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Wachiya! The issue of The Cree Hunter and Trapper magazine that 
you have in your hands right now is the 20th issue of this magazine 
since we first started producing it in January of 2007.

EDITORIAL

We are very proud to have been able 
to distribute this magazine for the last  
10 years and we hope that you agree 
that the quality and contents have 
improved since its creation. As always, 
the mission of this magazine is to pro-
mote the participation to traditional 
activities, highlight major events and 
provide information about the Income 
Security Program and finally, provide 
information related to harvesting acti-
vities that may be of special interest to 
all Cree hunters and trappers. For those 
interested in the history of this magazine, 
you will find a special summary index of 
the first 20 issues for your perusal on 
page 20 and 21.

I would also like to take this oppor-
tunity to mention that 2016 marks 
t h e  4 0 t h a n n i v e r s a r y  o f  t h e  C r e e 
Hunters and Trappers Income Security 
Program! Indeed, following the signing 
of the James Bay and Northern Québec 
Agreement in 1975, the Board was first 
organized and established in 1976 with 
the first payments retroactive to include 
1975. To celebrate, we are preparing a 
gathering for staff, Board members and 
special guests that is scheduled to occur 
in Wemindji in August. Don’t worry, if 
you cannot attend, you will see lots of 
pictures of that event in the next issue of 
The Cree Hunter and Trapper! 

After all, this may be the 20th issue of the 
magazine, but it’s not the last!

Serge Larivière, Ph.D., MBA, ASC
Director-general
Cree Hunters and Trappers Income 
Security Board

THE CREE HUNTER AND TRAPPER 
To help promote, maintain, and facilitate the participation of Cree people in the  
traditional lifestyle and harvesting activities as a way of life.

Acknowledgements
The Cree Hunter and Trapper is the official magazine of the Cree Hunters and Trappers 
Income Security Board. S. Larivière, Director-general, acted as editor-in-chief and 
provided photographs. Luc Farrell provided photographs. A special thanks to Charlie 
Bosum for his willingness to share his life story. 

REQUEST FOR STORIES
The Cree Hunter and Trapper is interested in receiving stories and articles from the 
beneficiaries of the Cree Hunters and Trappers Income Security Program. It will also 
consider stories about any activities related to the traditional lifestyle of the Cree.  
All submissions are welcome. 

Editorial comments, submissions, and inquiries should be submitted to:

Serge Larivière, Director-general / slariviere@osrcpc.ca
Cree Hunters and Trappers Income Security Board

2700, Boulevard Laurier, Édifice Champlain

Bureau 1100, Québec (Québec) G1V 4K5

Phone 418 643-7300 / Toll free 1 800 363-1560 / Fax 418 643-6803

The information contained 
in this magazine remains 
under the intellectual
property of the Board.
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TOUR OF THE LOCAL COMMITTEES

During the winter of 2016, the Cree Hunters and Trappers Income Security Board mandated the  
Director-General, Serge Larivière and Program Assistant-Services, George M. Shecapio to tour of all 
Cree communities and to meet the members of the Local Committees. These meetings enabled the 
Board to relay their gratitude to the Local Committees for doing this work and also to emphasize why their 
job is so important for the proper administration of the Program. Furthermore, it offered the committee 
members an opportunity to ask questions about, among other subjects, the administration of the Pro-
gram and the new rules.
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LOCAL COMMITTEES
The role of the Local Committee is very important for the proper administration of the 
Cree Hunters and Trappers Income Security Board. The main duty of the committee is to 
provide the list of active trappers i.e. people who are recognized in the community as 
being hunters and trappers and who practice harvesting and related activities as their 
main occupation. This list is the first step to eligibility on the Income Security Program 
and is the reason the local committees were established. In a sense, the local commit-
tees maintain the power of eligibility to the program within each Cree community.

TOUR OF THE COMMUNITIES

With the ongoing revision of the Income Security Program and the negotiations that are currently under-
way, it is most likely that further powers will be granted to Local Committees.  Therefore, their role should 
become even more important for the future of the Cree Hunters and Trappers Income Security Program.

ROLE IN THE REVISION OF THE PROGRAM
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In the hand, the ruffed grouse is easy to identify because the 
tail has a black bar running all across near the tip. Once you 
skin it, there are no doubts possible! The flesh of the ruffed 
grouse is white compared to the red flesh of the spruce 
grouse, ptarmigan or even sharp-tailed grouse. In the woods, 
the ruffed grouse is noisier when it flushes and many hunters 
have been startled by an undetected ruffed grouse flushing 
within a few meters of the hunter. 

Ruffed Grouse
Animal Profile

English Name: Ruffed Grouse 
French Name: Gélinotte Huppée
Scientific (latin) Name: Bonasa umbellus
Cree Name: paspasciw
Cree Syllabics: ᐹᔥᑮ

The ruffed grouse is well-known to the 
Cree that hunt in the southern part of Eeyou 
Istchee. This grouse prefers forests that 
include both evergreen and deciduous trees, 
and therefore is often found where poplar, 
aspen, balsam fir, white birch and spruce are 
mixed together. 

“The drumming 
consists of a rapid 

series of wing 
beats that start 

slow and increase 
in speed.”
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Grouse breed in the spring and the 
breeding behavior is easy to detect. 
Indeed, males will “drum” to attract 
females. The drumming consists of a 
rapid series of wing beats that start 
slow and increase in speed. Many hunt-
ers have been fooled thinking it was the 
sound of an outboard motor starting up 
in the distance!

In the woods, ruffed grouse eat a variety 
of things: buds, leaves, berries, seeds and 
even insects. They are a lot more omni-
vores than other types of grouse.  Similar 
to all other species of grouse, ruffed 
grouse will often come to roadsides to 
obtain little pebbles and sand to add to 
their crop which aids in grinding tough 
vegetation. 

Ruffed grouse are very tasty and hunters 
in Eeyou Istchee seldom pass a chance to 
add this bird to their diet! 
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Did you know that, for pregnant women 
and young children, lead can be harm-
ful even in very small amounts? Lead 
can cause a child to have difficulties at 
school, behavioural problems and fewer 
chances of getting a job later in life.  In 
adults, small amounts can increase blood 
pressure, damage kidneys and result in 
mental health problems.   

Lead is a metal that is found in rocks in 
the ground. Lead has been mined for 
hundreds of years and used in many 
products such as pipes, batteries, and 
ammunition. Lead compounds used to 
be put in paints and gasoline, but these 
uses were banned many years ago 
because lead is toxic for humans and 
animals.

A  r e c e n t  M i n i s t r y  o f  H e a l t h  o f 
Quebec report is telling women who 
are pregnant, or thinking about getting 
pregnant, as well as children under 6, 
to avoid eating game meat shot with 
lead ammunition. Similar recommenda-
tions have been issued in Germany, the 
United Kingdom, and the US state of 
North Dakota.

Lead bullets can  
contaminate caribou  
and moose meat

Lead levels in samples of game meat 
(caribou, moose and deer) have been 
stud ied in  Northern  Ontar io  and 
Southern Quebec (not in Eeyou Istchee). 
When a bullet hits a bone, it can shat-
ter,  and fragments can be found quite 
far away from the wound channel. In 
the Quebec study, the samples of meat 
were obtained from hunters who had 
had the animal butchered at a commer-
cial butcher. Four of 30 moose meat 
samples hunted with lead bullets had 
high levels of lead.  Ground meat samples 
were more likely to be contaminated 
than steak cubes.  

Copper bullets can be used as an alterna-
tive to lead bullets; people tell us they 
are not difficult to use. A Cree Health 
Board worker reported that they are 
not available in stores in Mistissini, but 
he found some for sale in Chibougamau 
(February 2016). Although more expen-
sive than lead bullets, one box of bullets 
can last more than a year, so the total cost 
is not enormous.

Cree Board of Health 
recommendations

The Cree Board of Health`s position is 
that game meat is excellent for your 
health. It contains proteins important to 
build bones, iron for strong blood, and 
other vitamins and minerals. It contains 
less «bad fat» than store-bought meat.  

However in order to minimize the harm-
ful effects of lead, the Cree Board of 
Health recommends:

-if using lead bullets for hunting game ani-
mals, discard meat that is within 4 inches 
(10 cm) of the wound channel

-if using the services of a commercial 
butcher, be sure he is aware of these 
precautions

-search for and remove all lead pellets 
from birds and cut around the areas 
where pellets have been

-lobby your local stores to make all the 
necessary sizes of non-lead shot and bul-
lets available, and encourage your family 
members to use it.

Did you know that lead 
poisons birds?

The Canad ian  Veter inary  Medica l 
Association, a group of animal and bird 
doctors, issued a statement in 2014 
opposing the use of lead shot. They say 
that:

- Ducks and loons get lead poisoning by 
swallowing lead pellets lying around on 
the ground or at the bottom of ponds in 
hunting areas 

- Some scavenger birds such as eagles, 
hawks, owls and condors, get poisoned 
after eating dead game birds or carcasses 
of game animals discarded by hunters

- Lead poisoning has killed millions of ducks 
and loons. Birds with lead poisoning can 
lose their ability to fly and have trouble 
feeding, mating and caring for young.

The use of lead shot for migratory birds 
has been banned in North America 
since the end of the 1990’s, but it is 
still available. Our hunter friends tell us 
that alternatives to lead shot are more 
expensive. Steel shot can damage cer-
tain types of shotguns (older models) 
or cause them to malfunction. Non-lead 
shot also has different ballistics, so hunt-
ers have to re-learn how to shoot.

Throughout North America, more and more states and provinces are slowly 
phasing out the use of lead in bullets, sinkers, and other outdoor items. Lead 
has been shown to be toxic to certain species of animals and its negative effects 
on human health have also been proven. For this reason, the Cree Health Board 
has asked that we provide the following information for The Cree Hunter and 
Trapper magazine:

Lead ammunition

- its effects on human and animal health -

what’s new?

For more information, please contact these persons in the Public Health 
Department of the Cree Board of Health:  

Paul Linton, Registered nurse and Assistant Director of Public Health, 
Mistissini, 418-770-8165

Elizabeth Robinson MD, public health physician, Montreal,  
E_robinson@ssss.gouv.qc.ca.
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Once again the staff of the Cree 
Hunters and Trappers Income 

Security Program met in Québec 
City on December 15 & 16, 2016 

to talk about the latest changes to 
the program and to update every-
one on what’s happening in all the 

communities. This meeting is always 
a good time for the staff to get 

together, receive some training and 
enjoy the annual Christmas dinner 

celebration. 

From January to March of 2016, 
Director-general, Serge Larivière, 
Program Assistant – Services, George 
M. Shecapio and Board members 
Willie Iserhoff and Philip Awashish 
traveled through most of the Cree 
communities to meet the respective 
members of each Local Committee. 
Always fun to meet local hunters and 
trappers and talk about the Program!

Meetings of the negotiating teams 
from both Québec and the Cree 
Nation Government are held monthly. 
The most recent meeting was 
held on April 18, 2016 in Montreal. 
Present were (from left to right): 
Willie Iserhoff, Philip Awashish, 
France Edma, Hugues Melançon, 
Brigitte Mercier and Monique Caron. 
Of course, Director-general Serge 
Larivière was there as well since he 
took the photo!

The Québec Federation of hunters and 
anglers met for their annual convention 

on April 16 in Saint-Sauveur, Québec. The 
topic of the meeting this year was the 

reinvestments in wildlife programs with 
many guest speakers from several dif-

ferent federations, including the Québec 
Trappers Federation, SEPAQ, ZECS 

Québec and the Federation of Québec 
Outfitters. If you want to know what’s hap-

pening in the wildlife world in Québec, 
this is the convention to attend!

News Reports

57th Annual National Trappers Association Convention

2900 Lake Street, Kalamazoo, Michigan 49048, USA

www.nationaltrappers.com +       1-866-680-TRAP(8727)

AUGUST

18 to 20 
2016

MEETING OF INTEREST
NATIONAL AND INTERNATIONAL 
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?
WHAT IS THIS ABOUT?
Starting in 2016-2017, all new demands AND REINStatements will be asked to 
formally answer questions about their life in the bush. These questions will 
be asked by the local administrator when the person meets to join the pro-
gram. These questions have been developed by staff and have been approved 
by the Board in order to obtain more information about the new bene-
ficiaries wishing to join the program. They were also developed to ensure 
that the people that join the Income Security Program are people that  
rely on harvesting activities as a way of life. As many of you have 
heard, there has been some misuse of the Income Security Program in 
recent years. Therefore, this questionnaire will ensure that all benefici-
aries that join the program are people whose lifestyle fits with the 
mission of the Income Security Program

QUESTIONNAIRE AFTER MY INTERVIEW?
During the year, it is possi-
ble that some beneficiaries be 
asked to complete the ques-
tionnaire, asking them to detail 
their harvesting and related 
activities in the bush. Indeed, 
if a file appears unusual (ex-
cessive number of days in the 
bush for example), the benefi-
ciary may then receive a ques-
tionnaire asking him or her to 
detail what harvesting or relat-
ed activities were performed 
during the period targeted. 

The intent of the Board is to 
make sure that the people who 
receive the benefits are peo-
ple whose lifestyle fits with the 
mission of the Cree Hunters 
and Trappers Income Security 
Board. 

If you should receive one of 
these questionnaires, please 
answer truthfully and promptly. 
Failure to provide the informa-
tion needed may lead to a 
delay in payment or suspen-
sion of your benefits. 

The Cree Hunters and Trap-
pers Income Security Board is 
dedicated to its mission that 
is to provide an income guar-
antee and other measures for 
people who wish to pursue 
harvesting activities as a way 
of life. Following a series of 
consultations in all Cree com-
munities in 2016, the Board has 
decided to tackle the misuse 
of the Program through sev-
eral actions, one of which is to 
request additional information 
when suspicious files are iden-
tified. We thank you in advance 
for your cooperation. 
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learning more about ways 
to capture animals 
By serge larivière

Make        that set!

“Each publica-
tion is slightly 
different ...”

Trappers interested in learning 
more about ways to capture 
animals have many sources of 
information available to them 
in today’s world. 

First, you can ask elders from your com-
munity or well-known trappers about 
advice for capturing each different 
species of animals that inhabit Eeyou 
Istchee. Elders have a wealth of know-
ledge, they know the animals well and 
they can tell you about the traditional 
methods they have employed over 
the years to capture these animals. 
Moreover, elders and established trap-
pers can help you pinpoint areas where 
these animals exist and where you can 
find them, which is the first step in cap-
turing them! 

Another source of information is the 
internet. You can do an internet search 
on “mink trapping” or “beaver trap-
ping” and you will likely find a long list 
of websites, images, stories published 
from trappers north and south of the 
Canadian border. 

The third source of information is maga-
zines. There are specialized publications 
that deal with trapping on a monthly 
or bi-monthly basis. These magazines 
provide updates on trapping sets, but 
also provide a lot of information about 
new equipment, new traps, trap supply 
dealers and important trapping events 
occurring in North America. Right now, 
there are five magazines that are very 
well known in the trapping world and 
information about how to subscribe to 
these paper publications can be found 
online by simply typing the title of 
the publication in Google or any other 
search engines on internet. Each publica-
tion is slightly different as to its empha-
sis, but each one has its own appeal. 

It never hurts to be informed. That’s why 
subscribing to one or two, or even all five 
trapping publications is a great idea for 
the trapper that wants to be informed 
of the latest tips, techniques, tricks and 
equipment available for trapping.

“...trapping 
publications 

is a great 
idea for the 
trapper that 
wants to be 
informed of 

the latest 
tips, ...”

Want a trapping magazine in French? 
if you want to practice your French while learn-
ing about trapping, make sure to subscribe to  
“Le Coureur des Bois”. The French trapping publi-
cation produced by the Fédération des trappeurs 
gestionnaires du Québec and don’t be surprised if 
you see the name of the Director-general of the 
Cree Hunters and Trappers Income Security Board 
within that publication, as Serge Larivière is the 
editor in chief of this French magazine!  
www.ftgq.qc.ca
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ISP USEFUL
Days payable by the Program:
350 000 Day Maximum

Number of days paid per program-year since 2010-2011

yearly maximum : 350 000 days for all beneficiaries

360 000

350 000

340 000

330 000

320 000

310 000

300 000 
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015

331 764

325 210

312 955

304 596

329 523

?

?

?

Has the 
350,000 day 
limit been 
reached and 
exceeded  
before? 

Yes, in  
1983-1984 
and again in  
1991-1992 
and 1992-1993. 

What happens 
if the 350,000 
Maximum 
is exceeded 
during a year?

It is not possi-
ble to pay more 
than 350,000 
days for one 
program-year. 

When the  
maximum is 
exceeded, 
days for all 
beneficiaries 
are reduced  
according to 
the proportion 
that exceeds 
the maximum. 

What is the 
maximum 
number of 
days payable 
for ALL bene- 
ficiaries of 
the program 
for one Pro-
gram-year?

350,000 days 
for ALL bene-
ficiaries.

Every beneficiary is affected by the 
excess in days.
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10 YEARS OF THE CREE HUNTER AND TRAPPER!

