᑭᓂᐤ ᐋ 
ᐊᔨᐦᑎᓰᑦ ᐃᔥᐱᔑ ᐐ ᐱᔅᐱᔅᒋᐤ, ᐋᐅᒄ ᐊᓐ 
ᐊᑎᑑ ᐋ ᐊᐱᔒᔑᑦ, ᐊᑎᑑ ᐋ ᐐᐱᓯᑦ, ᐋ 
ᐹᓯᓯᓈᓱᔨᒡᐦ ᐎᒋᔅᒡ ᒦᑯᓐᐦ ᑭᔮ ᓈᔥᒡ ᐋ 
ᒥᐦᒀᔨᒡ ᐎᔮᓯᐤ ᐃᔥᐱᔑ ᐐ ᒧᔮᒻ ᐋ ᐙᐹᒡ 
ᐎᔮᔅ ᐅᐦᒋ ᐊᓐ ᐱᔅᐱᔅᒋᐤ᙮ 

ᐋᔪᐎᒄ ᐅᓵ ᐋ ᒧᐙᑦ ᔑᐦᑖᑯᓈᐦᐹᒄᐦ᙮ 
ᐋ ᓃᐱᓂᔨᒡ, ᒦᓂᔥᐦ, ᓃᐲᐦ ᐱᔥᒡ 
ᓂᐦᑖᐅᒋᐦᒋᑭᓂᐦᒡ, ᑭᔮ ᐱᔥᒡ ᒥᓂᑑᔥ ᒧᐙᐤ 
ᒥᔥᑎᑯᐦᔮᐤ᙮ ᒧᔮᒻ ᒫᒃ ᐊᓐ ᐋ ᐃᐦᑎᒃ 
ᐱᔅᐱᔅᒋᐤ, ᔮᑳᔨᐤ ᒦᒋᐤ ᒥᔥᑎᑯᐦᔮᐤ ᐊᓂᑦ ᒑ 
ᒌ ᐐᒋᐦᐄᑯᑦ ᐅᑎᓰᐦᒡ, ᐋᔪᐎᒄ ᒫᒃ ᐙᐦᒋ ᒨᔥ 
ᐙᐱᒫᑭᓂᐎᑦ ᒥᔥᑎᑯᐦᔮᐤ ᐋ ᐃᐦᑖᑦ ᒫᔅᑭᓈᐦᒡ᙮

ᓈᔥᑖᑆ ᓈᓅᒌᔅᒀᐅᐙᐅᒡ ᓈᐹᐦᔮᐅᒡ, 
ᑭᔮ ᒨᔥ ᓅᑯᐦᐄᓲᒡ ᐊᓂᑦ ᓅᔖᐦᔮᐤᐦ ᐋ 
ᐃᐦᑖᔨᒡᐦ᙮ ᒥᔔ ᐋ ᒋᑳᐙᒡ ᓅᔖᐦᔮᐅᒡ, ᐋᑯᑦ 
ᐋ ᐙᐃᓂᐦᒡ ᐊᔅᒌᐦᒡ ᐋ ᐅᒋᔥᑐᓂᐦᑳᓱᒡ 
ᐊᓂᑖ ᐃᑖᒫᐦᔮᐦᑎᑯᐦᒡ᙮ ᐐᐱᒡ ᐋ ᐅᔥᑭᑯᒋᐦᒃ 
ᐋᔑᒸᑯᐲᓯᒽ ᐲᐦᐊᒻ ᐋ ᐅᔥᑭᑯᒋᐦᒃ 
ᐅᐱᔥᑰᐲᓯᒽ ᐱᓈᐙᐅᒡ, ᑭᔮ ᐋᔅᑰ 10 
ᐃᐦᑎᓂᔨᐤᐦ ᐙᐤᐦ᙮ 24 ᑎᐦᑐ ᒌᔑᑳᐤᐦ 
ᔖᑭᒋᔥᑐᓂᐱᐅᒡ, ᑭᔮ ᑏᐙᐦᒡ ᐊᑎ ᐱᒧᐦᑖᐅᒡ 
ᐊᓂᒌ ᒥᔥᑎᑯᐦᔮᔑᔑᒡ ᒥᔔ ᐱᔮᓱᑣᐤᐦ᙮ 2-3 
ᐋ ᐃᐦᑐᐲᓯᒸᓯᒡ ᒥᔥᑎᑯᐦᔮᐅᒡ ᐹᔨᐦᑖᒌᐦᑳᓲᒡ, 
ᒥᒄ ᒫᒃ ᐊᔮᐱᒡ ᒫᒨ ᒋᑭ ᒌ ᐃᐦᑖᐅᒡ ᐊᓂᔮ 
ᐋ ᐊᑎ ᑎᒀᒋᓂᔨᒡ᙮ ᐊᓂᑖ ᐱᑯᒋᔅᑭᒥᒡ, 5-6 
ᑎᐦᑐ ᐱᐳᓐᐦ ᒋᑭ ᒌ ᐱᒫᑎᓰᐤ ᒥᔥᑎᑯᐦᔮᐤ᙮

ᒥᔥᑎᑯᐦᔮᐤ

ᐊᓐ ᒥᔥᑎᑯᐦᔮᐤ (Falcipennis canadensis) ᐋᐅᒄ ᐋᑳ 
ᓈᔥᒡ ᒥᓯᒋᐦᑎᒃ ᐱᔮᓯᐤ ᐋ ᐙᐱᒫᑭᓂᐎᑦ ᒫᔅᑭᓈᐦᒡ ᐊᓂᑖ 
ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ᙮ ᐋᔪᐎᒄ ᐋ ᐄᔑ ᒋᔅᒑᔨᐦᑖᑯᓯᑦ ᒥᔥᑎᑯᐦᔮᐤ 
ᐋ ᐃᐦᑖᑦ ᐊᓂᑖ ᐊᑎᒫᐲᓯᒽ ᐋ ᒥᔥᑎᑯᔅᑳᔨᒡ ᐅᑖ ᓍᕐᕪ 
ᐋᒣᕆᑳ ᐊᔅᒌᐦᒡ᙮