#   

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

Issue	 Animal Profile	 Staff Profile	 ISP Useful 1		  ISP Useful 2	 Interview with a Beneficiary 

2007 Jan	 Caribou 	 Peter Shecapio	 The Program		  How does it work?	 - - - - - - - -	

2007 June	 Speckled Trout	 Jacob Gull	 Examples of payments	 What is a Retro cheque?	 - - - - - - - -	

2008 Jan	 Beaver	 Allen Neacappo	 ISP and Work		  What are Separate payments?	 - - - - - - - -	

2008 June	 Canada Goose	 Régent Brind’Amour	 ISP and Maternity leave	 ISP and Sick leave	 - - - - - - - -	

2009 Jan	 Black Bear 	 Lizzie Diamond	 ISP and Basic amount	 ISP and Monthly payments	 - - - - - - - -

2009 June	 Cisco 	 Monique Latouche	 ISP and the semi-active status	 Role of the interview with the Local administrators	 Dorothy Polson / Washaw-Sibi	

2009 Dec	 Moose 	 George M. Shecapio	 ISP and changes to the program	 ISP and the December payment	 Elijah Sheshamush / Whapmagoostui

2010 June	 Ptarmigan 	 Fred Tomatuk	 Marriage and Common-law	 Divorce and Separation	 Smally Petawabano / Mistissini

2010 Dec 	 Red Fox	 Marie-Claude Thibault	 ISP and Far region allowance	 Cancellation of your ISP file	 Winnie Moar / Nemaska

2011 June	 Sturgeon	 Sally Herodier	 ISP or CTA?		  ISP and the Local committee	 Matthew Wapachee / Oujé-Bougoumou

2011 Dec 	 Lynx 	 Winnie Bosum	 Claiming excessive days?	 Role of Local administrators	 Stewart Ottereyes / Waswanipi

2012 June	 Spruce Grouse	 Tanya Lynn Strong	 ISP and the Board	 ISP and the Local administrators	 Roderick Georgekish / Wemindji

2012 Dec	 Marten 	 Serge Larivière	 ISP and Staff training	 How to apply to ISP	 Daniel Moses / Eastmain

2013 June	 Walleye	 Krista Kakabat	 In a few word…	 A few numbers…	 George Katapatuk / Waskaganish

2013 Dec 	 River Otter	 Valerie Herodier	 What being on the Program means	 How to apply to the Program	 Abraham Cox / Chisasibi

2014 June	 Snow Goose	 Alana Russell	 ISP and Work		  ISP and Consort	 Billy Natawapineskum / Wemindji

2014 Dec	 Snowshoe Hare 	 Isabelle Simard	 ISP and Elders		 What is a day in the bush?	 Bertie Longchap / Mistissini

2015 June	 Lake Trout 	 George Head	 Harvesting Territory on ISP	 Special announcement	 Jimmy Trapper / Waskaganish

2015 Dec	 Mink 	 Dolores Tapiatic	 Special announcement	 Misuse of the Program	 - - - - - - - -

2016 June	 Ruffed Grouse	 Agnes Mckenzie	 Tour of the Local Committees	 Days payable by the Program: 350 000 Day Maximum	 Charlie Bosum / Oujé-Bougoumou
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Hello Mr. Bosum, first tell us how old you are and where you 
were born?
I am 74 years old and was born in a tent on the edges of Black Water 
Lake, North of Oujé-Bougoumou. I come from a family of 15 kids. My 
mom was Marianne Couchees and my father Solomon Bosum. 

And you grew up in the bush?
Yes, I grew up in the bush but eventually started working at a var-
iety of jobs. Over the years, I worked in Ontario, Manitoba and many 
places in Québec. 

How did you meet your wife?
I met my wife, Evadney Dixon from Waswanipi in a logging camp, 
where her dad was working. That’s where I met her and we got mar-
ried in 1967. We had 6 kids: 3 girls and 3 boys.

You are now retired?
Yes, I am retired and I can spend my time in the bush. 

Did you just start hunting recently 
then?
No! I always hunted every chance I got, 
even when I was working. My life has 
always been 50-50. I worked 50% of the 
time and I was a hunter 50% of the time. 
Every chance I got, every time I was off 
work, I would go in the bush and hunt. 

Where do you harvest today? 
I spend my time on two different trap-
lines. I spend about 50% of my time 
here on my home trapline O-53, where 
I am the tallyman. The other 50% of my 
time is on my wife’s family trapline, in 
the Waswanipi area. My wife always 
likes to go to her home trapline and I like it too because there are 
more lynx and more moose on that trapline. We like to harvest 
both of them. 

Tell us some stories of your youth, growing up in the bush?
There are many stories! One time, my father was sick and my mother 
asked me to go to Chapais by snowshoes to get help. 

My father had hurt his ribs and could 
barely move. So I took off by snowshoes 
in the morning and I went to Chapais. It 
only took me 2 ½ hours. I was back with a 
plane by noon. At the time, I was in really 
good shape. I must have been 17 or 18 
at that time.

Did you ever have any close calls in 
the bush?
Not really, but I have had a few incidents. 
One time, I caught a lynx that was frozen 
in the trap and I was pulling it behind me 
on a sled. But, as I went downhill, the sled 
ran into me and one of paws of the lynx 
was sticking out with the claws open. 

The claws caught my leg and scratched 
me so bad that I eventually had to go to 
the hospital because I could barely walk 
because of the swelling. 

What about safety on ice, did you 
ever have any close calls?
Yes, one time I was checking traps on the 
river. I must have been 20 years old. It was 
raining that day and I walked across the ice. 
I had gone across this river so many times 
that I didn’t think about it, but as I started 
going across, the ice broke. I was not far 
from shore. I only had 20 feet between 
me and the shoreline, but there was ice 
all over. Using my elbows, I had to smash 
the ice to try to get back to the shore-
line. By the time I got to the shoreline, I 
reached in to grab a bush, but my hand 
would not close tight around the bush to 
pull me out. I was so frozen, I could barely 
hang on to the bush. Eventually I got out, 
but I had a really tough time getting back 
to the camp to get some dry clothes. 
That probably was a close call!

In March of 2016, Director-general, Serge Larivière had the chance to meet and get to know a 
long-time hunter but recent beneficiary of the Cree Hunters and Trappers Income Security Program, 
Mr. Charlie Bosum from Oujé-Bougoumou. 
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CHARLIE

“Every 
chance  
I got, every 
time I was 
off work,  
I would go 
in the bush 
and hunt.”
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“When 
I was 
young, 
I would 
always 
carry a 
small 
foot trap 
in my 
backpack...”

I heard you are a really good lynx trapper. Can you give me some tips on catching 
lynx?
Well, I always liked trapping lynx. They are probably one of my favorite animals to trap.  
I really like to eat them too, of course! One year, I caught over 70 lynx. That was probably my 
best year trapping lynx. For bait, what I like to use is lynx feet dipped in grease mixed with 
the juice from beaver glands. That makes a strong smell that the lynx really like and I use that 
for bait. I can catch lynx in foot traps or in snares. But usually, I prefer foot traps. 

What other things can you tell me about lynx? 
You can always catch lynx if you see one or come across a fresh track, you can always fol-
low it and kill the lynx at the end. Often, when you chase lynx, they will run up a tree. 
Sometimes, they will go very high and if you cut the tree once, they will run to another tree 
and climb up again. You cut the tree a second time and they will run to another tree and run 
up again. But the third time, that lynx will not go very high, 
because he is expecting you to cut the tree again, so you 
will not climb so high so he can jump down more easily. 
Even if you don’t have a gun, this is when you want to 
use a long pole with a snare at the end and slip that snare 
loop around his neck and kill that lynx. When I was young, 
I would always carry a small foot trap in my backpack 
because sometimes, the lynx will not let the snare loop 
go around his neck so a foot trap would work. You can just 
slide the foot trap next to the lynx and when he would 
swap it with its foot to get it out of the way, it would 
get caught and you could pull the lynx then. Another trick 
I have learned is if you don’t have a snare or a trap, you 
can cut a small pole with rough bark and by gently pushing 
it on the side of the lynx and twisting slowly and slowly, 
the fur gets tangled in the tip of the pole and you can pull 
the lynx off the tree and kill it with a stick. That trick takes 
patience and you have to go real slow. You have to twist 
the pole in the fur until it is all tangled up, real tight. When 
you pull, you must act quickly but that’s a good way to 
kill a lynx when you have no traps, no guns and no snares!

How long have you been on the Income Security Program? 
I was on the Program one year in 1979-1980 but soon after I started exploration work and 
therefore got off the Program. I worked most of my life, including 8 years underground in 
a mine. Even today, I still get lots of calls from people wanting me to go back to work. But,  
I am 74 years old, I really enjoy the bush and I want to spend the years I have left hunting and 
trapping. This is what I really enjoy! My health is still good, I love the bush and we enjoy the 
time we spend on the Waswanipi trapline and my home trapline here in Oujé-Bougoumou.  
I have just come back to ISP last year,  after a full life of working, and I am just happy I can 
enjoy this lifestyle. 

Mr. Bosum, thank you so much for your hospitality during the last few days. It 
was a pleasure meeting you. I certainly appreciated the opportunity to taste 
some of the lynx you harvested on your line, as well as to see you setting traps 
for beaver. Thank you for agreeing to share some of your life story with the 
reader of the Cree Hunter and Trapper. Meegwetch!
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at the top of the picture above is the “Vibrax” in silver 
and rainbow color. below is the Mepps Black Fury, a 
great spinner for walleye. Finally, Panther Martin makes 
an unusual type of spinner that is typically smaller than 
the others but very deadly on speckled trout. Again, 
each company produces a variety of colors and sizes 
to fit the species you like best. I usually find that inter-
mediate sizes are most versatile and you can never go 
wrong casting one of these little spinners at the base of 
a rapid to find out what lies beneath the surface!  

3
spinners

There is always a place 
where spinners really find 
when you are out fishing 
in Eeyou Istchee. You may 
park the boat at the base 
of a rapid, walk upstream 
a little bit and find a nice 
pool of quiet waters at 
the base of rapidly moving 
water and when you don’t 
know exactly what spe-
cies of fish lies beneath the 
water, casting a spinner is 
always a sure bet. Up North, 
fish are not always very 
picky but three spinners are 
a very safe bet for anybody 
fishing in Eeyou Istchee. First 
is the Mepps spinners, made 
in various shades, colors, 
blade configuration and 
some of them even 
have treble hooks dressed 
with haiR!

FishingChronicle

The
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skills for the bush
The Short story of 
Eeyou-Eenou tobacco smoking 

For two summers, in 2010 and 2011, the author and a group 
of Cree elders met in Mistissini and discussed their lives in the 
bush. The group had previously worked together for the CRA’s 
Archaeology and Cultural Heritage Program (ACHP) before the 
flood of the Rupert River Diversion. 

François Guindon was an archaeologist for the project and the elders acted as local 
experts for the M-25 (Neeposh) hunting grounds. Their names are the late Kitty 
Neeposh, Johnny Husky Swallow, the late Charlotte Husky Swallow, Mary Swallow and 
Abel Swallow. The elders were interviewed using objects collected on campsites 
where they had lived between the 1940’s and 1980’s . The stories of the elders tell us 
of various inventions and original uses they had for the objects. Their stories also show 
us how creative and resourceful Cree people were in the bush. 

Earliest evidence of 
smoking
Tobacco has been in the lives of the 
Cree for a long time. The earliest known 
evidence of smoking is from ceramic 
pipes made and used well before the 
first Europeans set foot on the continent. 
Some fragments of these objects may 
have been found in Eeyou Istchee. 

Later, following the first encounters with 
Europeans, appeared white clay pipes 
exchanged in the fur trade. Fragments 
of these objects were found on the 
Neeposh hunting grounds during the 
archaeology digs of the ACHP. Johnny, 
Charlotte, Mary and Abel had seen them 
before, but never smoked with them, 
though they guessed that the fragments 

of pipes found in the archaeology digs 
may have been used by their grand-
parents or great-grand parents. White 
clay pipes would thus have been used 
well into the 1800’s, and perhaps up 
until the beginning of the 1900’s, by the 
Eeyou-Eenou.

By François Guindon, PH.D. candidate
archaeology and anthropology 
University of Aberdeen, Scotland
In collaboration with the Neeposh family

3.Alouette pipe tobacco preferred 
by many elders like Annie.  
(source: cree regional authority)

4.Plastic pipe stems found on old  
campsites of the Neeposh family

5.Gallagher’s tin of “Irish roll” 
tobacco

1.David and Annie (Jolly) Neeposh  
posing for the camera. Annie holding 
a wooden pipe to her mouth
(source: Edna Neeposh)

 1

 3

 5

 2

2.Glass washboard similar to those used by the Cree in the bush (Collection of the 
Seigneurie des Aulnaies and photography of Musées de la Civilisation à Québec).

Alouette tobacco and 
wooden pipes
Mary, Charlotte, Abel and Johnny called 
wooden pipes “ushpwaakaan”, made 
out of wood and used by their own 
elders, including both men and women. 
They recalled that many enjoyed the 
Alouette pipe tobacco brand, of which 
many empty cans were found on the old 
camps of the Neeposh family. 

Removable stems, fitted at the end 
of the pipe, were known as “ushtshiji”. 
Those found on the old camps of the 
family were made of plastic. Upon seeing 
these artefacts, Abel, Mary, Charlotte 
and Johnny thought of Annie and David 
Neeposh who used these stems. Playing 
with the stems, the elders smelled them 
one after the other, hoping to get this 
fine old smell of the tobacco that their 
elders smoked. Time in the dirt may 
have taken odours away, though they 
thought they could still smell something. 
Abel recalled that a friend of his father 
preferred to carve his own stems out of 
wood. He would keep the old ones to 
chew as he liked the taste! Annie and 
David bought them at trade posts. Annie 
Neeposh was a well-known smoker of 
Alouette tobacco. Tommy Neeposh, her 
son, also loved pipe smoking. “Nobody 
could take it away” said his daughter, 
Charlotte Blackmisth, during one of our 
conversations. He was perhaps the last in 
the family to smoke pipe.

From pipes to “rollies”
When Johnny and the other elders were 
still youngsters and lived in the bush, 
pipe smoking was already becoming 
less popular and people of their gener-
ation preferred cigarettes, or rollies, to 
pipe smoking. Mary Swallow smoked, 
as well as Abel. Johnny’s favourite was 
ZigZag, but cans of this brand were 
never found by the archaeology teams 
who visited the Neeposh lands. Abel 
recalled that, before leaving for the bush 
in the fall, he would buy about 10 cans 
to last through the winter. His grandson, 
Christopher Swallow, recalled many 
stories that people told him in Mistissini 
about his grandfather. He used to smoke 
a lot! Nowadays, most of the elders that 
Johnny knows don’t smoke anymore. They 
stopped after they became Christians, 
sometime during the 1970’s. They realized 
it was bad for their health. 

Facebook
If you also want to listen to the elders 
and learn a few skills for the bush, join 
the Facebook group called “The old 
ways: Elders and things”. Audio clips and 
pictures of the objects that helped the 
elders remembering the past can be 
accessed on this page. 

 4
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The Cree Hunters and Trappers 
Income Security Program 
haS been successful for over 
35 years because of the dedica-
tion of its staff. This column 
“Staff Profile” presents a short 
biography of the people that 
work to ensure the success
of the Program. In this issue,
we are proud to profile 
MS Agnes mckenzie our 
LOCAL ADMINISTRATOR, in 
washaw-sibi.

          Agnes
McKenzie

staff
profile

I was born in Amos, but I’ve also lived  
in Val Paradis and La Sarre in Abitibi 
(Quebec). My childhood, until age 7, was 
spent entirely in an aboriginal environ-
ment in an area north of Val Paradis, in 
Abitibi-Ouest. My father is of Algonquin 
descent, and my mother is from the Cree 
community of Waskaganish. My father was 
a trapper, hunter, and family provider. My 
parents lived a nomadic life well before 
I was born and were directly connected 
to their parents’ lifestyle. The images that 
come to mind are of my father cutting tim-
ber and making us snowshoes, skinning ani-
mals and drying hides. My mother tanned 
moose hide and I clearly remember the 
unpleasant smell of wet moose hide, but 
once smoked over a low heat for long 
hours, the bad smell would dissipate and 
the hide would be ready to be worked 
on to make beautiful pairs of moccasins.

Like many Aboriginals of my generation, 
I’ve experienced many changes in my living 
environment. These were years filled with 
great memories and small joys, but so very 
comforting when you are close to nature.

“Like many Aboriginals of my genera-
tion, I’ve experienced many changes in 
my living environment. “

Employed by the Board since: JANUARY 7, 2013
Current position: Local administrator
Work Location: WASHAW-SIBI

Agnes and older sister Louise Mowatt
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But all good things must come to an end, 
and they did when my parents had to 
move to Pikogan in 1967. Unfortunately, 
I can assure you that our traditional way 
of life suffered a blow. We now live in 
a closed environment that is close to a 
city, far away from my father’s trapping 
grounds.

It hasn’t been easy finding my way. 
I managed to complete high school and 
continued my college and university 
studies in Hull, where I graduated with 
an undergraduate degree in social work.  
I ’ve worked extensively in this field 
within aboriginal communities, so my  
lifestyle choice, which is very different 
from that of my parents and grand-
parents, has allowed me to take a com-
pletely different path than that of my 
ancestors. The work I’ve done has given 
me the satisfaction of hav-
ing cont r i b u t e d  t o  t h e 
social changes affecting 
the lives of Aboriginals. 
Sometimes I think that 
I ’ve lost some of my cul-
ture due to my decision 
to educate myself and 
lead a professional life, but 
this hasn’t prevented me 
from respecting this way 
of  l i fe ,  and va lu ing  and 
r e s p e c t i n g  t h o s e  w h o  
choose this lifestyle.

Having learned first-hand 
about the traditional way 
of life of my parents and 
maternal grandparents has 
helped me understand and 
appreciate how difficult it has been to 
maintain this way of life in the woods, as 
is still the case today. In addition to my 
part-time job at the Board, I also work 
with a women’s organization which allows 
me to continue working in an area that I am 
passionate about: the fight for women’s 
rights, and to contribute to improving the 
overall status of women.