ᓈᔥᑖᑆ ᔫᔅᐱᓰᐤ ᒥᔥᑎᑯᐦᔮᐤ, ᑭᔮ ᓂᒧᔨ ᑯᔥᑖᒋᐤ, ᑭᔮ ᐹᔓᒡ ᒋᑭ 
ᒌ ᓂᑐᐙᐱᒫᑭᓂᐤ᙮ ᐊᓂᑖ ᐋ ᑯᔥᑖᒋᑦ ᒥᔥᑎᑯᐦᔮᐤ, ᒥᒄ ᐊᓂᑖ 
ᐹᔓᒡ ᒥᔥᑎᑯᐦᒡ ᐃᔅᐱᐦᔮᐤ ᐋ ᐐᒫᐦᐋᑦ ᒥᐦᒑᔑᐤᐦ, ᐙᐱᔥᑖᓐᐦ ᑭᔮ 
ᒫᒃ ᐱᔑᐤᐦ᙮ ᒥᔔ ᐋ ᐊᑯᓰᑦ ᐊᓂᑖ ᒥᔥᑎᑯᐦᒡ, ᓂᒧᔨ ᒌᐦᑳᓈᑯᓯᐤ ᑭᔮ 
ᐋᑯᑦ ᐙᐦᒋ ᑭᓄᐙᐱᑦ ᐹᑎᔥ ᐋ ᐃᑖᔨᐦᑎᐦᒃ ᐋᑳ ᑯᔅᐱᓈᑎᑯᓂᔨᒡ᙮ 
ᐋᑯᑦ ᒑᒃ ᐙᐦᔨᐤ ᐋ ᐃᔅᐱᔮᑦ ᐊᓂᑖ ᐊᔨᐦᒡ ᒑ ᒌ ᐃᐦᑖᑦ ᐋᑳ 
ᑯᔅᐱᓈᑎᑯᓂᔨᒡ᙮  ᐊᓐ ᒥᔥᑎᑯᐦᔮᐤ, 38-43 cm ᐄᔑ ᒋᓄᓯᐤ (15-
17 ᒥᒋᐦᒋᓐ); ᑭᔮ 450-650 g ᐃᔅᐱᐦᑎᓂᑯᑎᐤ (ᐐᓵᐙ ᐹᔨᒄ 
ᑎᐹᐹᔥᑯᒋᑭᓐ)᙮ ᐋᐅᒄ ᐊᓐ ᐐᔥᑯᔥᑖᔮᐅᓈᑯᓯᑦ, ᒥᒄ ᒫᒃ ᐊᓂᒌ 
ᓈᐹᐦᔮᐤ ᐊᑎᑑ ᐐᐱᓯᐤ, ᐊᓐ ᒫᒃ ᓅᔖᐦᔮᐤ ᐊᑎᑑ ᐹᐦᐹᐦᑖᐅᓰᐤ᙮

Animal Profile
ᐅᐱᔥᑎᐧᑳᔮᐅᔨᒧᐧᐃᓂᐦᒡ : Spruce Grouse
ᐅᐱᔥᑎᒀᔮᐅᔨᒧᐎᓂᐦᒡ : Tétras du Canada
ᓛᑎᓐ ᐊᔨᒧᐎᓂᐦᒡ : Falcipennis canadensis
ᐄᔨᔨᐅᔨᒧᐎᓂᐦᒡ : Mistikio
ᐋ ᐄᔨᔨᐅᔥᑖᒡ : ᒥᔥᑎᑯᐦᔮᐤ
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ISP USEFUL

ᐊᓐ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᒄ ᐅᐦᒋ ᐊᓂᑖ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ 
ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ, ᐋᑯᑖ ᐊᓂᑖ ᐋ ᐃᐦᑎᑯᐦᒡ ᑯᐯᒃ ᓯᑏ᙮ 

ISP USEFUL

ᑖᓐ ᐋ ᐄᔑ ᐋᐱᑎᔒᔥᑐᐙᑭᓂᐎᒡ 
ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐅᐦᒋ ᐊᓂᑖ ᐅᒋᒫᐤ 
ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ?
ᐊᓂᒌ ᑳ ᓈᓈᑭᒋᐦᑖᒡ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ ᐃᐦᑖᐎᓂᐦᒡ, 
ᐃᑎᔑᐦᐊᒧᒡ ᒥᓯᐙ ᒥᓯᓂᐦᐄᑭᓐᐦ ᐊᓂᑖ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ ᒑ 
ᐲᐦᑖᐱᑎᑭᓂᐎᔨᒡ ᐊᓂᔮ ᒥᓯᐙ ᒑᒀᔨᐤ ᐋ ᐄᔑ ᒋᔅᒑᔨᐦᑖᑯᓂᔨᒡ ᐊᓂᑦ ᑳ 
ᑎᑳᔥᑖᐦᑖᐤ ᒥᓯᓂᐦᐄᒑᐱᔨᔨᒡ, ᐋᑯᑦ ᐙᐦᒋ ᐅᔑᐦᑖᑭᓂᐎᒡᐦ ᔔᔮᓂᓯᐦᐄᑭᓐᐦ 
ᑭᔮ ᒦᓐ ᐋ ᐃᑎᔑᐦᐊᒧᐙᑭᓂᐎᒡ ᐊᓂᒌ ᑳ ᓈᓈᑭᒋᐦᑖᑦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ 
ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ ᐃᐦᑖᐎᓂᐦᒡ ᐊᓂᔮ ᒑ ᒫᑎᓂᐙᒡ᙮