My work at the Cree Hunters and Trappers Income Security Board has allowed me 
to see how important it is to maintain and safeguard this traditional way of life even 
in this computer age and period of climate change. Our clientele must quickly adapt 
to the changing seasons and the burdensome costs of this lifestyle. What I’m referring 
to is water, our most natural source of life. It is in danger due to the drastic changes 
occurring in the territory of our beneficiaries despite the fact they continue to occupy 
the land. My work with my beneficiaries has made me aware of the importance of 
safeguarding this lifestyle, with all the wealth of our Cree culture and heritage. The 
right to and the recognition of this way of life have been devalued for so long, and 
today it has become a value worth preserving and part of our character as a people. 
The preservation of this part of our culture is a reason for this program’s existence, 
and we must conserve, respect and continue doing good work for the generations 
to come. Respecting those who occupy their territory and who do it honestly in hon-
our of their ancestors and this wonderful culture. The perception of a guaranteed 
income should not be the primary reason for enrolling in this program, but rather to  
contribute to the continuation and survival of this way of life. 

I love this way of life for those who practice it religiously and I enjoy the hunting and 
fishing harvest. I love eating and cooking moose, caribou, goose, beaver,  hare and stur-
geon and I enjoy listening to my beneficiaries recounting their adventures, anecdotes 
and life experiences with a lot of humour! 

I would be remiss in ending without stressing the fact that it is very important to main-
tain the traditional lifestyle of our ancestors and to do so with respect for nature and 
the earth. What can be more beautiful than going into the forest and immersing oneself 
in nature and feeling tranquility, serenity, and inner peace? 

“...I also work 
with a women’s 

organization 
which allows 
me to continue 
working in an 
area that I am 

passionate about: 
the fight for 

women’s rights...”



Here are some photos 
taken by the director 
general during his 
recent trips to Cree 
communities.

THE
TRAVELING
DIRECTOR

Nemaska 

December  2015

Chisasibi
December  2015

Agnes Wapachee (left) 
and Andrew Paul Brien 
(right) during their ISP 
interview in Nemaska.

Steven Neeposh from CTA with ISP beneficiary, Samuel Wapachee. Abraham Cox in the process of making snowshoes.
Annie Wapachee (left) and Roderick Jolly (right)
with the latest issue of the magazine!

Sally Herodier, long-time Local Administrator 
for Chisasibi and ISP beneficiary, Elizabeth Cox. 





Eastmain
J anuar y  2016

Meeting at the CTA building. From left to right: Ron Zachary, 
Marjorie Weapenicappo, Fred Tomatuk and Samuel Moses.

George M. Shecapio found 
some caribou on the EM-1 road!



Chisasibi
J anuar y  2016

The usual checkerboard games at the commercial center in Chisasibi.
Meeting between the ISP representatives and the Local Committee of Chisasibi. From left to right: George Shecapio, 

Philip Awashish, Willie Iserhoff, John Sam, Sally Herodier, Clarence Pepabano, William Fireman and Richard Pepabano.

George VisitorAir Creebec is the way to travel up North!
Members of the ISP Board Willie Iserhoff (right) and 

Philip Awashish (center) discuss with Violet Pachanos (left).



Whapma-
goostui 

J anuar y  2016

ISP representatives arrive in Whapmagoostui.

Our new Local Administrator, Bertie Kawapit, really enjoys his office.

John Clarence Kawapit (center) talks about his upcoming healing journey to the barrens with Willie Iserhoff (left) and George Shecapio (right).



Familiar faces! The translation team for the CNG meeting. Winnie Bosum (left) and her daughter Priscilla Bosum (right). 

ISP Board members Willie Iserhoff (left) and Philip Awashish (right) with Whapmagoostui Chief Stanley George (center).Public meeting with the hunters of Whapmagoostui.

Meeting with the Local Committee members of Whapmagoostui. From left to right: Willie Iserhoff, 
George Shecapio, Andrew Kawapit, Matthew Natachequan, James Kawapit and Bertie Kawapit. 



Peter Kawapit, Eric Sheshamush and John Masty waiting at the airport. 

Grand Chief Matthew Coon-Come 
(center) looks good dressed in fur.

Leonel Weapenicappo, George Sandy, Richard Petagumskum, George Trapper and Patrick Menarick.

Time to go!



Nemaska
Febr uar y  2016

You want good traditional food? Stop by and visit these ladies! 
From left to right: Winnie Moar, Alice Jolly Jr., Ellen Tanoush.



Wemindji
Febr uar y  2016Wemindji Beneficiary Fred Weapinicappo on his trapline. Fred Blackned 

ISP Board member Willie Iserhoff left with beneficiaries 
Johnny Georgekish and wife Emily Moses Georgekish.

Billy Natawapineskum asks a question during the public meeting in Wemindji.



Eastmain
Febr uar y  2016

Waskaganish
Febr uar y  2016

Meeting with the Local Committee in Eastmain. Local Committee members Jimmy Trapper (right) and James Jonah (center) discuss with Willie Iserhoff (left).

The local crowd having fun 
at the Eastmain restaurant.



From left to right: George Katapatuk, Allan Georgekish and Michelle Hester.

James Jonah during the public 
meeting in Waskaganish. 

Sanders Weistche looks good 
with his fur hat. 

The Local Committee and ISP reps for Waskaganish. From left to right: George Shecapio, Jimmy Trapper, Edna Jonah, 
James Jonah, Local Administrator - Angeline McLeod, Board member - Willie Iserhoff and Eric Katapatuk.

Elder Roderick Jonah asks a question.



Oujé-
Bougoumou

Febr uar y  2016

ISP Chairman Willie Iserhoff talks about updates to the Cree Hunters and Trappers Income Security Program. Hattie Wapachee, Kathleen Mark and Priscilla Bosum making crafts at the culture village in Oujé.

Victoria Shecapio-Blacksmith having fun making crafts. David Bosum making stretchers for his furs. 



Anna Bosum has a question for ISP representatives. 

Ptarmigan tracks!

Evening presentation about ISP.

Daniel Bosum



Waswanipi
Febr uar y  2016

Meeting at the Band Office with Local Committee members and Band members. From left to right: Johnny Ottereyes Sr., Paul Dixon, 
John Jolly- Local Administrator, Sydney Ottereyes, Allan Happyjack Sr., Steven Blacksmith and George Shecapio. 

Traditional walkers on their journey from Waswanipi to Nemaska. From left to right: Norman Grant, Albert Icebound, David Trapper 
and Travis Blacksmith.

Local Committee members and ISP reps. From left to right: George Shecapio, 
John Jolly, Paul Dixon, Sydney Ottereyes, Allan Happyjack Sr., Caroline Happy-
jack, Jack Otter, Johnny Ottereyes Sr.

Caroline Happyjack, Jack Otter 
and Don Saganash Sr.

Michael Neeposh pre-
pares moose meat for 
the upcoming meal.



Mistissini
Febr uar y  2016

With Morley Gunner heating the wood stove, we won’t be cold!

John Jolly, Local Administrator in Waswanipi with ISP elder Edward Ottereyes 
and Culture Camp worker Morley Gunner. Nancy Mattawashish and granddaughter.

Rene Coonishish and Eric Boyse-Meskino make sure the Culture Camp in Mistissini does not run out of wood. 



A Subway restaurant, co-owned by Peter Shecapio, is about to open in Mistissini! 

Peter Shecapio (left) knows how to make 
Emily Rabbitskin laugh!

Mistissini had the biggest crowd present at the public meeting!

Titus Shecapio hard at work. Isaac Shecapio at the public meeting in Mistissini.



Abel Shecapio making a snow paddle. From left to right: Jimmy Huskey, Ricky Coon, Harry Meskino and Ronny Mark.

Evadney Coon-Shecapio preparing food. George Shecapio’s son, Robert Shecapio. Marylin Coon-Come making crafts.

Beaver cooking slowly by the stove!

Harry Meskino is showing his skills. 



Lenoard Gunner cutting wood in Mistissini.

ISP representatives were fed a good lunch thanks to these people! From left to right:  
Cheryl Mianscum, Samuel Mianscum, Harry Mianscum and Billy Voyageur. 

CTA staff hard at work. From left to right: Richard Gunner, Andy Trapper, Willie Loon and George Shecapio. 



Eastmain
Febr uar y  2016

A cold morning in Eastmain. George Shecapio and Willie Iserhoff ready to go! Ron Zachary wants your fur!Sinclair Moses

Willie Iserhoff addresses the upcoming revision of the Program. Ernie Moses asks questions. 

Willie Iserhoff 
addresses a public 
assembly in Eastmain.



Oujé-
Bougoumou

March  2016

David Bosum making snowshoes for a walking out ceremony. 

From left to right: Claude St-Pierre, Suzanne Kitchen, Winnie Bosum, Jossie Shecapio-Blacksmith, Zephaniah Mianskum and Sam R. Bosum.

Meeting with the local committee in Oujé-Bougoumou. 
From left to right: Winnie Bosum, Local Administrator, Suzanne Kitchen, 
Jessie Shecapio-Blacksmith, Sam R. Bosum and George Shecapio. 



Amos
March  2016

Helen Mianscum

Rosie Shecapio-Blacksmith with her son Bruno Shecapio-Blacksmith.

Nancy Coonishish-Coon Bosum

ISP delegates: George Shecapio (left), Willie Iserhoff (center) 
and Director-general, Serge Larivière (right).Beatrice Trapper asks a question for the ISP delegates.

Maurice Kistabish 
addresses the assem-
bly during the public 

meeting in Amos.



Oujé-
Bougoumou

March  2016

Charlie
Bosum’s

Trapline (053)
March  2016

On March 16, 
Oujé-Bougoumou 
hunter Charlie 
Capissisit harvested 
this grebe on a 
nearby pocket of 
open water. 
Spring is coming!

Action!
Charlie Bosum and 

George Shecapio
set a beaver trap.Harvey Blackned is a great teacher and master artisan of tamarack decoys.



The film crew from Radio-Canada “La Semaine Verte”. From left to right: 
cameraman, Gaétan Bergeron, journalist, Julie Vaillancourt and producer Luc Rhéaume.  



A nice beaver catch.

Charlie Bosum gets outfitted 
with a microphone. 

George Shecapio taxies the producer Luc Rhéaume. 



Charlie Bosum (center), his wife Evadney Dixon (left) and friend Hattie Wapachee (right).

Bannock anyone? Hattie Wapachee prepares a beaver skin. 

Charlie Bosum’s daughter, Diane Bosum, skins a beaver 
under the watchful eye of her mother, Evadney Dixon. 

Close-up filming of the beaver skinning.



Route
du nord

March  2016

Director-general, Serge Larivière (left) and Oujé-Bougoumou 
teacher, Catherine Boisvert each skinned a lynx at the Oujé camp. 

Evadney Dixon and Hattie Wapachee skinning lynx. 
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éDITORIALISP
important dates Wachiya! L’édition du magazine The Cree Hunter and Trapper que 

vous tenez en mains est la 20e édition depuis le début de sa produc-
tion en Janvier 2007.

Nous sommes très fiers d’avoir distribué 
ce magazine pendant les derniers 10 ans 
et nous espérons que vous êtes d’accord  
que la qualité et le contenu se sont 
améliorés depuis sa création.

Comme toujours, la mission de ce maga-
zine est de promouvoir la participation 
aux activités traditionnelles, surligner les 
principaux événements de l’Office de 
la sécurité du revenu des chasseurs et 
piégeurs cris, fournir des informations 
sur le Programme de sécurité du revenu 
et enfin, fournir des renseignements sur 
les activités de récolte qui peuvent 
être d’un intérêt particulier pour tous les 
chasseurs et les trappeurs cris. Pour ceux 
intéressés à l’histoire de ce magazine, 
vous trouverez un résumé spécial des 20 
premiers numéros aux pages 20 et 21.

Je voudrais auss i  profiter de cette 
occasion pour mentionner que l’année 
2016 marque le 40e anniversaire du 
Programme de la sécurité du revenu des 
chasseurs et piégeurs cris ! En effet, après 
la signature de la Convention de la Baie 
James en 1975, l’Office a été établi en 
1976 (incluant des paiements rétroactifs 
pour 1975). Cette année, le programme 
a donc 40 ans ! Nous préparons une fête 
de rassemblement pour le personnel, 
les membres du conseil d’administra-
tion et les invités spéciaux, qui aura lieu à 
Wemindji en août 2016. 

Ne vous inquiétez pas, si vous ne pou-
vez pas y assister,  vous verrez beaucoup 
de photos de cet événement dans le 
prochain numéro du magazine The Cree 
Hunter and Trapper ! Après tout, il s’agit 
peut-être de la 20e édition du magazine, 
mais ce n’est pas la dernière !

Serge Larivière, Ph.D., MBA, ASC
Directeur général, OSRCPC

CALENDAR OF CHEQUES AND DIRECT DEPOSITS

CHEQUE

JUNE 28
2016

CHEQUE

JUNE 28
2016

CHEQUE

AUGUST 30
2016

Direct deposit

AUGUST 2

Direct deposit

OCTOBER 3
Direct deposit

NOVEMBER 1
Direct deposit

DECEMBER 2

Direct deposit

January 4
Direct deposit

february 1
Direct deposit

march 1

CHEQUE

AUGUST 30
2016

CHEQUE

December 1
2016

CHEQUE

December 1 

2016

20172017

What are monthly payments?
•Monthly payments are ISP benefits you receive every month, instead of 4 times a year.
•Your ISP cheque is divided by the number of months until the next interview.

•At your interview  	 You receive a cheque
•Each month  		  You receive a direct deposit into your account.

* Monthly Payments must be requested at the time of the July Interview only, and 
applies for the whole yeaR. It is not possible to change the method of payments during
the course of the program-year. 
Ask your Local Administrator about monthly payments.

For beneficiaries with
regular payments

For beneficiaries with
monthly * payments
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Tournée auprès des comités locaux

LES COMITÉS LOCAUX
Les comités locaux jouent un rôle très important dans la gestion du Programme de 
sécurité du revenu des chasseurs et piégeurs cris. La principale responsabilité du comité 
est de produire une liste de personnes reconnues dans leur communauté comme vivant 
un mode de vie traditionnelle de chasse, pêche et piégeage. Cette liste est essentielle 
afin de déterminer l’admissibilité d’une personne au programme et est la raison d’être 
du comité local. En effet, le comité local est la porte d’entrée au programme dans 
chacune des communautés cries.

Au cours de l’hiver 2016, le conseil d’administration de l’Office de la sécurité du revenu des chasseurs et 
piégeurs cris a mandaté Serge Larivière, le directeur général ainsi que George M. Shecapio, l’Adjoint au 
programme – Services, de faire une tournée des communautés cries afin d’y rencontrer les comités locaux.  
Ces rencontres avaient deux (2) objectifs : remercier les membres des comités locaux pour leur travail 
accompli et rappeler l’importance de leur tâche dans la bonne gestion du programme. Les membres des 
comités locaux en ont également profité pour poser certaines questions à propos de l’administration du 
programme, les nouvelles mesures et d’autres sujets.

TOURNÉE DANS LES COMMUNAUTÉS CRIES

Dans le cadre de la révision du programme et des négociations qui s’en suivent, des pouvoirs étendus 
seront sans doute attribués aux comités locaux. Ceci va consolider et renforcer l’importance des mem-
bres des comités locaux et du rôle qu’ils occuperont dans l’avenir du programme.

RÔLE DANS LA RÉVISION DU PROGRAMME



Gélinotte Huppée
Profil D’UN ANIMAL

Dans les bois, la gélinotte huppée mange 
une variété de bourgeons, de feuilles, des 
baies, des graines et même des insectes. 
Elles sont beaucoup plus omnivores que les 
tétras et lagopèdes. Comme pour toutes 
les autres espèces, la gélinotte huppée 
viendra souvent au bord des routes pour 
obtenir des petits cailloux et du sable, ce 
qui les aide à broyer la végétation dans 
son gésier.

La viande de gélinotte huppée est très 
savoureuse et les chasseurs d’Eeyou Istchee 
ne manquant aucune occasion d’en déguster !

Les gélinottes s’accouplent au printemps et leur com-
portement est facile à détecter. En effet, les mâles 
se livrent au tambourinage pour attirer les femelles. 
Il s’agit d’une série rapide de battements d’ailes qui 
commencent lentement et augmentent de vitesse. De 
nombreux chasseurs ont été trompés en pensant qu’il 
s’agissait du bruit d’un moteur hors-bord au loin !

« ...la gélinotte huppée viendra souvent au bord des 
routes pour obtenir des petits cailloux et du sable, ce 
qui les aide à broyer la végétation dans son gésier. »
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Nom français : Gélinotte Huppée
Nom anglais : Ruffed Grouse
Nom (latin) scientifique : Bonasa umbellus
Nom en cri : paspasciw
Syllabique cri : ᐹᔥᑮ

En main, la gélinotte huppée est facile à identifier car une barre 
noire se retrouve tout le long de sa queue, près de la pointe. 
Une fois la chair visible, il n’y a plus aucun doute d’identifica-
tion car la chair de la gélinotte huppée est blanche contrai-
rement à la chair rouge du tétras du Canada, du lagopède ou 
même du tétras à queue fine. En forêt, la gélinotte huppée 
est plus bruyante quand elle décolle et de nombreux chas-
seurs ont été surpris par une gélinotte huppée inaperçue qui 
s’envole soudainement à proximité !

La gélinotte huppée est bien 
connue par les Cris qui chas-
sent dans la partie sud d’Eeyou 
Istchee. Cet oiseau préfère la 
forêt qui comprend à la fois 
des conifères et des feuillus et 
se trouve donc souvent à des 
endroits où le peuplier, le trem-
ble, le sapin baumier, le bouleau 
blanc et l’épinette sont au 
même endroit.
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 Essayez
     cette installation !

en apprendre plus sur les
méthodes de piégeage
par serge larivière

« Chacun de 
ces magazines 
diffère... »

Les trappeurs intéressés à en 
apprendre plus sur les façons 
de capturer les animaux ont 
plusieurs sources d’informa-
tion disponibles dans le monde 
d’aujourd’hui. 

Premièrement, on peut demander aux 
aînés dans notre communauté ou à des 
trappeurs bien connus des conseils sur 
la capture de chacune des espèces qui 
habite le territoire cri. Les aînés sont une 
source incroyable d’information. Ils con-
naissent bien les animaux et peuvent nous 
dire quelles sont les méthodes tradition-
nelles les plus employées pour capturer 
avec succès ces animaux. De plus, les aînés 
peuvent nous aider à trouver les endroits 
où ces animaux sont le plus abondants, ce 
qui est, évidemment, la première étape 
pour leur capture ! 

Une autre source d’information est l’in-
ternet. On peut faire une recherche 
internet sur le « piégeage du vison » ou 
« piégeage du castor » et nous trouverons 
certainement une longue liste de sites 
Web, des images ou même des histoires 
publiés par des trappeurs partout en 
Amérique du Nord. 

La troisième source d’information, ce sont 
des magazines. Ce sont des publications 
spécialisées qui traitent directement 
du piégeage sur une base mensuelle ou 
bimensuelle. Ces magazines fournissent 
des mises à jour sur des nouvelles méth-
odes de piégeage, mais aussi de l’informa-
tion au sujet des nouveaux équipements, 
pièges et les fournisseurs d’équipement 
et même les évènements importants 
qui touchent le piégeage en Amérique 
du Nord. Présentement, il y a cinq maga-
zines qui sont bien connus dans le monde 
du piégeage et la façon de s’abonner à 
ces magazines est disponible simplement 
en allant sur internet et en inscrivant le 
titre de chaque publication. Chacun 
de ces magazines diffère légèrement 
quand à son emphase mais tous ont leur 
propre attrait. 

On gagne à être bien informé. C’est 
pourquoi s’abonner à un, deux ou même 
à chacun de ces cinq magazines est une 
excellente idée pour le trappeur qui 
veut être informé des derniers trucs, 
conseils, techniques et équipements dis-
ponibles pour le piégeage. Bonne lecture !

« On 
gagne à 
être bien 
informé. »

Vous voulez un magazine de 
piégeage en français ? 
Si vous voulez pratiquer votre français tout en 
apprenant sur le piégeage, assurez-vous de vous 
abonner à la revue « Le Coureur des Bois ». Cette 
publication est produite par la Fédération des trap-
peurs gestionnaires du Québec et ne soyez pas surpris 
si vous voyez le nom du Directeur-général de 
l’Office dans cette publication, car Serge Larivière 
est le rédacteur en chef de cette publication 
francophone ! www.ftgq.qc.ca



Journées payables par le programme :
limite de 350 000 jours

Nombre de jours payés par année-programme depuis 2010-2011

maximum annuel : 350 000 jours pour tous les prestataires

360 000

350 000

340 000

330 000

320 000

310 000

300 000 
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015

331 764

325 210

312 955

304 596

329 523
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?

?

Est-ce que 
le nombre 
maximal de 
jours de  
350 000 jours 
a été atteint  
dans le 
passé ? 

Oui, en  
1983-1984 
et à nouveau 
en 1991-1992 
et 1992-1993.

Quel est le 
nombre maxi-
mal de jours 
pour TOUTES 
les personnes 
inscrites sur 
le programme 
par année ?

350 000 jours 
pour toutes 
les personnes  
inscrites.

Chaque prestataire assume une part 
du dépassement des jours.
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Qu’est ce qui 
se passe si 
on dépasse le 
maximum de 
350 000 jours ?

Comme il n’est 
pas possible 
de payer plus 
que 350 000 
jours, les jours 
de TOUS les 
prestataires 
inscrits sont 
réduits propor-
tionnellement. 
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QUESTIONNAIRES pour
les nouvelles demandes

C’EST QUOI?
À partir de 2016-2017, toutes les nouvelles demandes et réinscriptions  
devront répondre officiellement à des questions sur leur vie en forêt. Ces  
questions seront posées par l’administrateur local lors de leur rencontre  
pour la demande d’ inscription au Programme.  Ces questions ont été 
développées par  le personnel et ont été approuvées par le Conseil d’adminis-
tration afin d’obtenir plus d’informations sur les nouveaux bénéficiaires qui 
souhaitent  s’inscrire au Programme. Ceci a été mis au point pour veiller à ce que  
les personnes qui se joignent au Programme de sécurité du revenu soient 
des CRIS qui poursuivent des activités traditionnelles de récolte comme 
mode de vie. Comme beaucoup d’entre vous ont entendu, il y a eu un abus du 
Programme de sécurité du revenu au cours des dernières années. Par consé-
quent, ce questionnaire veillera à ce que tous les bénéficiaires inscrits au 
Programme soient des personnes dont le mode de vie correspond à la mission 
du Programme de la sécurité du revenu des chasseurs et piégeurs cris.

QUESTIONNAIRE APRÈS MON ENTREVUE?

Au cours de l’année, il est pos-
sible que certains bénéficiaires 
soient invités à remplir le ques-
tionnaire, leur demandant de pré-
ciser leurs activités en forêt. En 
effet, si un dossier semble inha-
bituel (nombre excessif de jours 
par exemple), le bénéficiaire peut 
alors recevoir un questionnaire 
lui demandant de détailler ses 
activités de récolte ou connexes 
qui ont été réalisées au cours de 
la période visée.

Le but de l’Office est de veiller à ce 
que les personnes qui reçoivent 
les prestations soient les per-
sonnes dont le mode de vie cor-
respond à la mission de l’Office 
de la sécurité du revenu des 
chasseurs et piégeurs cris. 

Si vous recevez un de ces ques-
tionnaires, veuillez s’il vous plaît 
répondre honnêtement et rapide-
ment. Refuser de fournir l’infor-
mation nécessaire peut mener à 
la suspension de vos prestations.

L’Office de la sécurité du revenu 
des chasseurs et piégeurs cris 
est consacré à sa mission qui est 
de fournir une garantie de reve-
nu et d’autres mesures pour les 
personnes qui souhaitent pour-
suivre des activités traditionnelles 
de récolte comme mode de vie. 
Après une série de consultations 
dans toutes les communautés cries 
en 2016, l’Office a décidé de lut-
ter contre l’utilisation abusive du 
Programme en mettant en place 
plusieurs initiatives, dont l’une 
est de demander des informations 
supplémentaires lorsque les dos-
siers suspects sont identifiés. Nous 
vous remercions à l’avance pour 
votre coopération.
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Le Programme de sécurité du
revenu des chasseurs et 
piégeurs cris a été un franc 
suCcès depuis plus de 35 ans 
et ce, en raison de l’engage-
ment de son personnel. Notre 
article « Profil d’un employé » 
présente une courte biographie 
des employés qui travaillENT 
à assurer le succès du pro-
gramme. Dans la présente édi-
tion, nous rendons hommage 
à Mme Agnes mckenzie, notre 
Administratrice locale, 
à washaw-sibi.

PROFIL
D’UN EMPLOYÉ

          Agnes
McKenzie

Je suis née à Amos mais j’ai aussi vécu à Val 
Paradis et à La Sarre en Abitibi (Québec). 
Mon enfance, jusqu’à l ’âge de 7 ans, ce 
fut exclusivement dans un environne-
ment traditionnellement autochtone 
dans un territoire au nord de Val Paradis, 
en Abitibi-Ouest. Mon père est de 
descendance algonquine, et ma mère 
crie de la communauté de Waskaganish. 
Mon père était un trappeur, chasseur, 
pourvoyeur de la famille. Mes parents 
vivaient une vie de nomade bien avant 
que je sois née et en lien direct avec le 
mode de vie de leurs parents respectifs. 
Les images qui me viennent c’est que mon 
père faisait l’abattage de bois pour nous 
faire des raquettes, écorchage et séchage 
de peaux. Ma mère, elle, tannait la peau 
d’orignal et je vous garantis que j’ai gardé 
en mémoire l’odeur de la peau d’orignal 
humide, c’est désagréable, mais une fois 
boucané à petit feu pendant de longues 
heures, toute mauvaise odeur est dis-
sipée et la peau est prête à être travaillée 
pour faire de belles paires de mocassins.

Comme beaucoup d’autochtones de 
ma génération, j’ai connu de nombreux 
changements de mon milieu de vie. Ce 
furent des années remplies de bons 
souvenirs et de petits bonheurs tout 
simples, mais combien réconfortants      
lorsqu’on est proche de la nature. Mais 
comme toute bonne chose a une fin, mes 
parents durent déménager à Pikogan 
en 1967. Malheureusement, je peux le 
dire maintenant, le mode de vie tradi- 
tionnel en a pris un coup. Désormais nous 
vivions dans un environnement fermé et 
à proximité d’une ville, loin du territoire 
de trappe de mon père. 

Ce ne fut pas facile de trouver ma voie.  
J’ai réussi à terminer mes études secon-
daires et poursuivre mes études au niveau 
collégial et universitaires à Hull, et l’ob-
tention d’un Baccalauréat en Travail social.

« Comme beaucoup d’autochtones de 
ma génération, j’ai connu de nombreux 
changements de mon milieu de vie. »  

Employé par l’office depuis : 7 JANUARY 2013
Position actuelle : administratrICE LocalE
Lieu de travail : Washaw-sibi

Agnes et son frère, Harry McKenzie
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PSR 
& Développement durable

Mon travail auprès de mes prestataires me fait prendre conscience de l’importance de 
sauvegarder ce mode vie, avec toutes les richesses de notre culture et patrimoine cri. 
Le droit et la reconnaissance de ce mode de vie qui a été trop longtemps dévalorisé 
fait qu’aujourd’hui, c’est une valeur à conserver et qui fait partie de notre particularité en 
tant que peuple. La préservation de cette partie de notre culture est une raison d’être 
de ce programme et qu’on doit conserver,  respecter,  et le perpétuer en le faisant bien 
et pour les générations futures. Respect à ceux qui occupent leur territoire et qui le font 
honnêtement en l’honneur de nos  ancêtres et de cette belle culture. La perception d’un 
revenu garanti ne devrait pas être la raison première de s’inscrire à ce programme, mais 
de contribuer à la poursuite et survie de ce mode de vie.

J’adore ce mode vie, pour ceux qui le pratiquent religieusement et j’apprécie les récoltes 
de chasse et de pêche. J’aime manger et cuisiner l’orignal, caribou, outarde, castor,  lièvre, 
l’esturgeon et j’aime bien écouter mes bénéficiaires raconter leurs aventures, anecdotes 
et expériences de séjour avec beaucoup d’humour !

Je m’en voudrais, en terminant, de ne pas souligner le fait que c’est très important de 
maintenir ce mode de vie traditionnel de nos ancêtres et de le faire avec le respect 
pour la nature et la terre. Quoi de plus beau que d’aller en forêt et se retremper dans la 
nature et de se retrouver dans le calme, la sérénité et la paix intérieure.

 J’ai travaillé longuement dans le domaine 
social en milieu autochtone. Donc mon 
choix de vie, qui est tout autre que celui 
de mes parents, mes grands-parents, m’a 
permis de faire un chemin tout autre que 
mes ancêtres. Le travail que j’ai accom-
pli me donne la satisfaction d’avoir con-
tribué aux changements sociaux de nos 
vies en milieu autochtone. J’ai quelque-
fois cette pensée, d’avoir perdu un peu 
de ma culture à cause de mon choix de 
me scolariser et de mener une vie pro-
fessionnelle. Ceci ne m’empêche pas de 
respecter ce mode de vie, de valoriser 
et de respecter ceux et celles qui choi-
sissent ce mode de vie. Le fait d’avoir 
côtoyé le mode de vie traditionnel de 
mes parents et grands-parents maternels 
m’a permis de comprendre combien il 
est difficile de maintenir ce train de vie 
dans le bois et encore de nos jours. 

En plus de mon travail à temps partiel 
à l’Office, je travaille également auprès 
d’un organisme pour les femmes, ce 
qui me permet de continuer dans un 
domaine qui me passionne, celui de lutter 
pour la cause des femmes, et pour ainsi 
contribuer à l’amélioration de la situation 
des femmes en général.

Mon travail à l’Office de la sécurité du 
revenu des chasseurs et piégeurs cris 
me permet de constater combien il est 
important de garder et sauvegarder 
ce mode de vie traditionnel même à 
l’ère de l’informatique et de change-
ments climatiques. Notre clientèle doit 
s’adapter rapidement tant aux change-
ments de saison, et les frais onéreux que 
requiert ce mode vie. Ce qu’on me 
reporte, c’est que l’eau, source de vie la 
plus naturelle, est en péril dû aux change-
ments drastiques du territoire de nos 
prestataires. Malgré ça, ceux-ci continu-
ent à occuper le territoire.
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« ...je travaille égale-
ment auprès d’un 

organisme pour les  
femmes, ce qui me 

permet de continuer 
dans un domaine qui 
me passionne, celui de 
lutter pour la cause 

des femmes... »



ᐙᒋᔦᐦ! ᐆ ᐊᓄᐦᒌᔥ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᑳ ᐃᔑᓂᐦᑳᑌᒡ, ᐁᐅᒄ ᐆ ᔖᔥ 20 
ᑎᐦᑣᐤ ᑳ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ ᐃᔅᐸᓐ ᐐᐐᒪᑲᓂᐲᓯᒻ 2007 ᑳ ᐃᔅᐸᔨᐦᒡ᙮

EDITORIAL

ᓂᒥᔦᔨᐦᑕᒥᐦᐄᑯᓈᓐ ᐁ ᒌ ᓂᐦᐄᐸᔨᐦᒡ ᒉ 
ᒌ ᒫᑎᓂᐌᔮᐦᒡ ᐆ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ ᐅᑌᐦ 
10 ᑎᐦᑐ ᐱᐳᓐᐦ ᐃᔑ ᐯᒋ ᐅᑖᐦᒡ ᑲᔦᐦ 
ᓂᐱᑯᓭᔨᐦᑌᓈᓐ ᐁ ᒌ ᒥᔦᔨᐦᑕᒥᐦᐄᑯᔦᒄ ᐊᓐ 
ᒉᒀᓐ ᑳ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ ᐃᔅᐸᓐ ᐅᔥᑲᒡ ᑳ 
ᐅᔑᐦᑖᑲᓅᐦᒡ᙮ ᐆ ᐌᐦᒋ ᒌ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ 
ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ, ᐁᐅᒄ ᒉ ᒌ ᓃᔥᑖᒥᔥᑖᑲᓅᐦᒡ 
ᐄᓅ ᐃᔨᐦᑐᐎᓐ, ᐁ ᒌᐦᑳᓈᑯᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ ᐁ 
ᐃᔅᐸᔨᐦᒡ ᐊᓂᑌᐦ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐅᐦᒋ 
ᓈᓈᑲᒋᐦᐋᑲᓅᑦ, ᒉ ᒌ ᐅᐦᒋ ᒋᔅᒉᔨᐦᑖᑯᐦᑖᑲᓅᐦᒡ 
ᒉᒀᓐ ᐅᐦᒋ ᐁ ᐃᔮᐸᒋᐦᐋᑲᓅᑦ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤ ᑲᔦᐦ ᒉ ᒌ ᒋᔅᒉᔨᐦᑖᑯᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ 
ᐁ ᑖᐦᑲᐦᐄᒉᐸᔨᐦᒡ ᐁ ᓂᑑᐦᐆᓈᓅᐦᒡ ᐊᓂᔫ 
ᐁ ᒨᒋᐦᐄᑯᑣᐤ ᐄᓅᒡ ᑳ ᓂᑑᐦᐆᑣᐤ᙮ ᐊᓂᒌ 
ᐊᐌᓂᒌ ᐁ ᐐᐦ ᒋᔅᒉᔨᐦᑕᐦᒀᐤ ᐅᑖᐦᒡ ᑳ 
ᐯᒋ ᐃᔅᐸᔨᐦᒡ ᐆ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ, ᐁᐅᒄ 
ᐊᐱᔒᔥ ᑳ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ ᒉᒀᓐ ᐅᐦᒋ ᐊᓂᔫ 
20 ᐅᑖᐦᒡ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐᐦ ᑲᔦᐦ ᐁᐅᒄ ᒉ ᒌ 
ᐙᐙᐱᐦᑕᒣᒄ ᐊᓂᑦᐦ ᐹᔅᑖᒋᓂᑲᓐᐦ 20 ᑲᔦᐦ 21᙮

ᓂᐐᐦ ᐐᐦᑌᓐ ᑲᔦᐦ ᐆ ᐁ ᐃᔅᐸᔨᐦᒡ 2016, 
ᐁᐅᒄ ᔖᔥ 40 ᑎᐦᑐ ᐱᐳᓐᐦ ᑳ ᐃᔥᐱᔥ 
ᐱᒥᐸᔨᐦᒡ ᓂᑑᐦᐆ ᐄᓅᒡ ᐁ ᐋᐸᒋᐦᐋᑣᐤ 
ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ! ᒥᔔ ᑳ ᒪᓯᓇᐦᐆᓱᓈᓅᐦᒡ 
ᒉᐃᒥᔅ ᐯᐃ ᑲᔦᐦ ᒌᐌᑎᓐ ᑯᐯᒃ ᓇᔅᑯᒧᐎᓐ 
1975 ᑳ ᐃᔅᐸᔨ ᐦ ᒡ ,  ᐁᑯ ᑦ ᐦ  1976 ᑳ 
ᐅᔑᐦᑖᑲᓅᐦᒡ ᐊᓂᒌ ᑳ ᓈᓈᑲᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤᐦ ᑲᔦᐦ ᒫᒃ ᐊᓐ ᐅᔥᑲᒡ ᑳ ᒫᑎᓂᐌᓅᐦᒡ 
ᓂᑑᐦᐆ ᔔᓕᔮᐤ, ᐁᑯᑦᐦ ᑳ ᒥᔪᐸᔨᐦᑖᑣᐤ 
ᐊᓐ ᓃᔥᑕᒻ ᒉ ᑎᐸᐦᐄᒉᓅᐦᒡ ᐅᑖᐦᒡ ᐁ ᒌ 
ᐅᒌᔑᑳᒥᐦᑳᓱᓈᓅᐦᒡ ᐊᓐ ᒣᒀᒡ 1975 ᑳ 
ᐃᔅᐸᔨᐦᒡ᙮ ᐊᓐ ᒫᒃ ᒉ ᒨᒋᒉᔨᐦᑖᑲᓅᐦᒡ, ᐁᐅᒄ 
ᒉ ᒫᒧᐐᑣᐤ ᐋᐸᑎᓰᓲᒡ ᑲᔦᐦ ᒉ ᑎᑯᔑᓂᑣᐤ 
ᐊᐌᓂᒌ ᐁ ᒌ ᓂᑐᒫᑲᓅᑣᐤ ᐊᓂᑌᐦ ᐐᒥᓂᒌ 
ᒣᒀᒡ ᐅᐦᐸᐦᐆᐲᓯᒻ ᐃᔅᐸᔨᐦᒉ᙮

ᐊᑳᐐ ᐋᔨᒣᔨᐦᑕᐦ, ᐁᑳ ᒌ ᑎᑯᔑᓂᔨᓀ, ᒋᑲ 
ᒥᐦᒉᑎᓐᐦ ᒪᓯᓈᐱᔅᑲᐦᐄᑲᓐᐦ ᒦᓐ ᒪᓯᓇᐦᐄᑲᓅᐦᒉ 
ᐆ ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ! ᐌᓯᓐ 
ᐁᐅᒄ ᐆ 20 ᑎᐦᑣᐤ ᒉ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ 
ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ , ᑲᔦ ᐦ ᐁᐅᒄ ᓇᒧᐃ 
ᒫᐦᒋᔥᑕᐃ ᒉ ᒪᓯᓇᐦᐄᑲᓅᐦᒡ! 