ᐊᓐ ᒫᒃ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᒄ, ᐋᑯᑦ ᐙᐦᒋ ᐐᔓᒫᑭᓂᐎᒡ ᐊᓂᒌ ᑳ ᓈᓈᑭᒋᐦᑖᒡ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ ᐃᑖᐎᓂᐦᒡ ᐊᓂᔮ ᒑ ᐃᑖᐱᑎᓰᒡ, ᐅᐦᒋ 
ᐊᓂᔮ ᐋ ᒋᔅᒑᔨᐦᑎᒧᐦᐋᑭᓂᐎᒡ ᒑᒀᔨᐤ ᑭᔮ ᐋ ᒋᔅᑯᑎᒧᐙᑭᓂᐎᒡ ᑖᓐ ᒑ 
ᐃᑖᐱᑎᓰᒡ ᐋᒄ ᒫᒃ ᒑ ᒌ ᒥᔻᐱᑎᓯᔨᒡ᙮ 

ᒥᓯᓂᐦᐄᑭᓐᐦ

ᔔᔮᓂᓯᓂᐦᐄᑭᓐᐦ

ᐅᒋᒫᐤ 

ᒥᓯᓂᐦᐄᒑ
ᐅᑭᒥᒄ
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ᐊᐙᓐ ᐋ ᐋᐱᑎᓰᑦ ᐊᓂᑖ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ?

ᓭᕐᔥ ᓛ
ᕆᕕᔦᕐ

, Ph.
D., M

BA 

ᑳ ᐱᒥ
ᐱᔨᐦᑖᑦ

 ᐋᐱᑎ
ᓰᐎᓂᔨ

ᐤ

ᒪᕇ-
ᑭᓨ

ᐅᑦ 
ᑏᑆ

ᐤ

ᐋᐱ
ᒋᐦᐋ

ᑭᓐ

ᑖᓂ
ᔮ 
ᓕᓐ
 ᔅᑎ

ᕎᓐ

ᐋᐱ
ᑎᓰ
ᓯᐤ 

– ᒥ
ᓯᓂ
ᐦᐄ
ᒑᐅ
ᑭᒥ
ᑯᐦᒡ

ᐃᓴᐯᓪ
 ᓰᒫᕐ 

 ᑳ ᒥᒥ
ᔪᓈᑯᐦᑖ

ᑦ ᒥᓯᓂ
ᐦᐄᑭᓐᐦ

 

ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ ᑭᔮ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᒄ

ᐋᓛ
ᓈ 
ᕋᓯ
ᓪ 

 ᑳ
 ᒥ
ᓯᓂ
ᐦᐄ
ᒑᐱ
ᔨᐦᑖ

ᑦ

ᐋ ᐊᔨᒥᐦᐄᑐᓈᓂᐎᒡ

ᕃᐃ
ᔕ 

ᐱᕆ
ᓐᑖᒨ

ᕐ, C
MA

ᑳ ᐱ
ᒥᐱᔨ

ᐦᑖᑦ 
ᐋᐱ

ᑎᓰᐎ
ᓂᔨᐤ

 ᒥᓯ
ᓂᐦᐄ

ᒑᐅᑭ
ᒥᑯᐦ

ᒡ 

… ᐋ ᓂᐦᐄᐱᔨᐦᑖᒡ ᒑ ᒌ ᒥᔪᐱᔨᔨᒡ 
ᐋᐱᑎᓰᐎᓂᔨᐤ, ᑖᐱᔥᑯᓐ ᐊᓂᑖ 
ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ ᑭᔮ 
ᐊᓂᑖ ᐄᔨᔨᐤ ᐃᐦᑖᐎᓂᐦᒡ᙮ 

… ᐋ ᐅᔑᐦᑖᒡ, ᐋ ᒥᓯᓂᐦᐊᐦᒡ 
ᑭᔮ ᐋ ᒫᑎᓂᐙᒡ “ᓂᑑᐦᐆ 
ᐄᔨᔨᐤ” ᑎᐹᒋᒨᓯᓂᐦᐄᑭᓐ, ᐊᓂᑦ 
ᐋ ᐅᐦᒋ ᓃᑳᓂᔥᑖᑭᓂᐎᒡ ᐄᔨᔨᐤ 
ᐋᓂᔅᒑᐤ ᐃᐦᑐᐎᓐ᙮

… ᐋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᒡ ᐋᐱᑎᓰᓯᐅᒡ 
ᑭᔮ ᐊᓐ ᐋ ᐄᔑ ᓂᑐᐙᔨᐦᑖᑯᐦᒡ ᐋ 
ᐋᐱᑎᓰᓈᓂᐎᒡ ᐊᓂᑦ ᒑ ᐐᒋᐦᐄᑯᒡ 
ᐊᓂᒌ ᑳ ᓈᓈᑭᒋᐦᑖᒡ ᓂᑑᐦᐆ ᔔᔮᓐᐦ 
ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ ᐊᓂᑖ ᐄᔨᔨᐤ 
ᐃᐦᑖᐎᓂᐦᒡ ᑭᔮ ᐊᓂᒌ ᐋᐱᑎᓰᓯᐅᒡ 
ᐊᓂᑖ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ᙮

… ᐋ ᐅᑎᑎᐦᐆᑯᒡ ᑭᔮ ᐋ 
ᓈᓈᑭᒋᐦᐋᒡ ᔔᔮᓐᐦ ᐊᓂᑖ ᐋ 
ᐅᐦᒋᐱᔨᔨᒡ ᑯᐯᒃ ᑎᐹᔨᐦᒋᒑᓰᓈᐦᒡ 
ᐊᓂᑦ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᑖᑭᓂᐎᒡ 
ᐋᐱᑎᓰᐎᓐ ᑭᔮ ᐐᒋᐦᐄᐙᐤ ᒦᒋᒻ 
ᐅᐦᒋ ᐊᓐ ᒑ ᐄᔑ ᐱᒥᐱᔨᐦᑖᑭᓂᐎᒡ 
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ 
ᑭᔮ ᐊᓐ ᐋ ᐃᔅᐱᔨᐦᐄᐙᑦ ᔔᔮᓐ ᐆ 
ᐋ ᐄᔑ ᐱᒥᐱᔨᐦᑖᑭᓂᐎᒡ ᐋᐱᑎᓰᐎᓐ᙮

ᑭᔮ ᒫᒃ, ᒫᐤ ᐋ ᐅᐦᑎᓈᓂᐎᒡ ᐊᓂᑖ ᐅᒋᒫᐤ 
ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ …

ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᑭᓂ

ᐎ
ᑦ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
 ᐋ

 ᒋ
ᔥᑎ

ᒫᐅ
ᐦᒡ
 ᒑ
ᒀ
ᓐ 
ᐋ
 ᒋ
ᔅᒑ
ᔨᐦ
ᑖᑭ
ᓂ
ᐎ
ᒡ 
– 
ᓂ
ᑑᐦ
ᐆ
 ᐄ

ᔨᔨ
ᐅ
ᒡ 
ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᒡ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
ᐦ

ᑳ ᐋᐱᒋᐦᐋᒡ 
ᓂᑑᐦᐆ
ᔔᔮᓐᐦ {

ᐋ ᒋᔅᒑᔨᐦᑖᑯᐦᒡ 
ᒑᒀᓐ ᑭᔮ ᐋ 
ᐅᔑᐦᑖᑭᓂᐎᒡᐦ 
ᔔᔮᓂᓯᓂᐦᐄᑭᓐᐦ 

ᑭᔮ ᐋ 
ᐃᑎᔑᐦᐄᑭᓂᐎᒡᐦ 
ᐃᐦᑖᐎᓂᐦᒡ

{

ᑳ ᓈᓈ
ᑭᒋᐦᑖᒡ

ᓂᑑᐦᐆ
 ᔔᔮᓐ

ᐦ ᐋ 

ᐋᐱᒋᐦ
ᐋᑭᓂᐎ

ᔨᒡᐦ

ᐃᐦᑖᐎ
ᓂᐦᒡ

ᑳ ᓈᓈᑭᒋᐦᑖᒡᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᔨᒡᐦ
ᐃᐦᑖᐎᓂᐦᒡ
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ᒋᔮ ᒥᔅᑎᕐ ᒞᕐᒋᔥᑮᔥ, ᒋᑭ ᒌ ᐹᒋ ᐐᐦᑎᒨᓐ-ᐋ ᒋᑎᓯᓂᐦᑳᓱᓐ 
ᑭᔮ ᑖᓂᑦ ᑳ ᐄᔨᔨᐅᔨᓐ? 
ᑎᕆᒃ ᒞᕐᒋᔥᑮᔥ ᓂᑎᓯᓂᐦᑳᓱᓐ, 1937 ᓂᒌ ᐄᔨᔨᐆᓐ ᐊᓂᑖ ᐹᑯᒧᔓᒸᔥᑎᑯᐦᒡ᙮ 
ᒞᕐᒡ ᒞᕐᒋᔥᑮᔥ ᒌ ᐃᓯᓂᐦᑳᓲ ᓅᐦᑖᐐ ᑭᔮ ᐃᓕᓯᐱᕪ ᔅᑐᐗᕐᑦ ᒌ ᐃᓯᓂᐦᑳᓲ 
ᓂᑳᐐ ᐅᐦᒋ ᐊᓂᑖ ᐹᑯᒧᔓᒸᔥᑎᑯᐦᒡ᙮ 

ᑖᓂᑖ ᑳ ᐅᐦᐱᓂᐦᑖᐅᒋᔨᓐ? 
ᓅᐦᑖᐐ ᐅᓂᑑᐦᐆ ᐊᔅᒌ ᓂᒌ ᐅᐦᐱᓂᐦᑖᐅᒋᓐ᙮ ᒨᔥ ᑳ ᒌ ᐊᔨᑦ ᓅᐦᑖᐐ 
ᐊᓂᔮ ᐅᓂᑑᐦᐆ ᐊᔅᒌ, ᐋᔪᐎᒄ ᐅᓂᐦᑖᐅᒋᐦᒋᑭᓐ ᑭᔮ ᐋᐅᒄ ᒨᔥ ᔮᔨᑖ 
ᑯᔨᔅᒄ ᒑ ᐄᔑ ᓈᑭᑐᐙᔨᐦᑖᑭᓂᐎᒡ ᐋᒄ ᒫᒃ ᒑ ᒌ ᒥᔪᓂᐦᑖᐅᒋᐦᒡ ᒑᒀᓐ᙮ 
ᐋᔥᒄ ᓄᐎᒡ ᒥᐦᒑᑑᒡ ᒨᓱᒡ ᐊᓂᑦ VC-23 ᑳ ᐃᑎᓯᓈᑖᒡ ᓂᑑᐦᐆ ᐊᔅᒌ᙮ 
ᒫᐦᒋᒡ ᑳ ᐱᒥᐦᔮᔮᓐ, ᐎᔥᑖ 100 ᒨᓱᒡ ᓂᒌ ᐙᐱᒫᐅᒡ!