ᓭᕐᔥ ᓛᕆᕕᔦᕐ, Ph.D., MBA
ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ
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REGARDEZ LA VIDÉO DU RENDEZ-VOUS 
ANNUEL D’ÉTÉ À OLD NEMASKA, AVEC LA 

PARTICIPATION DE GEORGE WAPACHEE

SUR NOTRE SITE INTERNET 
www.osrcpc.ca/galerie-medias/



ISP USEFUL

ᑳ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ 
ᐊᓂᔫ ᐅᑖᐱᑎᓯᐎᓂᐙᐤ ᑳ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ, ᓈᔥᑖᐺᐦ ᒋᔥᑕᒫᐌᔨᐦᑖᑯᓂᔫ, ᐌᓯᓐ ᐁᑯᑦᐦ ᑯᔨᔅᒄ ᒉ ᒌ ᐅᐦᒋ ᐱᒥᐸᔨᐦᑖᑣᐤ 
ᐅᑖᐱᑎᓯᐎᓂᐙᐤ ᐊᓂᒌ ᑳ ᓈᓈᑲᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐋᐸᒋᐦᐋᑲᓅᑦ᙮ ᐁᔫᒄ ᓃᔥᑕᒻ ᐅᑖᐸᑎᓯᐎᓂᐙᐤ ᐊᓂᒌ ᑳ 
ᒫᒨᐱᑣᐤ ᒉ ᒪᓯᓇᐦᐊᐦᒀᐤ ᒪᓯᓇᐦᐄᑲᓂᔫ ᐁ ᒪᓯᓈᓱᔨᒡᐦ ᒥᓯᐌ ᒣᒀᒡ ᐁ ᐃᐦᑖᔨᒡᐦ ᓂᑑᐦᐆ ᐄᓅᐦ ᐊᓂᑌᐦ ᐅᑎᐦᑖᐎᓂᐙᐦᒡ, 
ᐁᐅᑯᓂᒡ ᐊᓂᒌ ᐊᐌᓂᒌ ᐁ ᓂᓯᑑᓈᑯᓯᑣᐤ ᐅᑎᐦᑖᐎᓂᐙᐦᒡ ᐁ ᓂᑑᐦᐆᑣᐤ ᑲᔦᐦ ᐁ ᐗᓇᐦᐄᒉᑣᐤ ᑲᔦᐦ ᐁ ᐅᐦᒋ ᐱᒫᒋᐦᐆᑣᐤ 
ᓂᑑᐦᐅᐎᓂᐦᒡ᙮ ᐆ ᒪᓯᓇᐦᐄᑲᓐ, ᐁᐅᒄ ᓃᔥᑕᒻ ᐁ ᓂᑕᐌᔨᐦᑖᑯᐦᒡ ᒉ ᒌ ᒪᓯᓈᓱᔨᓐ ᒉ ᒌ ᐋᐸᒋᐦᐄᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᑲᔦᐦ ᐁᐅᒄ 
ᐌᐦᒋ ᒌ ᐅᔑᐦᑖᑲᓅᐦᒡ ᐅᒌ ᐁ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ᙮ ᐅᒌ ᒫᒃ ᑳ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ, ᐁᔫᒄ ᐁ ᐃᔮᑣᐤ ᒪᔅᑰᓰᐎᓂᔫ ᒉ ᒌ 
ᐅᔦᔨᒣᑣᐤ ᐊᐌᔫᐦ ᒉ ᒌ ᐋᐸᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ ᐊᓂᑌᐦ ᒥᓯᐌ ᐹᐦᐯᔭᒄ ᐄᓅ ᐃᐦᑖᐎᓐᐦ᙮
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ᒣᒀᒡ ᐱᒥᐸᔫ ᐁ ᐋᐦᒋᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ ᐊᓂᑌᐦ ᐁ ᐅᐦᒋ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐋᐸᒋᐦᐋᑲᓅᑦ ᑲᔦᐦ ᐁ ᓂᔥᑐᐐᓈᓅᐦᒡ ᒉ 

ᒌ ᐱᑯᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ, ᐁᐅᒄ ᒫᔥᑯᒡ ᒉ ᐃᔑᓈᑯᐦᒡ ᐁᑎᑑ ᒥᔥᑕᐦᐄ ᒉ ᒥᔮᑲᓅᑣᐤ ᒪᔅᑰᓰᐎᓂᔫ ᐊᓂᒌ ᑳ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ᙮ ᐊᓂᑌᐦ 

ᒫᒃ ᐃᔑ ᓃᔥᑖᒥᐦᒡ, ᐁᑎᑑ ᒋᑲ ᒋᔥᑕᒫᐌᔨᐦᑖᑯᓂᔫ ᐅᑖᐸᑎᓯᐎᓂᐙᐤ ᐅᑌᐦ ᐁ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐅᐦᒋ ᐋᐸᒋᐦᐋᑲᓅᑦ᙮

ᐁ ᐐᒋᐦᐄᐌᓅᐦᒡ ᐁ ᐋᐦᒋᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ ᐁ ᐃᔑ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ 

ᒣᒀᒡ ᑳ ᐱᐳᐦᒡ 2016, ᐊᓂᒌ ᑳ ᓈᓈᑲᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐋᐸᒋᐦᐋᑲᓅᑦ ᒌ ᐋᐸᒋᐦᐋᐅᒡ ᑳ ᐱᒥᐸᔨᐦᑖᑦ ᐋᐸᑎᓯᐎᓂᔫ, ᓭᕐᔥ 
ᓛᕆᕕᔦᕐ ᑲᔦᐦ ᑳ ᐋᐸᑎᓰᐦᑲᐦᑌᐦᒃ ᓂᑑᐦᐆ ᔔᓕᔮᐤ, ᒞᕐᒡ M. ᔔᐦᑳᐯᐤ ᒉ ᒌᐅᑌᑣᐤ ᐊᓂᑌᐦ ᒥᓯᐌ ᐄᓅ ᐃᐦᑖᐎᓐᐦ ᒉ ᒌ ᐙᐱᒣᑣᐤ 
ᒥᓯᐌ ᑳ ᒫᒨᐱᔨᒡᐦ ᐊᓂᑌᐦ ᐃᐦᑖᐎᓐᐦ᙮ ᐆ ᑳ ᓂᔥᑐᐐᓈᓅᐦᒡ, ᐊᓂᒌ ᑳ ᓈᓈᑲᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐅᐦᒋ ᐋᐸᒋᐦᐋᑲᓅᑦ, ᒌ 
ᐐᐦᑕᒧᒡ ᐁ ᓂᓈᔅᑯᒧᑣᐤ ᐊᓂᔫᐦ ᑳ ᐱᒥᐸᔨᐦᑖᑣᐤ ᐊᓂᒌ ᑳ ᓈᓈᑲᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐋᐸᒋᐦᐋᑲᓅᑦ᙮ ᐁᐅᒄ ᑲᔦᐦ ᑳ 
ᐋᐸᐦᐊᒧᐙᑲᓅᑣᐤ ᐊᓂᒌ ᑳ ᐊᔥᑎᐱᑣᐤ ᒉ ᒌ ᑲᑴᒋᔅᒉᒧᑣᐤ ᒉᒀᔫ ᐅᐦᒋ ᓂᓈᐦᑰ ᒉᒀᔫ ᑲᔦᐦ ᐊᓐ ᐁ ᐃᔑ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤ ᐁ ᐋᐸᒋᐦᐋᑲᓅᑦ ᑲᔦᐦ ᑳ ᐅᔥᑳᒀᐤᐦ ᐐᔓᐌᐎᓐᐦ᙮

ᐁ ᒌᐅᑌᓅᐦᒡ ᐊᓂᑌᐦ ᐃᐦᑖᐎᓐᐦ 

ISP USEFUL
ᐁ ᒌᐅᑕᒫᑲᓅᑣᐤ ᐊᓂᒌ ᑳ ᒫᒨᐱᑣᐤ ᐃᐦᑖᐎᓂᐦᒡ



ᑮᐹ ᐁ ᒥᔪᒋᔅᒉᔨᐦᑖᑯᓯᑦ ᐹᔥᑮ 
ᐊᓂᑌᐦ ᔖᐗᓅᑖᐦᒡ ᐄᑌᐦᒉ 
ᐄᓅ ᐊᔅᒌ᙮ ᐆ ᐹᔥᑮ, ᐁᑯᑌᐦ 
ᐁ ᐃᐦᑖᑦ ᐁ ᒥᔥᑎᑯᔅᑳᔨᒡ, 
ᑲᔦᐦ ᐁᑯᑦᐦ ᐁ ᐙᐱᒫᑲᓅᑦ 
ᐊᓂᑌᐦ ᒦᑐᔅ, ᐄᓈᔥᑦ, ᐅᔥᑯᐃ 
ᑲᔦᐦ ᐄᓈᐦᑎᒄᐦ ᐁ ᒋᒥᓱᔨᒡᐦ᙮

ᑮᐹ ᐁ ᓂᓯᑑᓈᑯᓯᑣᐤ ᐹᔥᑮᒡ ᐊᓂᑌᐦ 
ᐅᒋᔅᒋᒦᑯᓂᐙᐦᒡ ᐁ ᐯᓯᓈᓱᑣᐤ᙮ ᒥᔔ ᐁ 
ᑲᓇᐙᐱᒫᑲᓅᑦ ᐁ ᐎᔮᓲᑦ, ᐁᑯᑦᐦ ᒦᓐ ᒉ ᒌ 
ᐅᐦᒋ ᒋᔅᒉᔨᐦᑖᑯᓯᑦ ᐹᔥᑮ, ᐁᐅᒄ ᐁ ᐙᐱᓯᑦ 
ᐊᓂᑌᐦ ᐁ ᐎᔮᓲᑦ, ᐃᔥᐱᔥ ᐐ ᐁ ᒥᐦᑯᓯᑣᐤ 
ᐁ ᐎᔮᓲᑣᐤ ᐊᓂᒌ ᒥᔥᑎᑯᐦᔦᐤ, ᐙᐱᐦᔦᐤ 
ᑲᔦᐦ ᐋᐦᑎᔅᑰ᙮ ᐁᑎᑑ ᑲᔦᐦ ᐯᐦᑖᑯᐦᐆ 
ᐹᔥᑮ ᒥᔔ ᐁ ᒧᐃᓰᑦ ᑲᔦᐦ ᒥᐦᒉᑑᒡ ᓂᑑᐦᐆ 
ᐄᓅᒡ ᐁ ᒌ ᑯᔅᑯᐦᐄᑯᑣᐤ ᐹᔥᑮᐦ ᐁ ᐅᐦᒋ 
ᐅᐦᐸᐦᐆᔨᒡᐦ ᓈᔥᒡ ᐯᔓᒡ ᐁ ᒌ ᐃᐦᑖᔨᒡᐦ!

ᐁ ᓰᑯᓂᔨᒡ ᐐᔖᑰᒡ ᐹᔥᑮᒡ ᑲᔦᐦ ᑮᐹ 
ᐁ ᐌᐦᒌᓈᓅᐦᒡ ᒉ ᒌ ᒋᔅᒉᔨᐦᑖᑯᓯᑣᐤ ᐁ 
ᐐᔖᑯᑣᐤ᙮ ᐊᓂᒌ ᓈᐯᐦᔦᐅᒡ, ᐁᐅᒄ ᒬᐦᒡ ᐁ 
ᑖᐙᐦᐄᒉᑣᐤ ᒉ ᒌ ᒧᔥᑌᓂᑯᑣᐤ ᓅᔐᐦᔦᐤᐦ᙮ 
ᐅᑐᐦᑯᓂᐙᐤᐦ ᐁ ᐹᐦᐯᐙᐦᒉᑣᐤ ᐃᐦᑑᒡ ᒉ 
ᒌ ᐯᐦᑖᑯᓂᔨᒡ, ᓃᔥᑕᒻ ᐯᐦᑳᒡ ᒉᒃ ᓈᔥᒡ ᐁ 
ᒋᔑᐸᔨᐦᑖᑣᐤ᙮ ᐊᓂᑌᐦ ᒫᒃ ᐙᐦᔫ ᐁ ᐅᐦᒋ 
ᐯᐦᑖᑯᓯᑦ ᐹᔥᑮ, ᒬᐦᒡ ᐊᓂᑌᐦ ᑳᐱᒥᐸᔨᐦᒡ ᐁ 
ᐃᐦᑎᑖᑯᐦᒡ ᐁ ᒋᔅᑌᐌᐸᔨᐦᑖᑲᓅᐦᒡ!

ᐊᓂᑌᐦ ᐁ ᒥᔥᑎᑯᔅᑳᒡ, ᓂᓈᐦᑰ ᒉᒀᔫ ᒦᒎ ᐹᔥᑮ: 
ᓵᒋᐱᑲᓐᐦ, ᓃᐲᐦ, ᒦᓂᔕᐦ, ᓰᒥᓐᐦ ᑲᔦᐦ ᒪᓂᑑᔕᐦ᙮ 
ᓂᓈᐦᑰ ᒉᒀᔫ ᐃᔑ ᒦᒎ ᐹᔥᑮ, ᒬᐦᒡ ᑯᑕᒃᐦ 
ᒥᔥᑎᑯᐦᔦᐤᐦ᙮ ᔮᔨ ᒣᔅᑲᓈᐦᒡ ᒋᑲ ᐙᐱᒫᑲᓅ ᐹᔥᑮ 
ᐁ ᒦᒋᑦ ᐊᔑᓃᔥᐦ ᐊᓂᑌᐦ ᐁ ᐅᐦᒋ ᐋᐸᒋᐦᑖᑦ 
ᐅᑎᓰᐦᒡ ᒉ ᐱᒋᔅᒋᐸᐦᑕᐦᒃ ᐅᒦᒋᒻ᙮

ᓈᔥᑖᐺᐦ ᐐᒋᔅᑑ ᐹᔥᑮ ᑲᔦᐦ ᒨᔥ ᐃᔑᓈᑯᓂᔫ 
ᑳ ᓂᑑᐦᐆᑣᐤ ᐁ ᐐᐦ ᓂᐱᐦᐋᑣᐤ ᒥᔔ ᐁ 
ᐙᐱᒫᑣᐤ ᐁᒄ ᒫᒃ ᒉ ᒌ ᒧᐙᑣᐤ! 

ᐹᔥᑮ
ᐋ ᑎᐹᒋᒫᑭᓂᐎᑦ ᐊᐅᐦᑳᓐ
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English Name: Ruffed Grouse 
French Name: Gélinotte Huppée
Scientific (latin) Name: Bonasa umbellus
Cree Name: paspasciw
Cree Syllabics : ᐹᔥᑮ
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ᑎᐦᑐ ᒌᔑᑳᐤᐦ ᑳ ᑎᐱᐦᐄᒉᓅᐦᒡ ᒣᔑᑯᒻ ᐱᐳᓐᐦ ᐊᔅᐱᓐ 2010-2011

ᒸᐅᒡ ᒥᔥᑕᐦᐄ - 350 000 ᒌᔑᑳᐤᐦ ᒥᓯᐌ ᑳ ᐋᐸᒋᐦᐋᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ

360 000

350 000

340 000

330 000

320 000

310 000

300 000 
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015

331 764

325 210

312 955

304 596

329 523

?

?

?