ᐋᑯᑦ-ᐋ ᓈᑑᐦᐅᔮᒄ ᐆ ᓂᑑᐦᐆ ᐊᔅᒌ ᒋᐐᒋᒫᑭᓐ? 
ᑮᐹ, 1940 ᒌ ᐄᔨᔨᐆ ᓃᐤ, ᑣᕇᓐ ᕕᓯᑎᕐ-ᒞᕐᒋᔥᑮᔥ ᐃᓯᓂᐦᑳᓲ, ᑭᔮ 
7 ᒌ ᐃᐦᑎᔔᒡ ᓂᑐᐙᔑᔒᒥᓈᓂᒡ, ᐊᓄᐦᒡ ᒫᒃ 6 ᐋᔥᒄ ᐃᐦᑖᐅᒡ 
ᐊᓄᐦᒡ: 3 ᓈᐹᔑᔑᒡ (ᑌᓂᔅ ᓕᓐᑏ ᑭᔮ ᒉᐃᒥᔅ) ᑭᔮ 3 ᐃᔥᒀᔑᔑᒡ 
(ᒣᕇ, ᐯᑦᓰ ᑭᔮ ᓵᓐᑦᕌ) ᒥᔑᒫᔨᐦᑖᑯᓐ ᒫᒃ ᐋ ᒌ ᐎᓂᐦᐄᒋᐦᑦ ᐊᓐ 
ᓃᔥᑎᒻ ᓂᑐᐙᔑᔒᒥᓈᓐ᙮

ᑖᓐ ᐋ ᐃᑎᔑᒡ ᑯᔑᔑᒥᔑᒡ? 
ᑖᐹ ᓂᒋᔅᒑᔨᐦᑖᓐ! ᐙᔖ ᒥᐦᒑᑑᒡ ᒑ ᒌ ᐊᒋᒫᑭᓂᐎᒡ!

ᑖᐃᔅᑉ ᐅᔥᑭᒡ ᑳ ᒋᐦᒋᐱᔨᐦᑖᔨᓐ ᐊᓐ 
ᓅᐦᒋᒦᐦᒡ ᐋ ᐅᐦᒋ ᐱᒫᒋᐦᐅᔨᓐ? 
1947 ᑳ ᐃᔅᐱᔨᒡ, 10 ᓂᒌ ᐃᐦᑐᐳᓍᓯᓐ, 
ᐋᑯᑦ ᑳ ᐲᐦᒋᒑᔮᓐ ᒋᔅᑯᑎᒫᑑᑭᒥᒄ ᐊᓂᑖ 
ᐹᑯᒧᔓᒸᔥᑎᑯᐦᒡ᙮ ᒑᒃ ᒥᔔ ᑳ ᐐᐐᔮᓐ, 
ᐋᑯᑖ ᐱᔑᔑᒄ ᓅᐦᒋᒦᐦᒡ ᑳ ᐐᒋᒥᒃ 
ᓅᐦᑖᐐ᙮ 4 ᑎᐦᑐ ᐱᐳᓐᐦ ᓂᒌ ᐃᐦᑖᓐ 
ᒋᔅᑯᑎᒫᑑᑭᒥᑯᐦᒡ᙮ 

ᔥᒋᔅᒋᓐ-ᐋ ᓈᔥᒡ ᐋ ᐙᔪᑎᒡ ᓂᑑᐦᐅᐎᓐ 
ᒫᒀᒡ ᑳ ᐅᔅᒋᓃᒋᔨᓐ? 
ᑮᐹ, ᓂᒋᔅᒋᓐ ᒨᔥ ᐋ ᒌ ᐙᔪᑎᓰᑦ ᐊᒥᔅᒄ 
ᑭᔮ ᓂᒋᒄ᙮

ᒑᒀᓐ ᒫᐅᒡ ᐋ ᐃᑖᔨᐦᑎᒥᐦᐄᑯᔨᓐ 
ᐄᔨᒦᒋᒻ?
ᓈᔥᑖᑆ ᓂᐐᐦᒋᑆᐤ ᐙᐳᔥ ᑭᔮ ᐊᒥᔅᒄ, 
ᒥᒄ ᒫᒃ ᓂᒋᔅᒋᓐ ᒥᓯᐙ ᒑᒀᓐ ᐋ ᒌ 
ᒦᒋᓈᓂᐎᒡ ᐊᓂᑖ ᐙᔥᑭᒡ, ᒋᒡ ᓂᒋᒄ᙮ ᐊᓂᑦ 
ᓂᓂᑑᐦᐆᔅᒌᓈᓐ 24 ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ 
ᐅᑖᐦᒡ, ᓈᔥᑖᑆ ᒌ ᒥᔥᑎᐐᐦᑖᐤ᙮ ᐋᐦᒸᔮ 
ᐅᐦᒋ ᐐᐦᑖᒡ, ᒌ ᐙᔪᑎᓰᐤ ᐱᔔ, ᐊᓄᐦᒡ ᒫᒃ 
ᒥᒄ ᓈᐅᔥ ᐃᐦᑖᐤ᙮ ᒥᒄ ᒫᒃ ᐊᑎᑑ ᐙᔪᑎᓰᐤ 
ᒥᐦᐄᐦᑭᓐ ᐊᓄᐦᒡ, ᒫᔥᑯᒡ ᐙᔖ ᒥᐦᒑᑑᒡ!

ᓭᕐᔥ ᓛᕆᕕᔦᕐ:  ᔥᒋᔅᒋᓐ-ᐋ 
ᒫᒀᒡ ᐋᑳ ᐅᐦᒋ ᐃᐦᑎᑯᐦᒡ ᓂᑑᐦᐅᐎᓐ?

ᕎᑎᕆᒃ ᒞᕐᒋᔥᑮᔥ:  1947 ᑳ 
ᐃᔅᐱᔨᒡ, ᐋᑯᑦ ᒑᔅᒋᔮᓐ ᐋ ᒌ ᐋᔨᒥᐦᒡ, 
ᐋ ᒌ ᐐᐦ ᒦᒋᓱᒡ ᐊᐙᓂᒌ᙮ ᓂᒋᔅᒋᓐ ᐋ 
ᑎᐹᒋᒧᔥᑖᑯᐎᔮᓐ ᐋ ᒌ ᑎᐹᒋᒫᑭᓂᐎᒡ 
ᐊᐙᓂᒌ ᓈᔥᒡ ᐋ ᒌ ᐋᔨᒥᓂᔨᒡ᙮ ᒨᔥ 
ᐊᔨᐦᒡ ᐃᔅᐱᔨᐤ ᓂᑑᐦᐅᐎᓐ, ᐱᑯᓂᒑ ᐙᐳᔥ 
ᑭᔮ ᒫᒃ ᐱᔮᐤ, ᐋᔅᑰ ᓈᔥᑖᑆ ᐙᔪᑎᓰᐤ, 
ᑭᔮ ᐋᔅᑰ ᒧᔮᒻ ᐋᑳ ᐊᑎ ᐃᐦᑖᑦ᙮ ᐆ 2 
ᐱᐳᓐᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ, ᓈᔥᑖᑆ ᐙᔪᑎᓰᐤ 
ᐱᔮᐤ, ᑭᔮ ᓈᔥᑖᑆ ᓂᐐᐦᒋᑆᐤ ᐱᔮᐤ᙮ 
ᐋᐅᒄ ᐊᔮᐱᒡ ᐋ ᐃᐦᑎᒃ ᑭᔮ ᓂᒫᔅ, ᓂᒧᔨ 
ᐊᑎ ᐃᐦᑖᐤ ᓂᒫᐤ, ᒥᒄ ᒫᒃ ᓂᒋᔅᒋᓐ ᐋ 
ᒥᐦᒑᑎᒃ ᓂᒫᐤ ᐊᓂᑖ ᐅᐱᓂᑳ ᓰᐲᐦᒡ ᑭᔮ 
ᐊᓂᑖ ᐋ ᒥᔑᑭᒫᒡᐦ ᓵᑭᐦᐄᑭᓐᐦ, ᐊᓄᐦᒡ ᒫᒃ 
ᓂᒧᔨ ᐃᐦᑖᐤ ᓂᒫᐤ᙮

ᑭᔅᑭᑎᓂᐲᓯᒽ 2011 ᑳ ᐃᔅᐱᔨᒡ, ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ ᐋᐱᑎᓰᐎᓂᔨᐤ, ᓭᕐᔥ ᓛᕆᕕᔦᕐ, ᑭᔮ ᑳ ᐋᐱᑎᔒᔥᑎᐦᒃ ᓂᑑᐦᐆ ᔔᔮᓐ 
ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ, ᒞᕐᒡ M. ᔐᐦᑳᐯᐤ, ᐅᐦᒋ ᐊᓂᑖ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ, ᒌ ᓂᔥᑑᓈᐅᒡ ᐹᔨᒄ 
ᓂᑑᐦᐆ ᐄᔨᔨᐤᐦ ᐋ ᐋᐱᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐊᓂᑖ ᐐᒥᓂᒌᐦᒡ, ᐋᐅᒄ ᒥᔅᑎᕐ ᕎᑎᕆᒃ ᒞᕐᒋᔥᑮᔥ, ᐊᓂᑖ ᐅᓂᑑᐦᐆᑭᒥᑯᐦᒡ, 
ᐹᔓᒡ ᐊᓂᑖ ᒉᐃᒥᔅ ᐯᐃ ᒫᔅᑭᓈᐦᒡ᙮ 
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ᒑᒀᔨᐤ ᐙᐦᒋ ᐃᐦᑎᒃ ᔥᑎᑖᔨᐦᑖᓐ?
ᐋᐅᒄ ᐋ ᐃᑖᔨᐦᑎᒫᓐ ᐊᓐ ᐋ ᐊᑎ ᐐᓂᐦᑖᑭᓂᐎᒡ ᓂᐲ ᑭᔮ ᐊᔅᒌ, 
ᐋᔪᐎᒄ ᐙᐦᒋ ᐋᑳ ᐃᐦᑖᑦ ᓂᒫᐤ᙮ ᐊᓐ ᓂᒫᐤ, ᐋᑯᑦ ᐋ ᐃᐦᑖᑦ ᐊᓂᑦ 
ᓈᔥᒡ ᐋ ᒥᔻᑭᒥᔨᒡ ᓂᐲᔨᐤ, ᐊᓐ ᒫᒃ ᐋᑳ ᒥᔻᑭᒥᒡ ᐅᐦᒋ ᐊᓐ ᐋ 
ᐊᑎ ᐐᓂᐦᑖᑭᓂᐎᒡ, ᐋᑯᑦ ᓂᒥ ᐃᐦᑖᐤ ᓂᒫᐤ᙮ 

ᓂᑑᐦᐆᒡ-ᐋ ᔥᑐᐙᔑᔒᒥᒡ ᐋ ᐐᒑᔅᒡ? 
ᓈᔥᑖᑆ ᓂᐦᑖᐤ ᓂᑑᐦᐆ ᓂᑯᓯᔅ ᓕᓐᑏ ᑭᔮ ᓈᔥᑖᑆ ᒥᔥᑏ ᓂᐙᐐᒋᐦᐄᒄ᙮ 
ᑖᐱᔥᑯᓐ ᐋ ᓃᔑᔮᐦᒡ ᓂᑎᒥᔅᑯᒋᒫᐅᓈᓐ ᐆ ᓂᑑᐦᐆᔅᒌ᙮ ᐊᓂᔮ ᒫᒃ 
ᑳ ᐄᔑ ᐐᐦᑎᒨᑦ ᓅᐦᑖᐐ, ᐋᔪᐎᒄ ᐋ ᐄᔑ ᐐᐦᑎᒨᒃ ᑭᔮ ᓕᓐᑏ 
ᐊᓂᔮ ᑳ ᐄᔑ ᐐᐦᑎᒧᔨᒡᐦ ᓅᐦᑖᐐᐦ, ᐊᓐ ᒋᓂᑑᐦᐆᔅᒌᓂᐤ, ᐋᐅᒄ 
ᒋᓂᐦᑖᐅᒋᐦᒋᑭᓂᓂᐤ, ᐋᐅᒄ ᒨᔥ ᒑ ᒥᔪᑭᓄᐙᔨᐦᑎᒥᓐ᙮ ᒋᔥᑎᒫᐎᓐ ᐆ, 
ᑭᔮ ᐋᔪᐎᒄ ᐅᔮ ᐋ ᐊᑎ ᐎᓂᒋᔅᒋᒡ ᐅᔅᒋᓃᒋᐅᒡ᙮ ᐋᐅᒄ ᐊᓐ ᐹᔨᒄ 
ᒑᒀᓐ ᐋ ᐅᔥᑖᐱᔨᒡ, ᐊᓐ ᐋ ᐎᔅᑯᑎᒥᐦᒑᓂᐎᒡ, ᒥᓯᐙ ᐅᔅᒋᓃᒋᐅᒡ 
ᐅᑖᔅᑯᓈᑭᓂᐎᐎᒡ ᑭᔮ ᐋ ᐴᓂᐦᑖᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ ᐋ ᐃᐦᑖᒡ᙮