ᔖᔥ-ᐋ ᒌ 
ᐃᔑᓈᑯᓐ ᐁ ᒌ 
ᐅᑎᐦᒋᐸᔨᓈᓅᐦᒡ 
ᓀᔥᑦ ᐁ ᒌ 
ᐹᔑᑕᐦᐄᑲᓅᐦᒡ ᐊᓐ 
350,000 ᒌᔑᒀᐤᐦ?
ᑮᐹ, ᒣᒀᒡ 
1983-1984 ᑲᔦᐦ 
ᒦᓐ 1991-1992 
ᑲᔦᐦ 1992-1993᙮ 

ᑖᓐ ᐁ ᐃᔅᐸᔨᐦᒡ ᐁ 
ᒥᔮᐅᐸᔨᐦᑖᑲᓅᐦᒡ 
350,000 ᒌᔑᑳᐤᐦ 
ᐊᓐ ᐯᔭᒄ ᐱᐳᓐᐦ?
ᓇᒧᐃ ᒋᑲ ᒌ 
ᐃᔑᓈᑯᓐ ᒉ ᒌ 
ᒥᔮᐅᐸᔨᐦᑖᑲᓅᐦᒡ 
350,000 ᒌᔑᑳᐤᐦ 
ᐊᓐ ᐯᔭᒄ ᐱᐳᓐᐦ᙮ 
ᒥᔔ ᒫᒃ ᐁ 
ᐃᔑᓈᑯᐦᒡ ᐁ 
ᒥᔮᐅᐸᔨᐦᑖᑲᓅᐦᒡ, 
ᐊᓂᒌ ᒥᓯᐌ 
ᐊᐌᓂᒌ 
ᐅᒌᔑᑳᒥᐙᐤᐦ ᒋᑲ 
ᐊᒎᓂᑲᓅᔫᐦ ᐊᓐ 
ᑖᐱᑑ ᒉ ᐃᔥᐱᔥ 
ᐊᒎᓂᑲᓅᔨᒡ ᐁᑳ ᒉ 
ᒌ ᒥᔮᐅᐸᔨᐦᑖᑲᓅᐦᒡ 
ᐊᓐ ᒸᐅᒡ ᒥᔥᑕᐦᐄ 
ᐁ ᐃᔥᐱᔥ 
ᐃᐦᑎᑯᐦᒀᐤᐦ ᒌᔑᑳᐤᐦ᙮

ᑖᓐ ᒸᐅᒡ 
ᒥᔥᑕᐦᐄ ᒉ ᒌ 
ᑎᐱᐦᐄᑲᓅᐦᒀᐤᐦ 
ᒌᔑᑳᐤᐦ ᐅᐦᒋ 
ᐊᓂᒌ ᒥᓯᐌ ᑳ 
ᐋᐸᒋᐦᐋᑣᐤ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤᐦ ᐊᓐ ᐯᔭᒄ 
ᐱᐳᓐᐦ ᐁ ᓈᓈᑲᒋᐦ
ᑖᑲᓅᐦᒡ?ᓈᓈᑲᒋᐦᑖᑲ
ᓅᐦᒡ?ᐅᔒᑳᒥᐦᑳᓱᓈ
ᓂᐎᒡ”?
350,000 ᒌᔑᑳᐤᐦ 
ᐊᓂᒌ ᒥᓯᐌ ᑳ 
ᐋᐸᒋᐦᐋᑣᐤ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤᐦ᙮

ᒥᓯᐌ ᐊᐌᓐ ᑳ ᐋᐸᒋᐦᐋᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ ᒋᑲ 
ᑖᐦᑲᐦᐆᑰ ᐊᓐ ᐁ ᒌ ᒥᔮᐸᔨᐦᑖᑲᓅᐦᒀᐤᐦ ᒌᔑᒀᐤᐦ᙮

ᒌᔑᑳᐤᐦ ᐁ ᑎᐱᐦᐄᒉᑣᐤ ᑳ ᓈᓈᑲᒋᐦᐋᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ
350 000 ᒌᔑᑳᐤᐦ ᒸᐅᒡ ᒥᔥᑕᐦᐄ
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ᐊᓂᑌᐦ ᒫᒃ ᓅᐦᒋᒦᐦᒡ ᐁ ᐃᐦᑌᔦᒄ, ᒌ 
ᐃᔑᓈᑯᓐ-ᐋ ᒉᒀᓐ ᐅᔦᔥ ᐁ ᒌ ᐃᔅᐸᔨᐦᒡ?
ᓇᒧᐃ ᓈᔥᒡ, ᒥᒄ ᒫᒃ ᑮᐹ ᑳ ᐃᔅᐸᔨᐦᒡ ᓂᔮᓂᑯᑐᐦᒡ 
ᒉᒀᓐ᙮ ᐯᔭᒀᐤ ᓂᒌ ᑕᓱᔮᓐ ᐱᔔ ᑲᔦᐦ ᔖᔥ ᒌ 
ᒪᔥᑰᒎ, ᐁᒄ ᑳ ᐅᑖᐯᔮᓐ ᓅᑖᐹᓐ᙮ ᐊᓐ ᒫᒃ ᐁ 
ᐊᑕ ᓃᐦᑎᒋᐌᔮᔑᒡ, ᐁᑯᑦᐦ ᑳ ᐊᑕ ᔔᔥᑯᐸᔨᒡ 
ᓅᑖᐹᓐ, ᐊᓐ ᒫᒃ ᐱᔔ, ᐯᔭᒄ ᐅᔅᑳᑦ ᒌ 
ᒉᐦᑳᔅᑯᒧᔫᐦ ᑲᔦᐦ ᐅᔥᑲᔒᐦ ᐁ ᒌ ᓅᑯᓯᔨᒡᐦ᙮ ᐁᑯᑦᐦ 
ᒫᒃ ᑳ ᐯᒋ ᑳᔥᒋᐱᔑᑦ ᓂᔅᑳᑎᐦᒡ, ᓈᔥᒡ ᐋᐦᒀᒡ 
ᐁ ᒌ ᑳᔥᒋᐱᔑᑦ, ᐌᓯᓐ ᒉᒃ ᐋᐦᑯᓰᐅᑲᒥᑯᐦᒡ ᓂᒌ 
ᐃᑐᐦᑌᓐ ᒉᑳᑦ ᐁᑳ ᐅᐦᒋ ᒌ ᐱᒧᐦᑌᔮᓐ ᐁ ᒌ 
ᐹᒋᐸᔨᐦᒡ ᓂᔅᑳᑦ᙮

ᒪᔅᑯᒦ ᐃᔮᒀᒥᓰᐎᓐ ᒫᒃ ᐐ, ᔥᒌ 
ᐃᔅᐸᔨᐦᐄᑯᓐ-ᐋ ᐐ ᒉᒀᓐ ᐁ ᑯᔅᐱᓈᒋᐦᐄᐌᒡ?
ᑮᐹ, ᐯᔭᒀᐤ ᐁ ᓈᒋᐗᓂᐦᐄᒉᔮᓐ ᓰᐲᐦᒡ, 
ᒣᒀᒡ 20 ᓂᒌ ᐃᐦᑐᐳᓀᓯᓈᒉ᙮ ᒣᒀᒡ ᒌ 
ᒋᒧᐎᓐ ᑲᔦᐦ ᓂᒌ ᒋᔅᑲᒥᔅᑯᓐ᙮ ᔖᔥ ᒥᐦᒉᑣᐤ 
ᓂᒌ ᒋᔅᑲᒥᔅᑯᓐ ᑲᔦᐦ ᓇᒧᐃ ᐅᔦᔥ ᓅᐦᒋ 
ᐃᑌᔨᐦᑌᓐ, ᐁᑯᑦᐦ ᒫᒃ ᑳ ᒧᓭᔅᑯᔮᓐ, ᐌᐦᒋ 
ᐲᑯᐸᔨᑦ ᒪᔅᑯᒦ᙮ ᓇᒧᐃ ᐅᐦᒋ ᔮᐅᓈᑯᓐ 
ᐊᔅᒌ᙮ ᒫᔥᑯᒡ ᒥᒄ 20 ᒥᓯᑦ ᓂᒌ ᐃᔅᐱᓵᐱᐦᑌᓐ 
ᔑᔓᒡ, ᒥᒄ ᒫᒃ ᒥᓯᐌ ᐙᔅᑳ ᒌ ᐃᐦᑖᐤ ᒪᔅᑯᒦ᙮ 
ᐁᒄ ᓂᑑᔅᑯᓐᐦ ᑳ ᐋᐸᒋᐦᑖᔮᓐ ᐁ ᐲᑯᐦᐅᒡ 
ᒪᔅᑯᒦ ᐊᓂᑌᐦ ᐁ ᐐᐦ ᐃᔥᑖᒋᒧᔮᓐ ᐹᐦᒀᐦᒡ᙮ 
ᒉᒃ ᐊᓂᑌᐦ ᐯᔓᒡ ᑳ ᐃᐦᑖᔮᓐ ᔑᔓᒡ, ᑳ 
ᐅᑎᐦᒋᐱᑎᒫᓐ ᓃᐱᓰ, ᓇᒧᐃ ᒥᒄ ᐅᐦᒋ ᒌ 
ᒫᑯᓂᒉᐸᔫ ᓂᒋᐦᒌ ᒉ ᒌ ᐅᒋᐱᑏᓱᔮᓐ᙮ ᔖᔥ 
ᓂᒌ ᒪᔥᑰᒋᓐ, ᒉᒋᔅᒡ ᒥᒄ ᓂᒌ ᒫᐦᒋᑯᓐ᙮ ᒉᒃ ᒫᒃ 
ᑳ ᐱᑯᐦᐆᔮᓐ, ᒥᒄ ᓈᔥᑖᐺᐦ ᓂᒌ ᐅᔥᑐᐐᓐ 
ᐁ ᒌᐌᔮᓐ ᒉ ᒌ ᐋᐦᒋᐦᐆᔮᓐ᙮ ᐁᐅᒄ ᑳ 
ᑯᔅᐱᓈᒋᐦᐄᐌᒡ ᒉᒀᓐ ᐁ ᒌ ᐃᔅᐸᔨᐦᐄᑯᔮᓐ!

ᓂᒌ ᐯᐦᑌᓐ ᓈᔥᒡ ᐁ ᑲᔅᒋᐦᐅᔨᓐ ᐁ 
ᐗᓂᐦᐊᒨᑦ ᐱᔔ᙮ ᒋᑲ ᒌ ᐯᒋ ᐐᐦᑕᒨᓐ-ᐋ ᒉᒀᓐ 
ᐁ ᐃᐦᑎᓈᓅᐦᒡ ᐁ ᐐᐦ ᑳᐦᒋᔥᑕᓈᑲᓅᑦ ᐱᔔ? 
ᒨᔥ ᓂᒌ ᒥᔦᔨᐦᑌᓐ ᐁ ᐗᓂᐦᐊᒨᒄ ᐱᔔ᙮ ᐁᐅᒄ 
ᒸᐅᒡ ᐁ ᒥᔦᔨᒥᒃ ᐊᐌᓰᔅ ᐁ ᐗᓂᐦᐊᒨᒄ᙮ 
ᓈᔥᑖᐺᐦ ᓂᐐᐦᒋᑆᐤ ᑲᔦᐦ ᐱᔔ! ᐯᔭᒀᐤ ᐁ 
ᐱᐳᐦᒡ, ᐊᐅᔥᑌᐦ 70 ᓂᒌ ᓂᐱᐦᐋᐅᒡ ᐱᔔᒡ᙮ 
ᐁᐅᒄ ᒸᐅᒡ ᑳ ᒥᔻᒡ ᐁ ᓂᐦᐄᒀᐤ ᐱᔔᒡ᙮ 

ᒥᒋᓲᐲᓯᒻ 2016 ᑳ ᐃᔅᐸᔨᐦᒡ, ᑳ ᐱᒥᐸᔨᐦᑖᑦ ᐋᐸᑎᓯᐎᓂᔫ, ᓭᕐᔥ ᓛᕆᕕᔦᕐ ᒌ ᒌᐅᑕᒣᐤ ᐌᔥᑲᒡ ᓂᑑᐦᐆ ᐄᓅᐦ 
ᑲᔦᐦ ᐊᓅᐦᒌᐦᑳᓐ ᐁ ᒌ ᒪᓯᓇᐦᐆᓱᑦ ᒉ ᐋᐸᒋᐦᐋᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ, ᒥᔅᑎᕐ ᒑᕐᓖ ᐴᓴᒻ ᐅᐦᒋ ᐅᒉᐴᑯᒨ᙮ 

ᐙᒋᔦᐦ ᒥᔅᑎᕐ ᐴᓴᒻ, ᓃᔥᑕᒻ ᐯᒋ ᐐᐦᑕᒨᐦ ᑖᓐ ᐁ ᐃᐦᑐᐳᓀᓯᔨᓐ ᑲᔦᐦ 
ᑖᓂᑌᐦ ᑳ ᐱᒫᑎᓰᔨᓐ?
74 ᓂᑎᐦᑎᐳᓀᓯᓐ ᑲᔦᐦ ᒫᐦᑮᐦᒡ ᓂᒌ ᐱᒫᑎᓰᓐ ᐯᔓᒡ ᐱᓛᒃ ᐙᑎᕐ ᓵᑲᐦᐄᑲᓐ, 
ᒌᐌᑎᓂᐦᒡ ᐅᐦᒋ ᐅᒉᐴᑯᒨ᙮ 15 ᓂᒌ ᐃᐦᑎᔑᓈᓐ ᐊᐙᔕᒡ ᐊᓂᑦᐦ ᐁ ᐯᔭᑯᑌᐅᓯᔮᐦᒡ᙮ 
ᒣᕆᔮᓐ ᑰᒌᔅ ᒌ ᐃᓯᓂᐦᑳᓲ ᓂᑳᐐ ᑲᔦᐦ ᔂᓚᒪᓐ ᐴᓴᒻ ᒌ ᐃᓯᓂᐦᑳᓲ ᓅᐦᑖᐐ᙮

ᓅᐦᒋᒦᐦᒡ-ᐋ ᔥᒌ ᐅᐦᐸᓂᐦᑖᐅᒋᓐ?
ᑮᐹ, ᓅᐦᒋᒦᐦᒡ ᓂᒌ ᐅᐦᐸᓂᐦᑖᒋᓐ ᒉᒃ ᑳ ᐋᐸᑎᓯᔮᓐ ᓂᓈᐦᑰ ᐋᐸᑎᓯᐎᓐᐦ᙮ 
ᐁᑯᑌᐦ ᒉᒃ ᑳ ᐊᑕ ᐋᐸᑎᓯᔮᓐ ᐊᓐᑌᕆᔫ ᐊᔅᒌᐦᒡ, ᒫᓂᑑᐹᐦ ᐊᔅᒌᐦᒡ ᑲᔦᐦ 
ᓂᓈᐦᑰ ᐅᑌᐦ ᑯᐯᒃ ᐊᔅᒌᐦᒡ᙮

ᑖᓂᑌᐦ ᓃᔥᑕᒻ ᑳ ᐅᐦᒋ ᐙᐱᒥᑦ ᒌᒋᔅᑴᐤ?
ᐊᓂᑌᐦ ᐁ ᓅᑖᐦᑎᑴᐅᑲᒥᑯᐦᒡ ᐅᔥᑲᒡ ᓂᒌ ᐙᐱᒣᐤ ᓃᒋᔅᑴᐤ, ᐄᕚᑦᓃ 
ᑎᒃᓴᓐ, ᐅᐦᒋ ᐙᔂᓂᐲ, ᐁᑯᑦᐦ ᑳ ᐋᐸᑎᓯᔨᒡᐦ ᐅᐦᑖᐐᐦ᙮ ᐁᑯᑦᐦ ᓃᔥᑕᒻ 
ᑳ ᐙᐱᒥᑐᔮᐦᒡ ᑲᔦᐦ 1967 ᑳ ᐃᔅᐸᔨᐦᒡ ᓂᒌ ᓃᐴᓈᓐ᙮ 6 ᐃᐦᑎᔔᒡ 
ᓂᑕᐙᔒᒥᓈᓇᒡ: 3 ᐃᔥᑴᔕᒡ ᑲᔦᐦ 3 ᓈᐯᔕᒡ᙮ 

ᔖᔥ-ᐋ ᔥᒌ ᐴᓃᓐ ᐁ ᐋᐸᑎᓯᔨᓐ?
ᑮᐹ, ᔖᔥ ᓂᒌ ᐴᓃᓐ ᐁ ᐋᐸᑎᓯᔮᓐ ᑲᔦᐦ ᐁᑯᑌᐦ ᐁ ᐃᐦᑖᔮᓐ ᓅᐦᒋᒦᐦᒡ᙮ 

ᐊᓅᐦᒌᐦᑳᓐ-ᐋ ᔥᒌ ᒋᐦᒋᐸᔨᐦᑖᑦ ᐁ ᓂᑑᐦᐅᔨᓐ?
ᓇᒧᐃ! ᒨᔥ ᓂᒌ ᓂᑑᐦᐅᓐ ᐁ ᓂᐦᐄᐸᔨᔮᓐ, ᐋᑦ ᒣᒀᒡ ᐁ ᐃᔮᐸᑎᓯᔮᓐ᙮ 
ᐊᓐ ᓂᐱᒫᑎᓰᐎᓐ, ᐋᐱᐦᑑ-ᐋᐱᐦᑑ ᒌ ᐃᔑᓈᑯᓐ᙮ ᐋᐱᐦᑑ ᓂᒌ ᐋᐸᑎᓯᓐ 
ᑲᔦᐦ ᐋᐱᐦᑑ ᓂᒌ ᓂᑑᐦᐅᓐ᙮ ᐁᔑᒄ ᐁ ᓂᐦᐄᐸᔨᔮᓐ, ᐁᑯᑦᐦ ᓅᐦᒋᒦᐦᒡ ᑳ 
ᐃᔅᐸᔨᔮᓐ ᑲᔦᐦ ᐁᑯᑦᐦ ᑳ ᓂᑑᐦᐆᔮᓐ᙮