ᒥᒄ ᒫᒃ ᐋᔥᒄ ᐃᔑᓈᑯᓐ ᒑ ᒌ ᐃᐦᑖᓂᐎᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ, 
ᑭᔮ ᐋᔥᒄ-ᐋ ᐙᔪᑎᓐ ᓂᑑᐦᐅᐎᓐ? 
ᑮᐹ, ᐋᐅᒄ ᒨᔅ ᐱᑯᓂᒑ, ᐊᑎᑑ ᒥᐦᒑᑑᒡ ᒨᓱᒡ ᐊᓄᐦᒡ ᐃᔥᐱᔑ 
ᐐ ᐊᓂᑖ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ᙮ ᐊᑎᑑ ᓂᒥ ᒋᔅᒑᔨᐦᑖᑯᓯᐤ ᑖᓐ ᒑ 
ᐃᐦᑎᒃ ᐊᑎᐦᒄ᙮ ᒌ ᐃᐦᑖᐅᒡ 
ᐊᑎᐦᑯᒡ ᐊᓂᑦ ᓂᓂᑑᐦᐆᑭᒥᑯᓈᐦᒡ 
6 ᑭᔮ ᒫᒃ 7 ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ 
ᐹᒋ ᐅᑖᐦᒡ, ᒥᒄ ᒫᒃ ᓂᒧᔨ ᔖᔥ 
ᓂᐙᐱᒫᓈᓂᒡ ᐊᑎᐦᑯᒡ ᐊᓂᑦ ᐋ 
ᐃᐦᑎᑯᐦᒡ ᓂᓂᑑᐦᐆᑭᒥᑯᓈᓐ᙮ ᐋᐅᒄ 
ᐱᔮᐦᑎᒫᓐ ᐊᑎᑑ ᐲᓯᒸᐦᑖᐦᒡ ᑭᔮ 
ᐊᒋᔥᑑ ᐋ ᐃᑐᐦᑖᒡ ᐊᑎᐦᑯᒡ, 
ᐋᐅᔨᒋᒑ ᐙᐦᒋ ᐃᔅᐱᔨᒡ᙮

ᑖᓐ ᐙᒋᐦᒡ ᐊᑎᑑ ᐙᒋᔅᑎᒃ, 
ᒨᔅ ᑭᔮ ᒫᒃ ᐊᑎᐦᒄ?
ᑖᐱᔥᑯᓐ ᓂᑎᑖᔨᒫᐅᒡ! ᑖᐱᔥᑯᓐ 
ᐐᒋᔅᑑᒡ!

ᔥᑎᑖᔨᐦᑖᓐ-ᐋ ᐋᔥᒄ ᐋ ᒥᔻᒡ 
ᐊᓐ ᐋ ᐅᐦᒋ ᐱᒫᒋᐦᐅᓈᓂᐎᒡ ᓂᑑᐦᐆᔅᒌᐦᒡ ᒧᔮᒻ ᐊᓂᑖ ᑳ 
ᐃᔑᓈᑯᐦᒡ ᐄᔑ ᐅᑖᐦᒡ? 
ᐋᐅᒄ ᒫᐅᒡ ᒫᔻᒡ ᐋ ᐅᐦᒋ ᐱᒫᒋᐦᐅᓈᓂᐎᒡ ᐊᓂᑖ ᓂᑑᐦᐆᔅᒌᐦᒡ᙮ 
ᐋᔅᑰ ᓂᑐᐦᑯᔨᓂᑭᒥᑯᐦᒡ ᓂᑎᐦᑐᐦᑖᓐ ᐅᐦᒋ ᐊᓐ ᐋ ᐃᔅᐱᔨᔮᓐ 
ᓂᒥᔪᐱᒫᑎᓰᐎᓂᐦᒡ ᒥᒄ ᒫᒃ ᓂᒥᔪᐱᔨ᙮ ᒥᐦᒑᑐ ᐊᐙᓂᒌ ᓂᒋᒧᔑᓂᒡ 
ᐊᓂᑦ ᓂᑐᐦᑯᔨᓂᑭᒥᑯᐦᒡ, ᓂᒋᔅᒑᔨᐦᑖᓐ, ᓂᒌ ᐙᐱᒫᐅᒡ, ᒥᒄ ᒫᒃ 
ᓃᔨ, ᓂᒥᔪᐱᔨᓐ ᑭᔮ ᐋᐅᒄ ᐆ ᒫᐅᒡ ᒫᔻᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ ᐋ 
ᐃᐦᑖᓂᐎᒡ᙮ ᐆ ᓂᓂᑑᐦᐆᑭᒥᒄ, ᐋᐅᒄ ᓃᒡ, ᐋᑯᑦ ᑭᔮ ᐋ ᐅᐦᒋ 
ᓅᒋᐱᔮᓱᐙᔮᓐ, ᓃᒌᔨᔨᐅᒡ ᒞᓃ ᑭᔮ ᓰᓐᒃᓓᕐ ᐃᐦᑎᑯᓂᔨᐤ ᑭᔮ 
ᐅᓂᑑᐦᐆᑭᒥᑯᐙᐤᐦ ᐅᑦ᙮ ᐆ ᒫᒃ ᐊᓄᐦᒡ ᐋ ᐃᔥᐱᔑ ᒥᐦᒑᒡᐦ ᒑᒀᓂᐦᐄ 
ᐋ ᐋᐱᒋᐦᑖᑭᓂᐎᒡᐦ ᐊᓄᐦᒡ, ᐊᑎᑑ ᐙᐦᑎᓐ ᐋ ᓂᑑᐦᐅᓈᓂᐎᒡ, 
ᐱᑯᓂᒑ ᐊᓐ ᐊ ᐱᒧᐦᐄᓱᓈᓂᐎᒡ᙮ ᐋᑯᑖ ᐅᑖ ᒑ ᒌ ᐋᐱᒋᐦᑖᐅᒡ 
ᐊᓂᔮ ᑳ ᐄᔑ ᒋᔅᑯᑎᒨᑦ ᓅᐦᑖᐐ᙮ ᒥᐦᒑᑐ ᐱᐳᓐᐦ ᐊᓂᑖ ᐄᔑ ᐅᑖᐦᒡ, 
ᒥᔥᑏ ᒑᒀᔨᐤ ᓂᒌ ᒋᔅᑯᑎᒫᒄ ᓂᒋᔖᔨᔨᒻ, ᑭᔮ ᐋᔥᒄ ᓂᒋᔅᒋᐙᓐ 
ᐊᓂᔮ ᑳ ᐄᔑ ᒋᔅᑯᑎᒨᑦ, ᐋᐅᒄ ᒫᒃ ᐆ ᐙᐦᒋ ᒥᔻᔨᐦᑎᒫᓐ ᐋ 
ᐃᐦᑖᔮᓐ ᐅᑖ ᓂᑑᐦᐆᔅᒌᐦᒡ, ᐊᓂᔮ ᒧᔮᒻ ᑳ ᐄᔑ ᐐᐦᑎᒃ ᓅᐦᑖᐐ, 
ᐋᐅᒄ ᐋ ᓈᑭᑐᐙᔨᐦᑎᒫᓐ ᓂᓂᐦᑖᐅᒋᐦᒋᑭᓐ, ᐅᑖ ᓂᑑᐦᐆᔅᒌᐦᒡ᙮
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connect the dots!
relie les points!

Find the 7 errors
Trouve les 7 erreurs
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Chisasibi
Local Administrators
HEAD, George 
HERODIER, Sally
OTTEREYES-TAPIATIC, Dolores
13, Maamuu Road, P.O. Box 300
Chisasibi (Québec) J0M 1E0
Telephone: 819 855-2067
Fax: 819 855-2403

Eastmain
Local Administrator
TOMATUK, Fred L.
1, Caribou Trail, P.O. Box 10
Eastmain (Québec) J0M 1W0
Telephone: 819 977-2165 Ext. 23
Fax: 819 977-2168

Mistissini
Program Assistant – Services 
SHECAPIO, George M.
187, Main Street, P.O. Box 1223
Mistissini (Québec) G0W 1C0
Telephone: 418 923-3334
Fax: 418 923-3330

Nemaska
Local Administration
12, Lakeshore Road, P.O. Box 59
Nemaska (Québec) J0Y 3B0
Telephone: 819 673-2030 Ext. 22
Fax: 819 673-2033

Oujé-Bougoumou
Local Administrator 
BOSUM, Winnie
207, Opemiska Meskino, P.O. Box 1246
Oujé-Bougoumou (Québec) G0W 3C0
Telephone: 418 745-3911 Ext. 246
Fax: 418 745-3426

Waskaganish
Local Administrator
DIAMOND, Lizzie
57, Waskaganish Street, P.O. Box 329
Waskaganish (Québec) J0M 1R0
Telephone: 819 895-2247
Fax: 819 895-2141

Waswanipi
Local Administrator 
DIXON, Jason
16, Poplar Street, 
P.O. Box 268
Waswanipi (Québec) J0Y 3C0
Telephone: 819 753-2322 Ext. 225
Fax: 819 753-2082
Washaw Sibi
Local Administrator
MOWATT, Suzie
141, Rte 111 Ouest
Amos (Québec) J9T 2Y1
Telephone: 819 732-9409 Ext. 48
Fax: 819 732-9635

Wemindji
Local Administrator
KAKABAT, Krista
16, Beaver Road, P.O. Box 219
Wemindji (Québec) J0M 1L0
Telephone: 819 978-3145
Fax: 819 978-3834

Whapmagoostui
Local Administrator
HERODIER, Valerie
P.O. Box 459
Whapmagoostui (Québec) J0M 1G0
Telephone: 819 929-3615 Ext. 234
Fax: 819 929-3969

Head Office
2700, boulevard Laurier
Édifice Champlain, Bureau 1100
Québec (Québec) G1V 4K5
Telephone: 418 643-7300
Toll free: 1 800 363-1560
Fax: 418 643-6803
mail@chtisb.ca, www.osrcpc.ca

LARIVIÈRE, Serge,
Director-general
BRIND’AMOUR, Régent,
Director of Admnistrative Services
STRONG, Tanya Lynn,
Program Assistant – Administration
THIBAULT, Marie-Claude,
Program Support Agent
RUSSELL, Alana,
Secretary
SIMARD, Isabelle,
Graphic Designer