ᑖᓂᑌᐦ ᐁ ᓂᑑᐦᐅᔨᓐ ᐊᓄᐦᒌᔥ? 
ᓃᔓ ᓂᑑᐦᐆᔅᒌᐦ ᓂᓂᑑᐦᐅᓐ ᐊᓄᐦᒌᔥ᙮ ᐋᐱᐦᑑ ᐊᓐ ᓃᔨ ᓂᓂᑑᐦᐆᔅᒌ 
O-53 ᑳ ᐃᑎᓯᓈᑌᒡ, ᐁᐅᒄ ᓃᔨ ᑲᓇᐙᐱᒫᑲᓐ ᐆ ᓂᑑᐦᐆᔅᒌ᙮ ᒦᓐ ᐋᐱᐦᑑ 
ᐁ ᓂᓂᑑᐦᐆᔮᓐ ᓃᒋᔅᑴᐤ ᐁ ᐅᐦᒋ ᐯᔭᑯᑌᐅᓰᑦ ᐅᓂᑑᐦᐆᔅᒌᐙᐤ ᐊᓂᑌ 
ᐯᔓᒡ ᐙᔂᓂᐲᐦᒡ᙮ ᒥᔦᔨᐦᑕᒻ ᓃᒋᔅᑴᐤ ᐁ ᐃᔅᐸᔨᑦ ᐊᓂᑌᐦ ᐅᓂᑑᐦᐆᔅᒌᐙᐤ, 
ᓂᒥᔦᔨᐦᑌᓐ ᑲᔦᐦ ᓃᔨ, ᐌᓯᓐ ᐁᑯᑦᐦ ᐁ ᐌᔫᑎᓰᑦ ᐱᔔ ᑲᔦᐦ ᒨᔅ ᐊᓂᑌᐦ 
ᐐᐙᐤ ᐅᓂᑑᐦᐆᔅᒌᐙᐦᒡ᙮ ᓂᒥᔦᔨᐦᑌᓐ ᒫᒃ ᐆ ᐁ ᐃᔑ ᓂᑑᐦᐆᔮᓐ᙮ 

ᒋᑲ ᒌ ᐯᒋ ᑎᐹᒋᒧᔥᑑᓈᓐ-ᐋ ᐊᓂᑌᐦ ᒣᒀᒡ ᑳ ᐅᔅᒋᓃᒋᔨᓐ, ᒣᒀᒡ ᑳ 
ᐅᐦᐸᓂᐦᑖᐅᒋᔨᓐ ᓅᐦᒋᒦᐦᒡ?
ᒥᐦᒉᑎᓐᐦ ᓂᑎᐹᒋᒧᐎᓐᐦ! ᐯᔭᒀᐤ ᒣᒀᒡ ᐁ ᒌ ᐋᐦᑯᓯᑦ ᓅᐦᑖᐐ, ᑳ ᐯᒋ ᐃᔑᑦ 
ᓂᑳᐐ ᒉ ᐃᐦᑐᑌᔮᓐ ᔖᐦᐯᐃ ᒥᒄ ᐁ ᒋᑲᓵᒣᔮᓐ ᒉ ᓂᑕᐌᔨᐦᑕᒫᓐ ᐐᒋᐦᐄᑯᓰᐎᓐ᙮ 
ᒌ ᐅᔑᑯᔑᓐ ᓅᐦᑖᐐ ᐅᔅᐱᒉᑲᓐᐦ ᑲᔦᐦ ᓇᒧᐃ ᐅᐦᒋ ᒌ ᐋᔮᐦᒌᐤ᙮ ᐁᒄ ᒫᒃ ᑳ 
ᒋᑐᐦᑌᔮᓐ ᐁ ᒋᑲᓵᒣᔮᓐ ᑳ ᒉᒋᔐᐹᔮᒡ, ᐁᑯᑌᐦ ᑳ ᐃᐦᑐᑌᔮᓐ ᔖᐦᐯᐃ᙮ ᒥᒄ 2 ᒦᓐ 
ᐋᐱᐦᑑ ᐁ ᒌᓂᒀᐦᑖᑦ ᓂᒌ ᐱᒧᐦᑌᓐ᙮ ᐁᒄ ᑳ ᐹᐱᐦᔮᔮᐦᒡ ᑳᐹᒥᐦᔮᒪᑲᐦᒡ ᐊᓐ ᑳ 
ᐋᐱᐦᑖᒌᔑᑳᒡ᙮ ᐊᓂᑌᐦ ᒫᒃ ᒣᒀᒡ, ᓈᔥᑖᐺᐦ ᓂᒌ ᒦᐦᑴᑎᓰᓐ᙮ ᒫᔥᑯᒡ 17 ᓀᔥᑦ ᒫᒃ 
18 ᓂᒌ ᐃᐦᑐᐳᓀᓯᓐ᙮ 111



ᐊᓐ ᑯᔅᒉᔫ, ᐁᐅᒄ ᐁ ᐃᔮᐸᒋᐦᑖᔮᓐ ᐱᔔ ᐅᓯᑦᐦ, ᐱᒦ ᑲᔦᐦ ᐐᔑᓈᐤ ᐁ ᒌ 
ᑑᒥᓂᒫᓐ᙮ ᐁᐅᒄ ᓈᔥᒡ ᐁ ᓲᐦᒋᒫᑯᐦᒡ ᑲᔦᐦ ᓈᔥᑖᐺ ᒥᔦᔨᐦᑕᒻ ᐊᓂᔫ ᐱᔔ ᐁ 
ᐃᔑᒫᑯᓂᔨᒡ, ᐁᐅᒄ ᒫᒃ ᐆ ᐁ ᐃᑖᐸᒋᐦᐄᒃ ᑯᔅᒉᔫ᙮ ᐁᐅᒄ ᐁ ᐃᔮᐸᒋᐦᑖᔮᓐ 
ᑖᐱᔥᑯᓐ ᑳ ᒫᐦᑯᑎᐦᒉᐸᔨᐦᒡ ᐗᓇᐦᐄᑲᓐ ᑲᔦᐦ ᓇᒀᑲᓐ᙮ ᒥᒄ ᒫᒃ ᐁᐅᒄ ᐅᓵ ᐁ 
ᐋᐸᒋᐦᑖᔮᓐ ᑳ ᒫᐦᑯᑎᐦᒉᐸᔨᐦᒡ ᐗᓇᐦᐄᑲᓐ᙮ 

ᒉᒀᓐ ᒦᓐ ᒉ ᒌ ᐯᒋ ᐐᐦᑕᒧᔨᓐ ᐅᐦᒋ ᐊᓐ ᐱᔔ? 
ᒨᔥ ᒋᑲ ᒌ ᑳᐦᒋᔥᓀᐤ ᐱᔔ ᐁ ᐙᐱᒥᑦ ᓀᔥᑦ ᐁ ᒥᔮᓂᐦᒃ, ᒨᔥ ᒋᑲ ᒌ 
ᒥᑎᐦᑌᐤ ᑲᔦᐦ ᒉ ᒌ ᓂᐱᐦᐄᑦ ᐁ ᐙᐱᒥᑦ᙮ ᐊᓐ ᐁ ᒥᑎᐦᑖᑲᓅᑦ ᐱᔔ, ᒨᔥ ᒋᑲ 
ᐃᔅᒀᐦᑐᐐᐤ ᒥᔥᑎᒄᐦ᙮ ᓂᔮᓂᑯᑐᐦᒡ ᓈᔥᑖᐺᐦ ᐃᔥᐱᒥᐦᒡ ᒋᑲ ᐃᔅᒀᐦᑐᐐᐤ, ᑲᔦᐦ 
ᑰᐦᐆᑌ ᐊᓐ ᒥᔥᑎᒄ, ᒦᓐ ᑯᑕᒃᐦ ᒥᔥᑎᒄᐦ ᒋᑲ ᐃᔅᒀᐦᑐᐐᐤ᙮ ᒦᓐ ᒫᒃ ᑰᐦᐆᑌ 
ᐊᓐ ᒥᔥᑎᒄ, ᒦᓐ ᑯᑕᒃᐦ ᒥᔥᑎᒄᐦ ᒉ ᐃᔅᒀᐦᑐᐐᑦ᙮ ᐆ ᒫᒃ ᓂᔥᑐ ᒥᔥᑎᒄ, ᓇᒧᐃ 
ᓈᔥᒡ ᐃᔥᐱᒥᐦᒡ ᒋᑲ ᐃᔅᒀᐦᑐᐐᐤ ᐁ ᐯᔓᐌᔨᐦᑕᐦᒃ ᒦᓐ ᒉ ᑰᐦᐆᒥᐦᑦ ᑲᔦᐦ 
ᐁ ᐃᑌᔨᐦᑕᐦᒃ ᒉ ᐌᐦᒌᑦ ᐁ ᒀᔥᑯᐦᑎᒃ᙮ ᐋᑦ ᔮᐸᒡ ᐁᑳ ᑎᐦᑯᓇᒥᓐ ᐹᔅᒋᑲᓐ, 
ᐁᑯᑦᐦ ᒉ ᒌ ᐋᐸᒋᐦᑖᔨᓐ ᐁ ᒋᓍᔅᑯᒡ ᒥᔥᑎᒄ ᒉ ᑖᐱᑯᐦᐅᑦ ᑲᔦᐦ ᐁᑯᑌᐦ 
ᒉ ᒌ ᐅᐦᒋ ᓂᐱᐦᐄᑦ ᐊᓐ ᐱᔔ᙮ ᒣᒀᒡ ᑳ ᐅᔅᒋᓃᒋᔮᓐ, ᒨᔥ ᓂᒌ ᑎᐦᑯᓀᓐ 
ᑳ ᒫᐦᑯᒋᐦᒉᐸᔨᐦᒡ ᐗᓇᐦᐄᑲᓐ, ᐌᓯᓐ ᓇᒧᐃ ᒨᔥ ᐅᐦᒋ ᐐᐦ ᓇᒀᓲ ᐁ ᐐᐦ 
ᑖᐱᑯᐦᐅᒄ, ᐁᑯᑦᐦ ᒫᒃ ᑳ ᒥᔪᐸᔨᐦᒡ ᐊᓐ ᐗᓇᐦᐄᑲᓐ᙮ ᐊᓂᑌᐦ ᐯᔓᒡ ᐁ 
ᐃᐦᑖᑦ ᒉ ᐃᔅᐸᔨᐦᑖᐅᑦ, ᐁᑯᑦᐦ ᒉ ᐐᐦ ᐙᐱᐦᐊᐦᒃ ᐊᓂᔫ ᐗᓇᐦᐄᑲᓂᔫ ᑲᔦᐦ 
ᐁᑯᑦᐦ ᒉ ᐅᐦᒋ ᑕᓲᓱᑦ ᑲᔦᐦ ᐁᑯᑦᐦ ᒉ ᐅᒋᐱᑎᑦ᙮ ᒣᒀᒡ ᑳ ᐅᔅᒋᓃᒋᔮᓐ, ᒦᓐ 
ᑯᑕᒡ ᒉᒀᓐ ᓂᒌ ᒋᔅᑯᑕᒫᓱᓐ ᒉ ᒌ ᐅᐦᒋ ᑳᔥᒋᑎᓂᒃ ᐱᔔ ᐁᑳ ᐅᐦᒋ ᐃᔮᔮᓐ 
ᓇᒀᑲᓐ ᓀᔥᑦ ᐗᓇᐦᐄᑲᓐ, ᐁᐅᒄ ᐊᐱᔓᐃ ᐁ ᑳᐙᒡ ᐊᓂᑦᐦ ᐁ ᐐᒉᔅᑰᒡ 
ᑲᔦᐦ ᒉ ᐃᐦᒋᓇᒥᓐ ᐊᓂᑌᐦ ᐯᔓᒡ ᐊᓐ ᐱᔔ ᐁ ᐃᐦᑖᑦ, ᐯᐦᑳᒡ ᒉ ᐲᒥᓇᒥᓐ, 
ᐁᒄ ᐊᓐ ᐁ ᐅᐱᔻᐅᑦ ᒉ ᐅᐦᒋ ᑳᐦᒋᒋᐸᔨᑦ, ᐁᑯᑦᐦ ᒫᒃ ᒉ ᒌ ᐅᐦᒋ ᐅᒋᐱᑎᑦ 
ᑲᔦᐦ ᒉ ᒌ ᓂᐱᐦᐄᑦ ᐁ ᐅᑖᒥᐦᐅᑦ ᒥᔥᑎᑯᔫ᙮ ᐁᐅᒄ ᐆ ᓈᔥᑖᐺᐦ ᐯᐦᑳᒡ ᐁ 
ᐃᐦᑎᓈᓅᐦᒡ᙮ ᒋᑲ ᐲᒥᓀᓐ ᐊᓐ ᐊᐱᔓᐃ ᑲᔦᐦ ᒉᒃ ᒉ ᑳᐦᒋᒋᐸᔨᑦ ᐊᓂᑦᐦ ᐁ 
ᐅᐱᔻᐅᑦ᙮ ᒥᔔ ᒫᒃ ᐁ ᐅᒋᐱᑎᑦ, ᑏᐌᐦᒡ ᒋᑲ ᐐᐦ ᓂᐱᐦᐋᐤ ᐁᑳ ᐃᔮᔨᓐ 
ᐗᓂᐦᐄᑲᓐ, ᐹᔅᒋᑲᓐ ᓀᔥᑦ ᓇᒀᑲᓐ!

ᑖᓐ ᑳ ᐃᔥᐱᔥ ᐋᐸᒋᐦᐄᑦ ᔖᔥ ᓂᑑᐦᐆ ᔔᓕᔮᐤ?
ᐯᔭᒄ ᐱᐳᓐᐦ ᓂᒌ ᐋᐸᒋᐦᐋᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᒣᒀᒡ 1979-1980 ᑳ 
ᐃᔅᐸᔨᐦᒡ, ᒥᒄ ᒫᒃ ᐁᑯᑦᐦ ᑳ ᐱᒥᐸᔨᐦᒡ ᐋᐸᑎᓯᐎᓐ ᐁ ᓈᓂᑕᐌᔨᐦᒉᓅᐦᒡ, 
ᑲᔦᐦ ᐁᑯᑦᐦ ᑳ ᐴᓂᔮᓐ ᐁ ᐋᐸᒋᐦᐄᒃ ᓂᑑᐦᐆ ᔔᓕᔮᐤ᙮ ᐅᓵ ᓂᒌ ᐋᐸᑎᓯᓐ 
ᑳ ᐃᔥᐱᔥ ᐯᒋ ᐱᒫᑎᓰᔮᓐ, ᒋᒡ 8 ᑎᐦᑐ ᐱᐳᓐᐦ ᓂᑖᒥᔅᑲᒥᒡ ᓂᒌ ᐋᐸᑎᓯᓐ 
ᐊᓂᑌᐦ ᐁ ᐅᐦᒋ ᓅᑕᓯᓈᓅᐦᒡ᙮ ᔮᐸᒡ ᐊᓄᐦᒌᔥ ᒥᐦᒉᑣᐤ ᓂᐯᒋ ᐊᔨᒥᐦᐄᑰᓐ 
ᐁ ᓂᑕᐌᔨᒥᑰᔮᓐ ᒦᓐ ᒉ ᐋᐸᑎᓯᔮᓐ᙮ ᒥᒄ ᒫᒃ ᔖᔥ 74 ᓂᑎᐦᑐᐳᓀᓯᓐ 
ᑲᔦᐦ ᓈᔥᑖᐺᐦ ᓂᒥᔦᔨᐦᑌᓐ ᓅᐦᒋᒦᐦᒡ ᐁ ᐃᐦᑖᔮᓐ ᑲᔦᐦ ᐁᐅᒄ ᑏᑯᒡ ᐁ ᐐᐦ 
ᓂᑑᐦᐆᔮᓐ ᑲᔦᐦ ᐁ ᐐᐦ ᐗᓂᐦᐄᒉᔮᓐ ᐁᔥᒄ ᒣᒀᒡ ᐁ ᑲᔅᒋᐦᐅᔮᓐ ᐆ ᒉ ᒌ 
ᐃᐦᑎᔮᓐ᙮ ᐁᐅᒄ ᐆ ᐁ ᒥᔦᔨᐦᑕᒥᐦᐄᑯᔮᓐ ᐁ ᐃᐦᑎᔮᓐ! ᐁᔥᒄ ᓂᒥᔪᐱᒫᑎᓰᓐ, 
ᓂᒥᔦᔨᐦᑌᓐ ᓅᐦᒋᒦᐦᒡ ᐁ ᐃᐦᑖᔮᓐ ᑲᔦᐦ ᓂᒥᔦᔨᐦᑌᓈᓐ ᐁ ᐃᐦᑖᔮᐦᒡ ᐊᓂᑌᐦ 
ᐙᔂᓂᐲ ᓂᑑᐦᐆᔅᒌᐦᒡ ᑲᔦᐦ ᐊᓂᑌᐦ ᓃᔨ ᓂᓂᑑᐦᐆᔅᒌ ᐅᒉᐴᑯᒨ᙮ ᐁᑯᑦᐦ 
ᒦᓐ ᑳ ᐋᐸᒋᐦᐄᒃ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐆ ᑆᐳᐦᒡ, ᒥᔔ ᑳ ᐴᓈᐸᑎᓯᔮᓐ ᑲᔦᐦ 
ᓈᔥᑖᐺᐦ ᒥᔦᔨᐦᑌᓐ ᐆ ᐁ ᐅᐦᒋ ᐱᒫᒋᐦᐅᔮᓐ᙮ 

ᒥᔅᑎᕐ ᐴᓴᒻ, ᒥᔥᑕᐦᐄ ᒋᓂᓈᔅᑯᒥᑎᓐ ᐁ ᒌ ᐃᐦᑖᔮᓐ ᐊᓂᑌᐦ ᐁ ᐃᐦᑖᔨᓐ ᐆ 
ᑎᐦᑐ ᒌᔑᑳᐤᐦ᙮ ᓈᔥᑖᐺᐦ ᒥᔦᔨᐦᑌᓐ ᐁ ᒌ ᐙᐱᒥᑖᓐ᙮ ᓂᓯᒋᔦᓯᓐ ᑲᔦᐦ ᐁ 
ᒌ ᒨᒄ ᐱᔔ ᐁ ᒌ ᓂᐱᐦᐄᑦ ᐊᓂᑌᐦ ᒋᓂᑑᐦᐆᔅᒌᐦᒡ, ᑲᔦᐦ ᐁ ᒌ ᐙᐱᒥᑖᓐ 
ᐁ ᐊᒥᔅᑯᐗᓇᐦᐄᒉᔨᓐ᙮ ᒋᓂᓈᔅᑯᒥᑎᓐ ᐁ ᒌ ᐯᒋ ᐐᐦᑕᒧᔨᓐ ᒋᑎᐹᒋᒧᐎᓐᐦ 
ᐊᓂᑌᐦ ᑳ ᐃᔑ ᐱᒫᑎᓰᔨᓐ ᑲᔦᐦ ᒉ ᒌ ᐊᔨᒥᐦᑖᑣᐤ ᑯᑕᑲᒡ ᐊᐌᓂᒌ ᐆ 
ᑎᐹᒋᒨᓯᓇᐦᐄᑲᓐ ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᑳ ᐃᔑᓂᐦᑳᑌᒡ᙮ ᒦᑴᐦᒡ!
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ᒉᒀᓐ ᐌᐦᒋ ᐃᐦᑎᑯᐦᒡ? 
2016-2017 ᐃᔅᐸᔨᐦᒉ ᒋᑲ ᒋᐦᒋᐸᔨᐦᑖᑲᓅ, ᒥᓯᐌ ᐁ ᐅᔥᑳᒀᐤᐦ ᐁ ᐃᔑ ᓂᑕᐌᔨᐦᑕᑲᓅᐦᒡ ᒉ ᑲᑴᒋᔅᒉᒧᓈᓅᐦᒡ, ᐁᒄ 
ᒫᒃ ᒉ ᒌ ᓇᔥᑴᐅᔑᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ ᐁ ᐅᐦᒋ ᐱᒫᒋᐦᐆᓈᓅᐦᒡ ᓅᐦᒋᒦᐦᒡ᙮ ᐅᔫᐦ ᑲᑴᒋᔅᒉᒧᐎᓐᐦ, ᐁᔫᒄ ᒉ ᑲᑴᒋᔅᒉᒧᑦ ᐊᓐ 
ᑳ ᓈᓈᑲᒋᐦᑖᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ ᐊᓂᑌᐦ ᐃᐦᑖᐎᓂᐦᒡ ᒣᒀᒡ ᐁ ᐊᔨᒥᐦᐋᑦ ᓂᑑᐦᐆ ᐄᓅᐦ ᐁ ᐐᐦ ᐲᐦᑌᓯᓇᐦᐆᓱᔨᒡᐦ 
ᒉ ᒌ ᐋᐸᒋᐦᑖᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ᙮ ᐊᓂᒌ ᐋᐸᑎᓰᓲᒡ ᒌ ᐅᔑᐦᑖᐅᒡ ᐅᔫᐦ ᑲᑴᒋᔅᒉᒧᐎᓐᐦ ᑲᔦᐦ ᒌ ᓇᔅᑯᒨᒡ ᐊᓂᒌ 
ᑳ ᒋᔥᐱᑎᑣᐤ ᐁᒄ ᒫᒃ ᐁᑎᑑ ᒉ ᒌ ᒋᔅᒉᔨᐦᑖᑯᐦᒡ ᒉᒀᓐ ᐅᐦᒋ ᐊᓂᒌ ᑳ ᐅᔅᑎᓰᑣᐤ ᐊᐌᓂᒌ ᐁ ᐐᐦ ᐋᐸᒋᐦᑖᑣᐤ 
ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ᙮ ᐁᐅᒄ ᑲᔦᐦ ᐌᐦᒋ ᒌ ᐅᔑᐦᑖᑲᓅᐦᒀᐤᐦ ᐅᔫᐦ ᑲᑴᒋᔅᒉᒧᐎᓐᐦ ᐁᒄ ᒫᒃ ᒉ ᒌ ᒉᔥᑎᓈᐦᐆᓈᓅᐦᒡ ᐊᓂᒌ 
ᐊᐌᓂᒌ ᐁ ᐐᐦ ᐋᐸᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ, ᐁᐅᑯᓂᒡ ᐊᓂᒌ ᐊᐌᓂᒌ ᐁ ᐅᐦᒋ ᐱᒫᒋᐦᐆᑣᐤ ᐁ ᓂᑑᐦᐆᓈᓅᔨᒡ᙮ 
ᑮᐹ ᒥᐦᒉᑐ ᐊᐌᓂᒌ ᑳ ᐯᐦᑕᐦᒀᐤ ᐁᑳ ᑯᔨᔅᒄ ᐃᔑ ᐋᐸᒋᐦᑖᑲᓅᐦᒡ ᐊᓐ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐅᑌᐦ ᐃᔑ ᐯᒋ ᐅᑖᐦᒡ᙮ 
ᐊᓐ ᒫᒃ ᐌᐦᒋ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ ᐆ ᑲᑴᒋᔅᒉᒨᓯᓇᐦᐄᑲᓐ, ᐁᐅᒄ ᒉ ᒌ ᐅᐦᒋ ᒉᔥᑎᓈᐦᐆᓈᓅᐦᒡ ᐊᓂᒌ ᒥᓯᐌ ᐊᐌᓂᒌ 
ᐁ ᐲᐦᑌᓯᓇᐦᐆᓱᑣᐤ ᒉ ᒌ ᐋᐸᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ, ᐁᐅᑯᓂᒡ ᐊᓂᒌ ᑖᐺᐦ ᐁ ᐐᐦ ᐅᐦᒋ ᐱᒫᒋᐦᐆᑣᐤ ᐁ 
ᓂᑑᐦᐆᑣᐤ, ᐌᓯᓐ ᐁᐅᒄ ᐌᐦᒋ ᐱᒥᐸᔨᐦᑖᑲᓅᐦᒡ ᐆ ᐁ ᐋᐸᒋᐦᑖᑲᓅᐦᒡ ᓂᑑᐦᐆ ᔔᓕᔮᐤ᙮

ᑲᑴᒋᔅᒉᒨᓯᓇᐦᐄᑲᓐ ᐁ ᒌᔑ ᐊᔨᒥᐦᐄᑐᔮᐦᒡ ᑳ ᓈᓈᑲᒋᐦᑖᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ?

ᒣᒀᒡ ᐆ ᐱᐳᐦᒉ, ᒫᔥᑯᒡ ᒋᑲ ᒌ ᐃᔑᓈᑯᓐ ᐊᓂᒌ 
ᐊᐌᓂᒌ ᐁ ᐋᐸᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ 
ᒉ ᑲᑴᒋᒫᑲᓅᑣᐤ ᒉ ᓇᔥᑴᐅᔑᐦᑖᑣᐤ ᐊᓂᔫ 
ᑲᑴᒋᔅᒉᒨᓯᓇᐦᐄᑲᓂᔫ, ᐁ ᑲᑴᒋᒫᑲᓅᑣᐤ ᑖᓐ 
ᑳ ᐃᐦᑎᑣᐤ ᐁ ᓂᑑᐦᐆᑣᐤ ᓀᔥᑦ ᑖᓐ ᑳ 
ᐃᐦᑎᑣᐤ ᐊᓂᑌᐦ ᑳ ᐃᐦᑖᑣᐤ ᓅᐦᒋᒦᐦᒡ᙮ 
ᐊᓐ ᒫᒃ ᐁᑳ ᑯᔨᔅᒄ ᐃᔑᓈᑯᓂᔨᒡ ᐊᐌᓐ 
ᐁ ᐃᔥᐱᔥ ᐅᒌᔑᑳᒥᐦᑳᓱᑦ (ᐌᔖ ᒥᔥᑕᐦᐄ 
ᐁ ᐅᔒᑲᒥᐦᑳᓱᑦ ᐃᔥᐱᔖᑦ ᐊᓂᔫ ᑳ ᐃᐦᑖᑦ 
ᐊᓂᑌᐦ ᓅᐦᒋᒦᐦᒡ), ᐁᐅᒄ ᒉ ᒌ ᒥᔮᑲᓅᑦ 
ᐊᓐ ᑳ ᐋᐸᒋᐦᑖᑦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ ᒉ 
ᓇᔥᑴᐅᔑᐦᑖᑦ ᐊᓂᔫ ᑲᑴᒋᔅᒉᒨᓯᓇᐦᐄᑲᓂᔫ 
ᐁ ᑲᑴᒋᒫᑲᓅᑦ ᑖᓐ ᓈᐦᐋᐤ ᑳ ᐃᐦᑎᒃ ᐁ 
ᓂᑑᐦᐅᑦ ᓀᔥᑦ ᑖᓐ ᑳ ᐃᐦᑎᒃ ᐁ ᐃᔦᔅᑯᔨᑦ ᒉ 
ᓂᑑᐦᐆᑦ ᒣᒀᒡ ᐊᓂᔫ ᐁ ᒌ ᐅᒌᔑᑳᒥᐦᑳᓱᑦ᙮

ᐊᓂᔫ ᒫᒃ ᐌᐦᒋ ᐃᐦᑎᑣᐤ ᐊᓂᒌ ᑳ 
ᒋᔥᑎᐱᑣᐤ, ᐁᔫᒄ ᐁ ᐐᐦ ᒉᔥᑎᓈᐦᐆᑣᐤ 
ᐊᓂᔫᐦ ᐊᐌᔫᐦ ᐁ ᐋᐸᒋᐦᑖᑣᐤ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤᐦ ᑲᔦᐦ ᐁ ᒥᔮᑲᓅᑣᐤ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤᐦ, ᐁᐅᑯᓂᒡ ᐅᒌ ᑖᐺᐦ ᐊᐌᓂᒌ 
ᐁ ᐅᐦᒋ ᐱᒫᒋᐦᐆᑣᐤ ᐁ ᓂᑑᐦᐆᑣᐤ, ᐌᓯᓐ 
ᐁᔫᒄ ᐌᐦᒋ ᒌ ᐱᒥᐸᔨᐦᑖᑣᐤ ᐊᓂᒌ ᑳ 
ᒋᔥᑎᐱᑣᐤ ᐊᓂᑌᐦ ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᐁ ᐅᐦᒋ 
ᐋᐸᒋᐦᑖᑲᓅᐦᒡ᙮

ᐊᓐ ᒫᒃ ᐁ ᒦᑯᔨᓐ ᐆ ᑲᑴᒋᔅᒉᒨᓯᓇᐦᐄᑲᓐ, 
ᔮᐃᑌ ᑯᔨᔅᒄ ᒉ ᓇᔥᑴᐅᔑᐦᑖᔨᓐ ᑲᔦᐦ 
ᐐᐸᒡ ᒉ ᒌᐌᓇᒥᓐ᙮ ᐁᑳ ᐃᐦᑑᑕᒥᓀ ᐊᓐ 
ᐁ ᒋᔅᒉᔨᐦᑖᑯᐦᑖᔨᓐ ᒉᒀᓐ ᐁ ᐐᐦ ᐃᔑ 
ᓂᑕᐌᔨᐦᑖᑯᐦᒡ, ᒫᔥᑯᒡ ᒋᑲ ᒌ ᐃᔑᓈᑯᓐ ᒉ 
ᒋᐸᐦᐄᑲᓅᐦᒡ ᐁ ᐋᐸᒋᐦᑖᔨᓐ ᓂᑑᐦᐆ ᔔᓕᔮᐤ᙮

ᐊᓂᒌ ᑳ ᒋᔥᑎᐱᑣᐤ ᐊᓂᑌᐦ ᓂᑑᐦᐆ 
ᔔᓕᔮᐤ ᐁ ᐅᐦᒋ ᐋᐸᒋᐦᑖᑲᓅᐦᒡ, ᐁᔫᒄ ᐁ 
ᐃᔑ ᐋᐸᑎᓰᐦᑲᐦᑌᐦᒀᐤ ᒉ ᒌ ᒥᔮᑲᓅᑣᐤ 
ᓂᑑᐦᐆ ᐄᓅᒡ ᐊᓂᔫᐦ ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ ᑲᔦᐦ 
ᒉ ᒌ ᐅᐦᒋ ᐐᒋᐦᐋᑲᓅᑣᐤ ᐁ ᐐᐦ ᐅᐦᒋ 
ᐱᒫᒋᐦᐆᑣᐤ ᐁ ᓂᑑᐦᐆᑣᐤ᙮ ᐊᓐ ᒫᒃ ᐁ ᒌ 
ᓂᑑᒋᔅᒉᔨᐦᑖᑲᓅᐦᒡ ᒉᒀᓐ ᐊᓂᑌᐦ ᒥᓯᐌ ᐄᓅ 
ᐃᐦᑖᐎᓐᐦ ᒣᒀᒡ 2016 ᑳ ᐃᔅᐸᔨᐦᒡ, ᐊᓂᒌ ᑳ 
ᒋᔥᑎᐱᑣᐤ ᒌ ᐅᔦᔨᐦᑕᒧᒡ ᒉ ᐃᐦᑎᑣᐤ ᒉᒀᔫ 
ᐅᐦᒋ ᐊᓐ ᐁᑳ ᑯᔨᔅᒄ ᐃᔑ ᐋᐸᒋᐦᑖᑲᓅᐦᒡ 
ᓂᑑᐦᐆ ᔔᓕᔮᐤ ᑲᔦᐦ ᐁᐅᒄ ᓂᓈᐦᑰ ᒉᒀᓐ ᐁ 
ᐃᐦᑎᓈᓅᐦᒡ, ᐁᐅᒄ ᐯᔭᒄ ᒉ ᓂᑕᐌᔨᐦᑖᑲᓅᐦᒡ 
ᐋᒥᓀ ᒋᔅᒉᔨᐦᑕᒧᐎᓐ ᐅᐦᒋ ᐊᓂᒌ ᐊᐌᓂᒌ ᐁ 
ᐃᑌᔨᒫᑲᓅᑣᐤ ᐁᑳ ᑯᔨᔅᒄ ᐃᔑ ᐋᐸᒋᐦᑖᑣᐤ 
ᓂᑑᐦᐆ ᔔᓕᔮᐤᐦ᙮ ᒌᔖᒡ ᒋᑲ ᓂᓈᔅᑯᒧᑎᓈᓐ 
ᐊᓐ ᒉ ᐃᔑ ᐙᐐᒋᐦᐄᐌᔦᒄ᙮
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color me!
colorie-moi!

connect the dots!
relie les points!
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LISTEN
GRANDPA!

SOMEONE HAS
PROBLEMS WITH
THEIR MOTOR...
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MYSTERIOUS SOUNDDRUMMING
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COOL

GRANDPA!

GRANDSON,
ITʻS NOT A MOTOR!

ITʻS A RUFFED GROUSE.
THEY BEAT THEIR WINGS

TO CALL FEMALES!
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Find the 7 errors
Trouve les 7 erreurs



Chisasibi
Local Administrators
HEAD, George 
HERODIER, Sally
OTTEREYES-TAPIATIC, Dolores
13, Maamuu Road, P.O. Box 300
Chisasibi (Québec) J0M 1E0
Telephone: 819 855-2067
Fax: 819 855-2403

Eastmain
Local Administration
158, Opinaca Road, PO Box 250
Eastmain (Québec) J0M 1W0
Telephone: 819 977-2165
Fax: 819 977-2168

Mistissini
Program Assistant – Services 
SHECAPIO, George M.
Local Administrator
LONGCHAP, Willie
187, Main Street, P.O. Box 1223
Mistissini (Québec) G0W 1C0
Telephone: 418 923-3334 
Toll free: 1-855-923-3334
Fax: 418 923-3330

Nemaska
Local Administration
12, Lakeshore Road, P.O. Box 59
Nemaska (Québec) J0Y 3B0
Telephone: 819 673-2030
Fax: 819 673-2033

Oujé-Bougoumou
Local Administrator 
BOSUM, Winnie
207, Opemiska Meskino, P.O. Box 1246
Oujé-Bougoumou (Québec) G0W 3C0
Telephone: 418 745-3911 Ext. 246
Fax: 418 745-3426

Waskaganish
Local Administrator
MCLEOD, Angeline
57, Waskaganish Street, P.O. Box 329
Waskaganish (Québec) J0M 1R0
Telephone: 819 895-2247
Fax: 819 895-2141

Waswanipi
Local Administrator
JOLLY, John
16, Poplar Street, 
P.O. Box 268
Waswanipi (Québec) J0Y 3C0
Telephone: 819 753-2322 Ext. 225
Fax: 819 753-2082
Washaw Sibi
Local Administrator 
McKenzie, Agnes 
141, Rte 111 Ouest
Amos (Québec) J9T 2Y1
Telephone: 819 732-9409 Ext. 48
Fax: 819 732-9635

Wemindji
Local Administrator
KAKABAT, Krista
16, Beaver Road, P.O. Box 219
Wemindji (Québec) J0M 1L0
Telephone: 819 978-3145
Fax: 819 978-3834

Whapmagoostui
Local Administrator
KAWAPIT, Bertie
P.O. Box 459
Whapmagoostui (Québec) J0M 1G0
Telephone: 819 929-3384 
Fax: 819 929-3203

Head Office
2700, boulevard Laurier
Édifice Champlain, Bureau 1100
Québec (Québec) G1V 4K5
Telephone: 418 643-7300
Toll free: 1 800 363-1560
Fax: 418 643-6803
mail@chtisb.ca, www.osrcpc.ca

LARIVIÈRE, Serge,
Director-general
BRIND’AMOUR, Régent,
Director of Admnistrative Services
STRONG, Tanya Lynn,
Program Assistant – Administration
RUSSELL, Alana,
Secretary
SIMARD, Isabelle,
Graphic Designer
FOURNIER, Philippe,
Accounting Technician

   
   

  L
uc

 F
ar

re
ll 

©


